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FOREWORD 

has two parts. Volume 1 

course work component. 

I The research project in Volume 1 is a structured report contains nine chapters: a 

reference section and related appendices. A summary of the project is shown in the 

Abstract. 

Volume 2 provides the work completed for the coursework component. Six 

assignments that include the research proposal are presented. As well all 

documentation concerning ethical clearance for the research is provided. 



ABSTRACT 

This research aims to identify the factors that attract and the factors that prevent the 

participation of male Emirati teachers in Abu Dhabi schools. The research also aims to 

identify the critical factors that can increase retention and attraction of male Emirati 

teachers in Abu Dhabi schools. In addition, this research will be used to propose an 

action plan that can be implemented by ADEC (Abu Dhabi Education Council) in order 

to enhance the participation, attraction and retention of male Emirati teachers in the 

education system. 
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CHAPTER 1 

INTRODUCTION 

1.1 Introduction 

Abu Dhabi is providing educational leadership for the Emirates that comprise the United Arab 

Emirates (UAE). Abu Dhabi is the capital and most populous Emirate. To provide educational 

leadership within Abu Dhabi and for the entire UAE, the Abu Dhabi Education Council 

(ADEC) was established in 2004. One of the reasons for its establishment was to develop the 

education system and manage the considerable investment being made in the Abu Dhabi, and 

the wider Emirati, education system. As part of its diversification strategy, the Abu Dhabi 

government is investing in human capital to prepare for a future that will require a highly 

skilled workforce. This investment in education and human capital is recent, and the education 

system is undergoing rapid and large scale change. 

Currently, non-Emirati teachers provide the majority of teachers in Abu Dhabi and the other 

Emirate states. The nationalities represented in these non-Emirati teachers (in order of highest 

to lowest representation) are Egyptian, Jordanian, Syrian, Sudanese, Iraqi, Tunisian, Moroccan 

and Lebanese. These non-Emirati teachers have played an important role in staffing an 

expanding Abu Dhabi education system. However, non-Eniirati teachers reflect the c~lltures 

and traditions of their own societies. As a result, they are unable to promote Emirati identity 

and culture in an Abu Dhabi educational context. 

ADEC has determined that, to encourage the development of Emirati culture, new ways need 

to be found to encourage Emirati males to be attracted to and retained in the education system. 

The research project explores the factors and issues that can influence attraction and retention 

of Emirati male teachers in schools, as well strategies that can be used to build policies for 

attracting and retaining such teachers. 

1.2 Background 

Currently, the majority of Emirati teachers are females, as teaching is a popular career choice 

for Abu Dhabi females. This career choice is encouraged in many families and, in most other 

countries; teaching is an occupation that has been feminised. It is only in the last ten years that 

Emirati males have been attracted to the teaching profession. However, the number of Emirati 

females entering the teaching profession has increased significantly, and they represent a 
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majority of teachers in the Emirate's teaching workforce. There has been no associated 

increase in the proportion of male Emirati teachers in the last decade (A1 Bayan, 2008). 

One of the consistent issues and problems in the development of Abu Dhabi's education 

system is the lack of male Emirati teachers. Emirati teachers carry with them Emirati culture. 

This culture includes the traditional understandings of what it means to be Emirati; a cultural 

tradition that goes back thousands of years; an understanding of Emirati students and their 

behaviour, family and social context. As well, each Emirate has a slightly different culture. 

This difference has a significant impact on student behaviour and family life. Emirati teachers 

are aware of these differences and their impact on Emirati students. The Abu Dhabi education 

system wishes to preserve its rich culture, and introduce new generations to the society and the 

Emirate's way of life. As a result, there is a need to attract and retain Emirati males to teaching 

to preserve the shared understandings of the Emirati culture. Attracting and retaining Emirati 

teachers is also a key part of the Emiratisation of the educational sector in Abu Dhabi, and is 

one of the strategic objectives that the Abu Dhabi Education Council is seeking to achieve in 

developing the education system. 

Specifically, this research will identify and examine the factors and issues that can influence 

attraction and retention of Emirati male teachers in schools; as well strategies that can be used 

to build policies for attracting and retaining such teachers. The results are then intended to be 

used by ADEC to develop human resource plans as a springboard for the future; to overcome 

the problems created by having few Emirati male teachers in the teaching force. 

1.2.1 The research problem 

This research is concerned with attracting and retaining male Emirati teachers in Emirati 

schools. According to current ADEC (2009) research, there is at present within the Emirati 

schools system: 

A significant and increasing Emirati gender gap in teaching; 

Difficulty in attracting male Emirati teachers; 

A growing drift of students from state to private schools; and 

Lack of male Emirati cultural transmission to the new generation of Emirati boys. 
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AS well, there is a perception by the Abu Dhabi Supreme Council that there is a significant 

student achievement gap between Government schools and private schools. As well, the lack 

of male Emirati teachers is seen to reduce the effectiveness of the process of Emiratisation of 

the education system. 

1.2.2 Emiratisation 

The United Arab Emirates (UAE) is an emerging economy that is investing heavily in 

education. According to the Abu Dhabi Education Council (2008) a main priority is the 

increased participation of Emirate citizens in the teaching process. 

Emiratisation is the process of replacing expatriates with Emirati nationals in different fields. 

Education is one of the methods by which nations achieve their development and sustain their 

national heritage. Education is critical to the implementation of the Emiratisation process. 

Sheikh Khalifa bin Zayed A1 Nahyan (2009), President of the United Arab Emirates and Ruler 

of Abu Dhabi, defined education as "a pillar that will enable Abu Dhabi to meet standards of 

excellence achieved in the most highly educated countries of the world" Abu Dhabi 

Government, (2009). 

The UAE has progressed with efforts towards ensuring high literacy rates; putting in place a 

modem education system reflecting international standards; and increasing women's 

participation in education and society. As a result, the UAE devotes about 

25 percent of total federal government spending to education. In part, this is due to the fact 

that, currently, the UAE has one of the lowest pupil-to-teacher ratios (1 5: 1) in the world. 

In implementing Emiratisation, the Abu Dhabi Education Council (ADEC) has a critical role. 

In respect of teacher attraction and retention, ADEC (2009) developed plans to persuade 

parents to encourage their sons to join the teaching profession by offering incentives, such as: 

Salary increases; 

Increasing moral support for teachers by government; 

Developing more suitable learning environments for students and teachers; 

Reducing teacher workload; 

Increasing offers of guidance and counseling for families to encourage them to consider 

choosing teaching as a profession; 
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Increasing media support of teachers through cultural programs on the role of teachers 

in society; and . Providing government support to all those men who choose teaching as a profession. 

1.3 Rationale and Significance 

There is no documented research in the Emirates' context that has addressed the problems and 

issues in attracting and retaining male Emirati teachers. To solve the research problem it is 

necessary to identify the factors and issues that may affect male Emirati teacher attraction and 

retention. 

Male Emirati teachers are likely to proniote Emiratisation in the classroom; to share knowledge 

about Emirati society with students; and to provide momentum to pass on the society's values 

to the younger generation. It is, therefore, critically important to train well prepared Emirati 

male teachers. 

This research explores the reasons behind the low participation of Emirate males in the 

education system, as well as reasons for the difficulties that new male teachers encounter. As 

well, this research explores the difficulties of Emiratisation in the education system, with 

specific reference to ways of increasing the proportion of male Eniirati teachers. 

The significance of the research is that it is the first time that such research has been 

undertaken in the Abu Dhabi context. In this respect, the results from this research can be used 

to present knowledge and insights to ADEC that can form the basis for strategies to attract 

male teachers and to increase Emirati male teacher retention. 

1.4 Aim 

The central aim of the research is to explore attraction and retention of Emirati teachers in Abu 

Dhabi schools. Specifically, this research aims to identify the factors that attract and the factors 

that prevent the participation of male Emirati teachers in schools in Abu Dhabi. It also aims to 

identify the critical factors that influence retention and attract male Emirati teachers to schools 

in Abu Dhabi. These aims are directed toward research outcomes that can be used to: 
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contribute to sol~ltions to the problem of low participation by male Emirati teachers in 

the education system of Abu Dhabi; 

develop strategies to be implemented by ADEC in the context of the "Emiratisation" of 

the education system; and 

generate policies that propose solutions to the problems of attracting and retaining male 

Emirati teachers. 

1.5 Research Questions 

To address the aims noted above, the following research questions have been developed. 

RQ 1 What are the critical factors in retaining male Emirati teachers in ADEC 

schools? 

RQ I .  I What cultural issues affect retention of male Emirati teachers? 

RQ 1.2 What role do schools and the incentives in the education system play in the 

retention of male Emirati teachers? 

RQ 2 What are the critical factors in attracting male Emirati teachers to the ADEC 

schools? 

RQ 2.1 What cultural issues affect attraction of male Emirati teachers? 

RQ 2.2 How can we conceptualise Emirati participation in teaching in Abu Dhabi? 

RQ 3 What policies could ADEC implement to attract and retain male Emirati teachers 

in boys' middle schools in Abu Dhabi? 

RQ 3.1 What policies have been developed internationally to attract and retain male 

teachers? 

RQ 3.2 PVhich of these policies can be applied to the cultural context of the UAE's 

education system? 

RQ 4 What strategies could the Abu Dhabi Education Council (ADEC) develop to 

attract and retain male Emirati teachers in schools in Abu Dhabi? 

R Q  4.1 What strategies have been developed to attract and retain Emirati male 

teachers? 
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RQ 5 HOW does the structure and leadership of Emirati families influence career 

choice? 

RQ 5.1 How are career decisions made in Emirati families? 

RQ 5.2 How do Emirati families interpret social and economic incentives in 

educational employment? 

1.6 Research objectives 

TO address each of the research questions required the following objectives to be met. 

1. Undertake a review of the international literature to identify the factors and issues that 

may influence attraction and retention of males in teaching. This will include: 

1.1 a review of the literature that focuses on factors and issues in male teacher 

attraction and retention (RQ 2.1) and; 

1.2 a review of the international policy literature on teacher attraction and 

retention (RQ 3) 

2. Examine the literature and government policy from ADEC to establish new strategies that 

could be used to attract and retain male Emirati teachers. These will include: 

2.1 policies for attracting and retaining teachers; (RQ 3.1) 

2.2 a review of current studies on Emiratisation in the workforce; (RQ 2.1) 

2.3 investigate the current state of the Emirati teaching service; (RQ 3) 

2.4 identify the critical factors in Emirati career decision making; (RQ 2.2) 

2.5 investigate the nature of Emirati family leadership and communication and its 

relationship to a teaching career choice (RQ 5.1) 

3. Survey teachers to explore the family and personal decision making process among 

Emirati males in joining or leaving teaching. This includes Emirati culturally based Albarza 

and Leqa to explore the social and cultural aspects of teachers' decisions to join or leave 

teaching.(RQl &RQ I. 2, RQ5) 

3.1 Albarzu and Leqa investigate the social and cultural aspects of decisions to join or 

leave teaching (RQ 1 & RQ1.2, RQ5). 

4. Interview family members through Emirati communication channels to explore ways that 

males can be attracted to the teaching profession. 

5. Use the analysis of data to generate a framework and guidelines that can be used to 

address the existing problems concerning male teachers' employment; (RQ4) 
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5.1 Propose strategies and policies that will address current problems of teacher 

retention; (RQ 3.1) 

1.7 Scope and limitation 

The is confined to male teachers in Abu Dhabi. It explores the attraction and retention 

of Emirati male teachers in the profession and the reasons male teachers leave the profession. 

This then is the scope of the research. 

The following limitations of the research are noted: 

The study only concerns the attraction and retention of teachers in ADEC schools. 

Therefore, the findings of the study cannot be applied to all schools in Abu Dhabi, nor 

all those in the UAE. 

The data collection is confined to only three groups of respondents. This is a limitation 

as the sample is not representative of the entire range of teachers in schools, nor that of 

families in the conununity. The views of other groups in the education sector are not 

canvassed, eg. school principals, female teachers, ADEC personnel; and 

The research has assumed that the samples in each group are representative of all those 

in the potential sample. However, this may not be the case. 

1.8 Chapter structure 

Chapter 1 - Introduction 

This chapter will introduce aspects of teacher retention and attraction in the Emirati 

context. The chapter will also define the scope of the research, and state the significance 

and rationale for undertaking the project. It will also state the aims and objectives and the 

research questions. It will then conclude with an outline of the structure of this project. 

Chapter 2 - Characteristics of the context of the study 

This chapter puts the research into context through a discussion of the literature, with 

particular reference to the Emirates and Abu Dhabi. Factors that may affect retention 

and attraction of male teachers are to be identified and used to inform the research. 

Chapter 3 -Literature review 

This chapter details selection of the research design and of the project methodology to be 

used to examine the stated research questions. This chapter will introduce the Emirati 

communication strategies developed in this research, and the way that Albarza and Leqa, 
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contribute to the collection of critical cultural data at the focus of the research questions. 

These chapters will also overview the questionnaires developed and the strengths of this 

method of data analysis. 

Cltapter 4 - Results and discussion 

This chapter is devoted to the description of the results from the data analysis. Data 

collection results will be explained with respect to the original research questions. 

Chapter 5 - Instrument design and development 

This chapter outlines the design and development of the research instruments used in this 

research project. It then details the development of the culturally appropriate Albaza and 

Leqa comnlunication research methods that are a feature of the research. 

Chapter 6 - Results 

This chapter presents the findings of the study, their implications and will then conclude 

with some recommendations. Emergent themes in the analysis phase are considered in 

terms of a set of factors that are critical toward developing a framework and guidelines 

that address retention and attraction of Emirati male teachers. 

Chapter 7 -Discussion of results 

This chapter considers the results in relation to the research questions presented in 

chapter 1. The results are interpreted and the findings considered in terms of the state 

research questions. 

Chapter 8 - Conclusion and recommendations 

This chapter presents the overall conclusions of the study. It will also provide a context 

for the development of strategies aiid policies and outline future research to inform and 

provide new insights into this area of study and research. 

Chapter 9 - Reflection 

This chapter documents the professional research journey undertaken in this professional 

doctorate. The reflection highlights my interpretation of the current literature in this area 

and its weaknesses aiid strengths and details my increased understanding of both the 

research and the research area as the research unfolded. The reflection also documents 

the way that my understanding of Emirati research and culture are at the core of 

educational research in Abu Dhabi. 
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cHARACTERISITICS OF THE CONTEXT OF THE STUDY 

2.1 Introduction 

Education policy in Abu Dhabi is developed by the Abu Dhabi Education Council (ADEC). 

ADEC was established in 2005 and manages the school system in three education zones in 

~ b u  Dhabi; Abu Dhabi, A1 Ain and Western. 

ADEC provides the education system in Abu Dhabi, develops educational policies, curriculum, 

assessment and school funding procedures. ADEC seeks to improve and develop the school 

system to allow students to enhance achievement and outcomes. ADEC particularly seeks to 

create an educational system to meet international standards as reflected in the OECD 

societies. In 201 1 for the first time Abu Dhabi will participate in the OECD PISA (Program 

for International Student Evaluation) student assessment. 

2.2 Overview of the school system 

The UAE has achieved much in the field of education in building a comprehensive education 

system in a very short time frame. The momentum in this investment in human capital stems 

from a real awareness that constant updating of policy and continual investment in 

infrastructure is required to ensure that graduates are properly equipped to enter the workforce 

and assist the development of Abu Dhabi and the UAE. Primary and secondary education is 

provided for all UAE citizens. 

The existing educational structure, which was established in the early 1970s, is a four-tier 

system, covering 14 years of education. 

Education is compulsory through to the ninth grade, although this requirement is not enforced. 

Government policy is to provide stafflstudent ratios of 1 :20 at kindergarten and primary levels; 

and 1 : 15 at intermediate and secondary levels. The current stafflstudent ratios are well within 

this range. Table 2.1 provides summary details of the schooling structure in Abu Dhabi. 
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Table 2.1 Schooling structure in Abu Dhabi and the UAE 

1 1 I Kindergarten 1 4-6 1 
No Grade I Age 

1 3 
1 Preparatory 1 12-1 5 1 
I I 

I I I I 

Source: MOE 2009 

2 

Young children commence school in Kindergarten approximately at the age of four and a half. 

In 2006, primary school participation rates were 85% of males, and 82% of females. 97% of 

school entrants at Kindergarten reach 5th grade (UNICEF, 2006). Secondary school enrolment 

figures are lower than those for primary school, with retention rates at 62% for males, although 

retention is higher for females, at 66% (UNICEF, 2006). 

In 2004-5 approximately 10% percent of students in grades one through from grade one to 

five, and 8.3% percent of students in grades six through from grades six to nine did not 

complete their education;. This rate rose to 9.3% percent in grades 10-12 (UNICEF, 2006). 

Primary 

2.3 Education system governance initiatives 

6-12 

In the education sector, the strategic plan of the UAE is to improve the quality and level of 

education, so that UAE students can better contribute to the country's development, as detailed 

in the Abu Dhabi Policy Agenda (Abu Dhabi Government, 2009). The policy indicates that .the 

development goals of the United Arab Emirates will be achieved only with the support of a 

sophisticated and entrepreneurial workforce. In order to meet standards of excellence achieved 

in the OECD countries, a series of reforms is to be implemented to allow Abu Dhabi to evolve 

as an education centre for the Emirates and the region. The reform effort has begun with 

administrative restruct~ring so that the Government reduces its role in the direct provision of 

educational services and strengthens the private sector to deliver more educational services on 

its behalf. 
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The current governance strategy is focused on the government becoming a regulator and 

supervisor of an education system with newly created standards, matching the world's best 

educational practices. 

In relation to attracting and retaining Eniirati teachers, the success of this strategy will require 

increased participation of Emirati nationals in teaching and educational administration. A key 

feature of the educational policies promoted by ADEC is to increase the proportion of Emirati 

teachers in general and male Emirati teachers specifically. A key measure and indicator of the 

success of the ADEC polices and governance will be the extent to which Emirati teachers will 

comprise a larger proportion of the teaching service in Abu Dhabi and the UAE. 

2.4 Teachers in Abu Dhabi 

Table 2.2 provides data on the size, ethnicity and gender composition of the UAE government 

school teaching service. 

Table 2.2 Size, ethnicity and gender composition of the UAE government school 

teaching force 2008 

Source: Ministry of Education 2008 

The data shows that the nurnber of male Emirati teachers in all schools is 9 10, representing 

only 6% of all Emirati teachers. In comparison, the number of Emirati female teachers is 

14095, or 94% (90 %). In the non Government school sector in the UAE there are no male 

Eniirati teachers and only a few high profile Emirati female principals. The total number of 

Emirati males in the educational leadership positions in the Government school system 

(principals, senior administrators) in all 552 government schools about 301 (in 2008). 

Table 2.3 illustrates the size, gender and ethnic composition of the Abu Dhabi govement  

school teaching service in all three educational zones in Abu Dhabi. 
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Tabte 2.3 Size, ethnicity and gender composition of the Abu Dhabi government school

teachingforce 2009

: i : : , t '

Female 2,23L 2,46r 277 4.969

Male 442 421 24 847

Total 2,633 2,882 301 5 ,816

Ii;*j-'

w
Female 1 , 1 3 8 879 640 2,657

Male r  ̂ 696 r,794 580 4,070

Total 2,834 2,673 r,220 6,727

Grand Total 51467 5,555 rr52l L21543

Source: ADEC 2009

Table 2.3 clearly shows the small proportion of Emirati male teachers (in public schools) in the

three zones. In the Western zone male Emiratis comprise only 2 percent of the entire teaching

service or I Emirati male teacher per 3 schools. In Al Ain zone the proportion of male Emirati

teachers is 7 percent, or 3 Emirati male teachers per school. In the Abu Dhabi zone male

Emirati teachers comprise only 7 percent of the entire teaching service, approximately 2.5 male

Emirati teachers per school. Teaching is a feminized profession in Abu Dhabi government and

non-Government schools.

Figure 2.1 below illustrates that in all three educational zones in the Government schools

females comprise over 90o/o of the Emirati teaching service. However, in the non-Emirati

teaching service female teachers comprise only 40 percent of the teaching service with many

more non-Emirati males than females as shown in Figure 2.2. Thts imbalance and the low

level of Emirati male participation in teaching is the most significant characteristic of the

composition of the Abu Dhabi teaching service.

12
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Source: ADEC 2009

Figure 2.2 l{on- Emirati teacher gender composition

Source: ADEC 2009

Figure 2. I Emirati teacher gender composition
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2.4.1 Teacher training and teacher professional development in Abu Dhabi 

~ ~ ~ ~ h ~ r  education can be a critical influence on teacher attrition and teacher retention. The 

decision to enter teaching has been the subject of considerable research that is discussed in the 

literature review in Chapter 3. The decision to enter teaching can be linked to the decision to 

f gay in teaching. 
,( 

Teacher education can be critical in preparing new teachers realistically for the school md  

social context of teaching, and in supporting new teachers entering the profession through 

explication of career phases, pathways for professional preparation and certification. 

Teacher education can provide high quality experiences for teachers that include induction and 

staged and supported entry into the profession. To be eniployed as a teacher, potential teachers 

must complete a minimum four year Bachelors degree and a minimum three month teacher 

education training program. In Abu Dhabi and UAE, teacher training programs are planned by 

ADEC. Taken after the Bachelors degree has been completed teacher education programs are 

aimed to equip prospective national teachers with attitudes, knowledge, behaviors and skills 

they require to enable them to performing different educational tasks in an effective manner in 

classrooms, schools and in the community within which they live and interact. Training 

national teachers will also help in retaining them. 

National teacher training programs in Abu Dhabi are conducted within United Arab Emirates 

University. All Emirati teachers have entered teaching through the United Arab Emirates 

University teacher education program. Non-Emirati teachers must be four degree trained and 

have teaching experience of three years to meet certification requirements to teach in all Abu 

Dhabi scliools. 

Many international teacher training agencies and institutions and other Universities in Abu 

Dhabi contribute to the teacher education program through providing elements and 

components of training programs. 

Central to the development of teacher expertise and professioiial experience is the role of 

teacher professional development. As a relatively new education system, in the context of 

significant new investment, ADEC aims to provide increased professional development 

Opportunities for teachers to support their professional growth. 
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Orcpteachers have cofirmenced teaching teachers are selected for further training based on

pviews of their performance and recofirmendations received from Head Teachers or school

princiPals'

Another important criterion for selecting teachers for further training is based on Abu Dhabi's

market needs. ADEC seeks to filI training gaps by announcing training on special topics, such

as behavior management. ADEC also provides salary and workload incentives for those

teachers who participate in further training. Around l\Vo of national teachers in Abu Dhabi are

encouraged to participate in regularly conducted training sessions.

Research has shown that schools who encourage further teacher haining demonstrate improved

educational outcomes for sfudents.

2.4.2 T eacher retention data

Abu Dhabi exhibits a unique teacher retention profile. For the last decade, approxim ately 120

Emirati male graduates are accepted into and graduate from the UAE teacher education

progfttms. These graduates commence teaching in Abu Dhabi govemment schools. ADEC

data shows that 50o/o of these male Emirati teachers leave teaching within 5 years of entering

service. Those male Emiratis retained in teaching after 5 years, tend to stay in teaching.

The retention pattern for Emirati female teachers is different. Approximately 250 female

Emirati graduates are accepted into and graduate from UAE teacher education programs and

commence teaching in Abu Dhabi Government schools. However, ADEC data shows that

otly 20% of female Emiratis leave teaching within 5 years of service. 80% of female Emirati

teachers tend to stay in teaching.

This pattern of entry and retention has been consistent over a number of years. Exploring the

reasons for this pattern of attraction and retention is the source of this research. In particular

one of the most important issues to research is to know why qualified and experienced Emirati

male teachers are leaving the profession; and why so few are athacted to teaching in the first
place.

High quality teacher recruifinent and retention is a national problem in the UAE. Abu Dhabi

needs to find quahty teachers and retain them to impact the profession and provide the
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1 

necessary S U P ~ O ~  SO talellted, experienced, dedicated and highly qualified teachers are 

G amacted and retained over the long term. 

, 

I, education system in the UAE is witnessing transformation; restructuring and expansion. New 

plans and projects are being launched by ADEC and the Ministry of Education, which 

! will help to meet the challenges of the new rnillemium and assist Abu Dhabi to achieve its 
I 

1 1 long-term goals. 

! AS this chapter has shown, at the present time, the UAE suffers a high turnover of Emirati male 

1 teachers. In a bid to resolve this chronic and serious problem of Emirati male teacher 

I attraction and high teacher turnover, ADEC wishes to prepare a plan to ensure Emirati male 

I teacher attraction and retention. 



CHAPTER 3

LITERATURE REVIEW

3.1 Introduction

The aim of this study is to develop research that supports the attraction and retention of Emirati

male teachers. The research will be tans-disciplinary. It will explore incentives for teaching

and teacher supply and demand in the market for teaching in Abu Dhabi. It will also explore

the way that individuals within Emirati families gain knowledge of the teaching profession

(Emirates Foundation,2009). This exploration will occur withinthe cultural framework of the

operation of an Emirati family. Incentives, expectancy values and career choices will be

scaffolded for the family; and interpreted and mediated by the wider family and its leadership

for individuals in Emirati culture. This family process of interpreting the incentives and values

of teaching reflects Emirati culture. As a result, the research will explore a range of paradigms

within the current research and literature; but also identifu a trans-disciplinary framework

provided by the culture of the Emirati family. The purpose of the review is twofold:

o to examine the existing literature conceming attraction and retention of male

teachers, with a view of informing the research; and

o to provide an explanation of the context of the proposed research in terms of

Emiratisation.

The context of the research is the Abu Dhabi school system, and this review of the literature

commences with a consideration of the Emiratisation policy in Abu Dhabi, followed by an

exploration of a range of government policies that have been developed to attract and retain

teachers. The Abu Dhabi government's Emiratisation policy that is currently being

implemented in the education system is also discussed.

3.2 Overview of the literature

There is a significant volume of research in the international literature that has explored the

athaction and retention of teachers and, more recently, that conceming male teachers. This

literature can be used to inform this research. This literature and its associated research has

been driven, in part, by the predictions of a teacher supply shortage in the OECD countries

(Dolton, 2006),problems in early career teacher retention (Hunt et aL,2003), and concerns that

not enough males are entering teaching and that teaching is becoming more feminised.

As a result, the OECD produced a major report, "Teachers matter: attracting, developing and

retaining ffictive teachers " (OECD, 2005).
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This report built on a number of new quantitative studies, conducted mostly in the discipline of

@onomics, and summarised by Dolton (2006) in the Handbook of the Economics of Education

2 e0O6). The OECD report also reflected a number of qualitative studies on teacher attraction

and retention, associated with the publication of 'T.{o Dream Denied: A pledge to America's

chrldren", published by the National Commission on Teaching and America's Future (2003), a

body representing America's leading teacher educators.

This literature review will concentrate on the following:

o The main factors that may influence atffaction and retention from the perspectives

of a number of disciplines; and

o Gaps in the literature, particularly from an Abu Dhabi cultural perspective.

A summary review of the literature reveals that:

o the attraction and retention ofteachers has been extensivelv researched across a

wide range of discipline areas;

o different paradigms have been used to explore teacher attraction and retention; and

. significant gaps in the literature can be identified, especially in the area of the

impact of Emirati cultural traditions on teaching as a career choice.

A recent review of research on retaining teachers of colour in the United States (Achinstein,

Ogawa and Sexton 2010) identified some general categories of influence that contribute to

teacher athaction and retention. In relation to attraction these categories include; the personal

and professional experiences of teachers, their home communities and their career phases and,

finally, their pathways to professional preparation and certification. In relation to school

contexts linked to retention, the categories included characteristics of the student body; the

schools' financial, human and social capitaltinked to their teacher retention; and power

structures in schoolins.

3.3 Paradigms and disciplines in the literature

From the review of the literature above the following conclusions can be made.
The factors that affect attraction include:

o Government support;

o Increased salary and financial remuneration;

18
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. Improved teaching conditions in schools; and

o The expectancy value of teaching;

o The role of status ofteaching.

The factors that affect retention include

o Working conditions;

o Job satisfaction;

o Perceptions on the role and status of teaching;

o Financial incentives for teachers; and

. Supply and demand and salaries in other professions and the general

economv.

Despite the foregoing, it is noteworthy that most of the literature on attraction and retention is

from a Westem perspective, employing western originated research questions and

methodologies. There are currently no published studies from an Arabic or Emirati perspective

that incorporates critical elements of Emirati or Arabic culture. Therefore, this review has

established that there is this gap in current research.

3.4 Approaches and disciplines for examining teacher attraction and
retention

A number of approaches or paradigms exist for exploring teacher attraction and retention.

Current literature from three of these disciplinary approaches are examined that can inform this

research.

3.4.l Approaches from the discipline of economics

The dominant approach in the literature is represented by the discipline of economics.

Economists have considered teacher athaction and retention in terms of the structure of the

underlying market for teacher supply and demand. Furthermore, economists have utilised

methodologies that allow them to understand the forces impacting on the market for teachers

@olton, 2006). A key study reflecting this approach was conducted by Wooden, Webster and

Marks (2003). This research locates teacher attraction and retention within the framework of
incentives that reflect aspects of teacher supply and demand. The Wooden, Webster and

Marks' study identifies salaries, conditions, wage compression and salary distribution as the

key explanatory variables influencing teacher attraction and retention.
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Key studies in this area have been published by Dolton (2006), the OECD (2005), Odden and

Kelley (1997) and Hanushek, Kain and Rivkin (1995).

lnregardto male teachers, Horsley and Stokes (2005) also applied a salary analysis to teacher

attacttonand retention. They developed data examining male teacher attraction and retention

by choosing teaching subjects with a high proportion of male teachers, and then analysing

satarl relativities in these subject areas with cognate professions outside teaching. These

approaches reflect an economic paradigm. Horsley and Stokes (2005) claimed that the main

challenge for retaining the education workforce in NSW, Australia is the system of wage

determination for teachers in NSW. The study explored how teachers' salaries were

comparable to those of other professions and professionals. This research has generally

assumed that teacher attraction and teacher retention are similar phenomena and that incentives

act on teacher attraction and retention in the same way.

3.4.2 Expectation/motivation paradigms

A contrasting paradigm to explain the decision to enter or leave teaching has been developed

through the research of Richardson and Watt (2006). Their research focuses on individual

motivations to explain why people chose to teach or leave teaching. In a series of publications

(Richardson and Watt, 2005,2006,2008) have developed an expectancy value model of career

decision making (Wigfield and Eccles 2002). This model construes entry to teaching as

reflecting positive pre-teaching experiences. This model is sourced from the discipline of

educational psychology, and the expectancy value methodology has been used previously to

explain how learners approach the learning of mathematics.

Richardson and Watt (2006) conducted a study on 1653 educational students enrolled at three

Australian universities. Their research explored career (athaction) motivation for individuals

choosing the teaching profession. The research concluded that the motivation for choosing

teaching as a profession is due to perceived teaching abilities, the intrinsic value of teaching

and the desire to make a social contribution, shape the future and work with children.

Richardson and Watt (2005) also conducted another study to explore the reasons behind

gmduates' decisions to pursue teaching as a career. A survey collected data about respondents'

reasons for choosing teaching as a career, with open-ended questions eliciting rich qualitative

data to elaborate on rating-scale responses. Richardson and Watt (2005) found five factors
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rclatedto the choice ofteaching as a career. These factors are related to social status, career fit,

prior considerations, financial reward and time for family.

In relation to expectations and motivation paradigms the key to attracting teachers is for

potential teachers to experience positive prior teaching and learning experiences, as well as a

desire for job security, job transferability and time for family (Watt and Richardson, 2008). In

addition, the research reported that pre-service teachers rated teaching as a highly satisfuing

career,but perceived teaching as relatively low in social status, and as paying a low salary.

Although similar factors to attraction influence retention in the expectation motivation

paradigms, some of the attraction factors do not endure and decay. Difficult working

conditions, working with difficult children in isolated or hard to staff schools mean that

difficult professional features of teaching begin to outweigh the personal expectancies that lead

to the decision to enter teaching in the first place.

3.4.3 Career choice and personal development concerns

This literature indicates that career choice and career development, for most people is a long

process reflecting school and family factors and the economy and employment situation at the

time of leaving school and entering the workforce. Changes in school and higher education

polices, the opportunities for vocational education, and social and family influences all

contribute to individuals decisions to pursue certiain careers and employment. Some young

people develop occupational foreclosure as a result ofexperiences and expectations ofcertain

types of employment. However, most young people's career choices are shaped by the local

economy and its employment profile and educational opportunities and training possibilities.

Most career choices are taken during at toward the end of high school. Family and community

appear to see these decisions as an indication that students are planning for life beyond school

in the world of work. Decisions at this time are very important, as they can determine work

opporhrnities in the future.

The career choices that high school students make are affected by their maturity in choosing a

career path and by their perceptions of various professions. In addition, as alluded to earlier in

this Chapter, choosing a profession is not a siinple process, and is influenced by many factors.

Knowledge and understanding may indicate a student's suitability for a considered profession,

and influence the choice process (Watson, Quatman and Edler, 2002).
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This literature indicates that, concerning job choice, it is important to take the following issues

into consideration:

r Students should understand their strengths and weaknesses, both educationally and

personally. They need to understand that attaining a job requires more than just

obtaining qualifications. It's also about making the right choice. It is important for

students to assess their values and beliefs before choosing careers;

o Students should choose careers themselves, despite pressure from family and friends.

In other words, students should not choose careers just to please parents or other

relatives, although it is acknowledged that parents want the best for their children.

Others should keep in mind that students have to live with their choices (Katie, 2009);

o Sfudents should collect the information necessary for career selection. This can involve

career experts, who may inform students about diffrculties and challenges associated

with particular careers. This assists students to assess if they are mentally, emotionally

and physically suitable for various professions (Schwebel et aI, 1996); and

o Teachers are important providers of career education.

3.4.4 Policy perspectives in the literature

The OECD (2005) published an intemational study of policies for attracting, developing and

retaining effective teachers in schools. The OECD reported that if teaching is not perceived as

an attractive profession, and teaching does not change in fundamental ways, there is a risk that

the qualrty of schools will decline. The OECD project focused on teacher policy issues in 25

countries: Australia; Austria; Belgium (Flemish Community); Belgium (French Community);

Canada (Quebec); Chile; Denmark; Finland; France; Germany; Greece;Htngaty; Ireland;

Israel; Italy; Japan; Korea; Mexico; the Netherlands; Norway; the Slovak Republic; Spain;

Sweden; Switzerland; the United Kingdom and the United States.

The study revealed that there are differences among countries in their approaches to teacher

recruitnent, teacher education, teacher pay and working conditions, teacher employment and

evaluation and career structures. Such an international analysis provides people in different

countries with an opportunity to learn m\re about themselves by examining their experiences

against those of other countries, as well as building evidence of the impact of different

approaches to teacher policy. The report recommended that the teaching profession needs to be
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with other occupations in order to attract talented and motivated people. In 

addition, there should be a strategy to improve the status of teaching in general. Moreover, 

incentives for teachers should be provided. The report surveyed studies from a variety of 

3.5 The influence of traditions and customs in Emirate families in career 
choice 

The literature appears devoid of factors concerning family matters and issues that may 

influence career choice and, particularly, the attraction and retention of teachers. This is an 
i 
! that, whilst not documented in the literature, could be a factor in Abu Dhabi and is 

/ considered in this section. This gap arises from the western focus of the literature, and the way 
I 

that research questions and research methodologies reflect western cultural understandings 

(Bishop, 2005). 

The Emirate people enjoy customs and traditions with deep roots developed a long time ago, 

inherited by generations from ancient times (Alkhaleej, 2009). One of these traditions is that 

each family is represented by the head of family, who is directly responsible for major family 

decisions (Zayed Bin Sultan Al-Nahyan, 2009). The head of the family maybe the father or 

grandfather, or the eldest person in the family which usually consists of 10 to 30 people and, in 

some cases, it may reach 100 or more. It is Emirati cultural practice that the head of the family 

is responsible for all major decisions such as financial matters, living arrangements and 

marriage and social networks (Alittihad, 2009). This responsibility extends to career and study 

choice. Western conceptions of the nuclear family and the prime notion of individual choice 

in careers is not reflective of the communal choice made by large extended families in iion- 

western cultural contexts (Bishop, 2005; Horsley and Walker, 2005) 

The head of an Emirati family, usually the father, determines his sons' futures through taking 

decisions in planning, which includes education, choice of career specialization and profession 

and future studies. In most, but not all cases, the father chooses his sons' specialization, based 

on his personal preferences, rather than the expressed wishes of children. Many of these 

decisions are made without discussion (Abtsaam, 2008). In the Emirati cultural tradition most 

children will follow the choice of the head of the family and comply with such decisions. 
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These cultural traditions have asignificant impact on the gender balance of the Emirati

&achingworkforce. Traditionally, some parents choose special professions for their daughters,

such as teaching and nursing.

Many factors may influence the head of the family's decision in planning the future of their

sons' careers. Some of these factors include:

o The working conditions for each career or profession;

o The future vision of the carcer;

o Avoiding repetition of the same professions and careers in the family;

o Better opportunities for promotion in employment and access to higher

qualifications;

o Community perception in regard to the career and profession and family;

and

o The closeness to the place of residence.

Most parents would rather not choose their sons' future in the career of teaching due to:

o Perceived workload;

Community percePions of teachers;

The belief that the teaching profession is for those who are unable to secure

entry to other professions; and

Lack of financial incentives.

In circumstances where families promote teaching as a career, there is a great deal of success

for male teachers from these families.

In the area of teacher atfraction and retention in Abu Dhabi, in some cases, individuals may

have chosen the teaching profession against the wishes of the head of the family. In these

circumstances, heads of families will continue to exert pressure to persuade family members to

Ieave the teaching profession.

It follows from the foregoing that this research deemed it necessary to explore how Emirati

families influence attraction and retention of teachers, and investigate the importance oftheir

roles in choosing teaching as a profession for their children, in particular, their sons. Moreover,

this research will examine the main reasons that make parents reject teaching as a profession

for their children.
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3.6 Conclusion

The literature review has overviewed the literature on teacher attraction and retention. The

research reviewed has identified three different paradigms for investigating teacher attraction

and retention; incentives mostly developed from an economic perspective on supply and

demand conditions in teaching and other professions; an expectation and motivation model

based on an expectancy value approach to explain the attraction of individuals to teaching and

their retention after gaining experience and a career approach reflecting research paradigms on

careerdevelopment and career choice. All of these approaches to research on teacher attraction

and retention have employed a western epistemology that reflects individual agency and

decision making in explaining the decision to enter and stay in teaching.

However, a major conclusion of the literature review is that the cultural factors critical to

explaining career choice in an Emirate context have been neglected. Few studies of teacher

attraction and retention have been undertaken in more collective cultures where families are

very large and family decision making is more collective and decisions do not necessarily

reflect individual agency, but are determined by family authority and family leadership. These

factors in male teacher attraction and retention are important in Abu Dhabi and the other

Emirates that constitute the UAE. The research methodology and design explored in chapters

4 and 5 seek to identifu the role of family and individual factors in explain male Emirati

teacher attraction and retention.
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invostigate 
the sociar and curturar aspects of decisions to join or leave teaching' These tools

$,ilholptoestablishissuesthatmayeffectiveattractandretainteaching.

4.! Qualitative- and quantitative research
a'- 

T.z.tlntroduction

flris section, fo*owing a brief overview of qualitative and quantitative approaches to research'

considers the case for using a mixed methodology for this research project' The researcher's

position is then Presented'

4.2.2 D efinrn g qu alitative and quantitative research

Quantitativeandqualitativeresearchapproachesarebasedondifferentepistemological

assumptions about the nature of the investigated issue. According to Denzin and Lincoln

(2005),quantitativeresearchmethodsmeasureandanalysecasualrelationshipsbetween

variables. Quantitative research is based on a positivism that supports empirical research' on

the other hand, qualitative research examines the process of assigning meanings in articulated

contexts. It is based on interpretation, taking into account that there exist many realities and

truths (Denzin and Lincorn 2005). Qualitative research is a field of inquiry that cuts across

disciplines and subject matters and aims to gather an in-depth understanding of human

behaviourandthercasonsthatgovernsuchbehaviour(DenzinandLincoln2005).

Lee (1994) insists that quantitative research methods derived from the natural sciences'

euantitative research stresses obiectivity, measruement, reliability and validity (Lee 1994) that

reflects the social sciences. Quantitative research' according to Lee (1992)'has become

,increasingry inadequate, especially in cross-cultural research. Attention has been devoted to a

search for effective arternatives, and this leads to the qualitative approach which emphasizes

thedescriptionofcultureandmeaning,.Insomeareasofthesocialsciences,suchas

anthropology, qualitative research has long been the primary strategy for developing and

testing hypotheses. Qualitative research has' likewise' had a long history in education' dating

back at least to Barker,s (1964) Large schoors, smalt schoorsproject, which presented

overwhelming evidence of the benefits of sma* schoors for the personal and social growth of

adolescents. In another sense, however, qualitative research in education is a new field' Recent

theorists have pointed out that, since human behaviour is complex, and often highly subjective'

interpretive research strategies are necessary to supprement traditional, quarrtitative educational

research (Erickson' 1 986)'
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New approaches in quaritative research reflected in the writings of Bishop (2005) and Horsley

QooT) argaethat western approaches to qualitative research have ignored non- western

approaches to epistemology. La this respect, recent qualitative approaches to research

acknowledge non-western communication pattems and cultural structures in deveroping

qualitative research design'

4.2.3 Using quantitative and qualitative approaches

Qtrarrtitativeandqualitativeresearchershavesimplyrespondedindifferentwaystothe

chalrenge posed by the fact that expedmental control, in the tradition of physics and biology' is

clearly impossible in education and the other social sciences. Quantitative researchers have

responded by developing or applying numerical data collection pfocesses' research designs'

and statistical procedures that enable research and measurement in sociar sciences to parallel

closely the work of natural science researchers' According to Daly (1992) qualitative

researchers, on the other hand, have responded by using strategies focusing on the objective

analysis of subjective meaning'

4.2.4 Mixed methodologY aPProach

Thisresearchusedmixedmethodstoexploreresearchquestions'inordertoaddressthe

research questions stated in chapter 1. This approach arso atows the researcher to fiiangulate

data as much as possible. Items that are included in the questionnaires are used as the basis for

interviews, based on traditional communication patterns in Emirati culture'

The nature of this project requires that both closed and open ended instrument be adopted'

Questionnaires that use a Likert scale explore respondents' general reactions to the items

investigated in the scale. A deeper probe of participants' responses through a more open ended

approachoccursusingtheLeqaandAlbarzaframedinterviewresearch.

4.2.5 The researcheros Position

Based on Section 4.2.2,using a mixed methods approach is most suited to this research for the

following two reasons. First$, there is a need for the reseatcher to obtain some base line data

about the problems and issues that are faced. by all the participants' that is' teachers' families

and others in Abu Dhabi. This is done using questionnaires that explore the following matters:
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o Reasons for leaving teaching ;

o Reasons for choosing teaching as profession

o What is so different about berng amale teacher in Abu Dhabi;

o Reasons for a family to influence the choice of teaching as a career; and

r How a family influences Emirati males' career choices.

43 Research Design

Based on the foregoing, the research design consists of 2 stages, as shown in Figure 4.1 below:

Figure 4.1 : Research design

Quantitative
Data

Qualitative
Data

As can be seen from Figur e 4.l,the research design includes the questionnaires and interviews

with teachers currently in the teaching profession, and teachers who have left the profession'

These research instruments were supplemented by Leqa andAlbarza with families who exert

cultural influences on the decision making processes of males joining and leaving the teaching

profession (see section 4.7).

Male Emirati teachers who resigned to establish other careers are provided the opportunity to

outline their reasons for leaving.
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L4 Data collection instruments
-- - 

A.4.LOverview of questionnaires

Itis section provides an overview of the questionnaires and interviews used as data collection

methods for this research. Details concerning the design and development of the questionnaires

and interviews are presented in Chapter 5'

Table 4.1 shows the links between the questionnaire instruments and the variables and factors

being considered in this research'

Table 4. J : Questionnaires used

Variables Participation Characteristics Instruments

I -Incentives/Working conditions

2-Culturefframeworks

3-Expectancy

4-Education policy

Teachers culrently in the

profession

(rQ-IP)

Questionnaire

for 150

teachers in

ADEC schools

1 -Incentive s/Working conditions

2-Culture/Frameworks

3-Expectancy

4-Education policy

Teachers who have left the

profession

(rQ-LP)

Questionnaire

for 150

teachers in

ADEC schools

1 -Incentive s/Working conditions

2-Culture/Frameworks

3-Expectancy

4-Education policy

Family incentives in the

teaching profession in

ADEC schools

(FoAr)

Questionnaire

for 7 5 families

in Abu Dhabi

The table above also identifies that the questionnaires will be used with three participant

groups:

o teachers currently in the profession;

o teachers who have left the profession; and

o families who have a family member in the teaching profession.

Table 4.1 presents and overview of the questionnaires used.

The variables that are examined are the same for each of the questionnaires, and were

identified in the literature review, as discussed in Chapter 3.
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Interview 'Chedules were developed and used with the same groups listed in Section 4.4.2. 

Table 4.2 presents an overview of variables used, participants' characteristics and instruments 

used. The remainder of this section will explain in greater detail the approach that was used. 

Table 4.2: Leqa and Albarza Interview schedules 

I 
the variables influencing attraction and retention of male teachers in Abu Dhabi. 

Ultimately, this exploration of these variables were analysed to develop data that can inform 

Instruments 

Albarza & Leqa for 150 

teachers in ADEC schools 

Albarza & Leqa for 150 

teachers in ADEC schools 

Albarza & Leqa for 75 

families in Abu Dhabi 

1 -~~~~nt ives /Work ing  conditions 

2-~~lture/Frarneworks 

4-Education policy 

1 -1ncentiveslWorking conditions 

2-Culture/Frameworks 

4-Education policy 

1-IncentivesIWorking conditions 

2-Culture/Frameworks 

4-Education policy 
4 
! 

human resources' policy and practice in the area of male teacher attraction and retention. This 

Participation 

Characteristics 

Teachers currently 

in the profession 

Teachers who have 

left the profession 

Family incentives 

in the teaching 

profession in 

ADEC schools 

will allow the research to contribute to the following objectives: 

create a framework of guidelines that can be used to address the existing problems 

concerning male teacher employment; and 

propose policies that will address the current problem of teacher retention. 

4.4.2 Introduction to Albarza and Leqa 

In some of the data colledion, the interviews needed to conforni to Leqa and Albarza cultural I 
norms. There is a strong case for this approach, supported by new developments in 

epistemology and research. For example, research in the South Pacific (Tonga and Samoa) has 
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a re-evaluati~n of research instruments and research methodology in the Pacific. In 

icular, the bounded nature of much western sourced and based qualitative research, its 

divmpowering impact, and its neglect of the links between what is said and who said it have 

led to the development of a fa~oanoa approach in the Pacific to research methodologies. 

raIoolowoa does not reflect westem concepts of reliability and validity, but the researchers7 

of and trust in the contrib~~tion of the group's culture to wellbeing through 

In summary this approach to research: 

The collective sociocultural base of experience is highlighted by this research approach. This 

research approach also uses the language of the group and the collective. 

I Albarza and Leqa are similar concepts in that some data can only be collected and interpreted 
I I 

using traditional Emirati ways of discussing problems, and understanding how Emirati culture 

1 provides systems for influencing career choice. 

I 

4.4.3. Albarza and Leqa cultural research frameworks 

AIbarza is a kind of social gathering where various interest groups and families within the 
I 
I meet to discuss diverse social issues. Such events often result in changes of view 

i and newly accepted values that have an impact on the future of the community. 

Avoids researchers retelling stories from their perspectives, making judgments and, 

thus, appropriating the narrative 

Avoids ignoring loyalty, kin and spiritual and cultural order; 

Avoids ignoring the cultural order that affects the realities of everyday behaviour; 

Answers the question about who this research will benefit; 

Highlights potentiality; 

Promotes holistic intermingling of researchers' emotions, knowledge and 

experiences; 

Promotes the provision of space, time and conditions for co-construction of stories 

and, hence, meaning that is culturally bound to the group involved in the 

discussion; 

Promotes talking things over; being in possession of the oratory and verbal 

negotiation required in Emirati culture; and 

Sees the participants select who should talk and decide what should be said? 
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ed by the Person of highest social status in the community; this person 

be a sheikh or the head of a well-respected family. Due to its significance, Albarza is 

usually held at the home of the chairperson once a week, or as often as needed. 

(Ibarra gatherings often host a minimum of 20 community members of high social standing 

but the number may reach up to 100 or more, depending on the subjects raised for discussion, 

,+rhich may vary between social, economic or educational matters. During such times, the 

I community members sit in a formal and structured manner with their attention focused on the 

,hairperson of the event for that day. 

1 During an Albarza gathering, the sheikh or the chairperson manages the discussions, giving the 

members an opportunity to speak when he deems it fitting. All participants have the right to 

speak and to be listened to without interruption. 

4.4.4 Albarza methodology 

For the purpose of conducting this research, the researcher had decided to employ Albarza and 

Leqa based research in Abu Dhabi's three educational zones, as they are classified by the 

emirate's educational council, the ADEC. 

As a result, the researcher established Albarza and Leqa in the Emirate's 3 educational areas, 

designated by the co~~ncil,  on different occasions where a number of community members were 

gathered to discuss an array of topics regarding education. This information is summarised in 

Table 4.3. 

Table 4.3 Composition of meeting groups 

I Number of Community 
ADEC zones 

Members Present 

Abu Dhabi Education 1 I Zone 

! 1 Western Education Zone 1 25 I 
A1 Ain Education Zone 

As can be seen from Table 4.3 above Albarzas were hosted with a specific number of 

members, who were prominent in the education system; some of whom worked as 

School supervisors, administrators, teachers or head teachers. 

25 . 
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Once official pern~ission was granted by the chairperson for the researcher to attend, interview, 

and record the content of the session, a questionnaire was prepared and distributed to the 

community members to collect their views on education related issues. 

Each of the Albarza gatherings followed a specific course as follows: . The sheikh made the opening statement at the Albarza and set forth the points of 

discussion. 

The Sheikh then briefed the attendees about the current situation as it stood 

I welcomed the researcher. He emphasised the importance of this research and how it 

will have a positive impact on the overall educational system. 

Discussions were launched and interviews with all community members were 

conducted and recorded. 

Towards the end of the gathering, the questionnaire was distributed to the 

community members, who were given ample time to complete them. 

Upon collection of the questionnaires, an analysis was made of the findings in 

consultation with the recordings already made during each of the sessions. 

4.4.5 Use of Leqa 

Leqa is a type of meeting where two or more people gather to present or exchange information, 

plan joint activities, make decisions, or carry out actions. Leqa is part of Emirati culture. It is 

wort11 noting that almost every group activity or project between two or more persons requires 

a Leqa to be convened. 

For the Leqa to be efficient and effective participants' ideas should be heard; decisions should 

be made through discussion and with reasonable speed; and activities are focused on desired 

results. Good Leqas help generate enthusiasm for the subject under discussion; build deep 
L 
I : understandings for the others' point of view; and provide participants with techniques that may 

benefit them in their future concerns, social life and even careers. 

i 
i. 
6 The following points should be kept in mind by the person who calls for a Leqa: 

Have a clear objective; 

Make sure that only people, who support the leqa, attend; 

Choose an appropriate venue; 
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Agree on a time frame for the meeting and stick to it; and 
, 

r provide an agenda. 

4.4.6 Leqa me tho do log^^ 

For the purpose of conducting qualitative research it was decided to convene three Leqa in 

*habiYs three educational areas, as they are classified by ADEC. The Leqa was used as a 

'i Rseach tool to meet people and explore their ideas. 

I 
of the Leqas followed a specific procedure, which may be sumrnarised as follows: 

Prior to contacting potential participants, ADEC approval was sought to 

Abu 

establish Leqa; 

Appropriate participants in the three education zones in ADEC were contacted 

to participate in Leqa. 

4.5 Sample 

Sample groups consisted of Emirati teachers and educators in a variety of schools; the 

questionnaires having been distributed to members of the organisational staff upon 

management approval to conduct the study. The study also sampled family groups, using Leqa 

and Albarza to explore the views of families and how families influence male career choice in 

teaching. 

Details of the data collection instrument used for each of the groups are presented in chapter 5. 

The three different groups selected in this research were as follows: 

50 male Emirati male citizens, who used to be teachers but changed 

their profession 

The researcher had decided to research the three educational areas of Abu Dhabi as they are 

classified by the ADEC. All authorizations granted, the researcher is planning to visit the three 

educational zone (Abu Dhabi, A1 Ain, Western ).The researcher located appropriate 

participants by ADEC zones, asking teachers who were certified and lefi the profession to call 

the researcher for an interview. MOE was contacted as well as school district Human Resource 

Directors to help locate possible candidates for this part of the study. 

All of the participants were selected through snowball sampling. 
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50 Emirate Male citizens who are still at the teaching profession 

The used the three educational zones of Abu Dhabi as they are classified by the 

4~~~ The researcher located participants by visiting different schools at the educational 

zones and asking teachers who are certified and still at the profession whether they accept 

being inferviewed for the research and to fill the accompanied questionnaire. Once possible 

candidates were identified, initial communication was made to discuss more fully the scope of 

[he study willingness to participate. The initial communications occurred via telephone 

,,,tact an interview time and meeting place were secured. 

50 Emirate families 

For the purpose of conducting Albarza the researcher used the three educational zones as they 

are classified by ADEC. 

AAer all authorizations were granted, the researcher visited the three educational zones as 

designated by the ADEC to meet con~munity members to discuss an array of topics regarding 

education in Albarza. 

The schedule of visits was as follows: 

Table 4.4 Albarza and Leqa conducted 

ADEC zones Date of Visit Number of Community Members Present 

Abu Dhabi Education Zone Dec 6,2009 2 5 

A1 Ain Education Zone Dec 9,2009 2 5 

Western Education Zone Dec 14,2009 25 

These Albarzas, being family social gatherings, hosted a number of community members who 

were prominent in the education system, some of whom worked as school supervisors, 

administrators, teachers or head teachers. 

4.6 Ethical clearance 

Ethical clearance was sought after the development of the research methodology and research 

design. An ethics application was submitted to the Central Queensland University Human 

Research Ethics Committee, in December 2009. The application was considered at the January 

meeting of the committee. The committee accepted the application and made a number of 

Suggestions to improve the research design, enhance the participant information statements and 

provide contacts addresses at Central Queensland University for participants in 
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arch to communicate to ill the event that participants reported adverse events. The 

iflee approved the research and provided ethical clearance in early February 20 10 and 

ch was conducted with no adverse ethical events in February, March, and April in 

l%is chapter has detailed the research methodology and the research design for the 

investigation. Chapter 5 details the design and development of the instruments referred to in 
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INSTRUMENT DESIGN AND DEVELOPMENT 

Chapter 4 provided details of the research design methodology to be used to address the 

-Ch 
The types of data collection methods to be used were also considered. 

first part of this chaptzr presents details of the design and development of the 

questionnaires used with male teachers in the profession; and those used with those male 

hers who have left the profession; and with members of families, in which there is a 

The second part of this chapter presents details concerning the design and development of the 

interviews schedule, using Albarza and Leqa. 

5.2 Design, development and adininistration of the instruments 

5.2.1 Overview 

steps used in the design and development of the 3 questionnaires - one 

groups, namely: 

Teachers in the Profession - fTO-IP): This is a sample of teachers presently in the profession. 

Taxhers who have Left the Profession - (TO-LP): This is a sample of teachers who have left 

Family Opinion about Teaching - (FOAT): This is a sample of fmi ly  members (usually the 

father) where there is a teacher in the family. 

The process used to develop these quantitative research instruments is shown in Figure 5.1. It 

can be seen that there are three stages. These are considered in the following sections. 
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Figure 5.1 Process f ir  questionnaire development 

0 

a 

5.2.2 Identification of the themes for questionnaire 

Based on the review of the literature   resented in Chapter 3, the researcher's professional 

background and experience and information from ADEC, four main themes were used in the 

questionnaires. These themes were: 

Motivation 

Teaching skills and competencies 

Family and Social issues 

Economic and financial incentives 

a 
Instrument Design I 

Draft questionnaires z 
Final questionnaires r 

An explanation of each of the themes is as follows: 

Motivation 

This theme is framed by study of the motivations that influenced teachers to shift from the 

teaching profession to other professions. It includes items that were selected by the 
i 

I 
researcher before inclusion in the questionnaires so as to make sure that different types of 

I 

motivation, as they may relate to Abu Dhabi, were considered. 
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Teaching Skills and competencies 

theme is framed by the researcher's intent to measure the impacts of expectancy 

values swh as teaching skills and competencies, on male teachers' decisions to leave the 

pfession md move to new professions. A range of possible expectancy related issues and 

Family and Society 

,-his theme was frarnd in the questionnaires through the intent to capture, and then 

, Jyse, family and social circumstances, that could influence male Emirati teachers to 

enter other professions to satisfy the desires of the family and wider society 

~ ~ ~ ~ o m i c  and financial incentives 

n i s  theme was framed around economic incentives and aspects of decisions to enter stay 

in and leave teaching. 

5.23 Design of instrument 

5.2.3.1 Introduction 

The literature was examined to find out if existing questionnaires on attraction and retention of 

teachers were available. As shown in Chapter 3, no previous similar research has been 

undertaken in Abu Dhabi and, therefore, no suitable questionnaires existed. However, the 

literature did help in establishing the themes to be used, and also served as a basis for 

generating the questions. The remainder of this section describes matters addressed in the 

design of the questionnaires. 

/ 5.2.3.2 Questionnaire design considerations I 
I t  was decided that three distinct groups of respondents were to be used in this part of the 

research. This had implications for the design of the questionnaires. 

Same type of questionnaire for all respondents. 

It was deemed necessary to use the same type of questionnaire with similar items for 

each of the questionnaire target groups. This enabled the more valid and reliable 

comparison of results from the questionnaire across the groups. However, it was found 

that only 6 common items could be used, as discussed in Section 3. 
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people in ~ b u  Dhabi are not very used to completing questionnaires. On this basis it 

,, decided to use a questionnaire design that was 

- easy to undertake 

- easy for participants to complete 

- did not take much time to complete 

The most common language in Abu Dhabi is Emirati Arabic. Therefore, all the 

used Arabic. For the purpose of this project's presentation, 

English language translations have been used. 

5.3 Draft questionnaires 

53.1 Draft 1 -Generation of item pool 

This draft concerned the preparation of a list of items. In this respect, the literature review was 

extensively cons~llted to derive question items. The researcher's professional background and 

information from ADEC also helped to generate items for the questionnaire. 

generated. These were cohered into the major category groups 

as indicated in Section 5.2.2. Both the researcher and his 

supervisors did the categorisation. The three versions of the instrument that were prepared for 

the purposes of each of the three groups are shown in Tables 5.1, 5.2 and 5.3 respectively. It 

had been hoped that similar items could be used for each of the 3 groups. However, this was 

not possible. However, it was possible to include the same 6 items for each of the three groups 

The itenls generated, and the category each belongs to, are presented in Table 5.4. 
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Table 5.1: Questionnaire for Teachers Currently in the Profession 

RQ-If') 

I 8 My family had a role in my choosing teaching as a career. F&SR 5.1 

I I I 

10 The community had a role in my becoming a teacher. 
I I I 

En~irati males are interested in teaching. 
I I I 

F&SR 

l2  1 My father had a role in my selecting teaching as a career. 
I I I 

I I I 
15 Emirati teachers can understand students better than non 1 T S & C  1.1 

5 

F&SR 

Teaching is a female-dominated career. 

l 4  

5 

F&SR 5.1 

F&SR 

Society has a positive attitude towards Emirati male teachers. 

16 

5 

l 7  

I I I 

19 School management leadership encourages creativity in the T S  & C  ) 2.2 1 

F&SR 

Emirati teachers. 
Emirati teachers offer a better role model for the new Emirati 

I I I 

1 teaching career. 

5.1 

Emirati teachers have the same vision. 

In Emirati teachers' classrooms, students behave well. 

1 20 1 Emirati teachers face problems in preparing for classes 

T  s & C  1.2 

T S & C  

T S & C  

1.1 

1.1 
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( roble 5.2 Questionnaire for Teachers Leaving the Profession (TQ-LP) 

I ~ ~ ~ i ~ ~ t i ~ n  (M), Teaching Skills & Competencies (TS&C), Family & Society Roles (F&SR) 

1 Theme 1 RQ 

( 7 1 Money was behind the change of your career. 
I 

M 1 3.1 

. , - 
-3 

- 
j 

* 6 

- 7 
I 

8 

9 

10 

, 1 1 

12 

13 

14 
- 

15 

( 16 

17 

'8 

19 

20 

21 

1 22 t ' 23 

24 

I 1 1 change. I I I 

Motivation was behind the change of your career 

Emirati teachers' working conditions are not very satisfactory 

presence in a non-motivating school environment made you change your career. 

Emirati teachers earn good money 

Availability of other job opportunities was behind your career change. 

Limited opportunities for promotion was behind your career change 

The difficulty of the teaching profession was behind your career change. 

Society has a positive attitude towards Emirati teachers 

Emirati society has a positive attitude towards teaching 

Emirati males are interested in teaching 

Emirati teachers have no social lives 

Your family played a role in changing your career. 

Social status of teachers has had a role in changing your career. 

Lack of family support had a role in changing your career. 

Teaching is a female-dominated profession 

Burden on teachers played a role in changing your career. 

The lack of managerial competency is the reason behind the career change 

Emirati teachers have a role in changing the profession 

Emirati teachers lack skills and qualifications 

Foreign teachers had a role in changing your career. 

Students are better behaved in Emirati teachers' classrooms. 

I I I 

Lack of opportunity for promotion had a role in changing career. 

Students' problems have motivated the teachers to change careers. 

M 

M 

M 

M 

M 

M 

M 

F&S R 

F&S R 

F&S R 

F&S R 

F&S R 

F&S R 

F&S R 

F&S R 

T S & C  

T S & C  

T S & C  

T  S & C  

T S & C  

T S & C  

i 

4.1 

4.1 

3.2 

2.1 

4 

4.1 

3.1 

5.1 

5.2 

3.1 

1.2 

5.1 

5.1 

5.2 

5.2 

3.1 

3.1 

4.1 

2.1 

3.2 

3.2 

T S & C  

T S & C  

Difficulty in managing classroon~ & student behaviour was behind your career 25 

4.1 

3.1 

T S & C  3.1 
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T,ble 3 euestionnaire for Families' Perceptions of the teaching Profession (FOAT) 

(M), Economical (E), Social (S) 

Items description 

Emirati teachers earn good money (M) 

RQ 

2.1 

2.1 
3.1 
3.1 

2.1 

4.1 

4.1 

4.1 

2.2 
4.1 

4.1 

5.2 
5.1 

5.2 
1.1 

1.1 

1.1 
1.2 
4.1 

5 
5.1 

FOAT 

7 s o s i n g  teaching as a career has become a national imperative 

- , The media have a role in choosing teaching is a career. 
+xDEC had a role in motivating citizens to work as teachers. 

~7- MY teaching career from this family's point of view is encouraging. 

MY teaching career from this family's point of view is motivating. 

6 The teaching profession is as good as other professions. 

- 7 ~t is of national importance that there are more Emirati teachers 

8 Incentives in the teaching profession have a role in selecting it as a career choice. 

9 Emirati teachers earn good money. 

10 Emirati society has a positive attitude towards teaching 

T-sitive attitude towards Emirati teachers 

! I 2 Family social status affects career choice. 

has a role in the selection of the teaching career. 

er has a role in career selection. 

can understand students more effectively than Foreign teachers. 

16 Emirati teachers offer a role model for the new male generation. 

17 Emirati teachers have the same mission. 
18 Emirati teachers have the same vision, 
19 Teaching is a female-dominated career. 

20 Customs and traditions have a role in the choice of career 
21 The Emirati fanlily feels proud when a family male member becomes a teacher. 

Emirati teachers' working conditions are satisfactory 

Theme 

M 

M 
M 
M 

M 

M 

E 

E 

E 
F&SR 

F&SR 

F&SR 
F&SR 

F&SR 
F&SR 

F&SR 

F&SR 
F&SR 
F&SR 

F&SR 
F&SR 

Questionnaire 
Name I 

I I I I 
6 1 My father had a role in my selecting teaching as a career I * 1 * 

3 

4 

F&SR) 
7 Teaching is a female-dominated career (F&SR) * * 
8 Emirati society has a positive attitude towards * * 

The comnlunity had a role in my becoming a 
teacher(F&SR) 
Emirati males are interested in teaching(F&SR) 

teaching(M) 
9 Your family played a role in changing your career(M) * * 

10 Emirati teachers have the same national mission and * * 
vision (M) 
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can be seen from this table that TQ-IP and TQ-LP have more items in common than FOAT 

has in the ~ the r  questionnaires. The above nine (9) items will be analysed specifically in 

. ,-, /; fnr rnmnRrjsOn numoses. 

aft 2 - Selection of response scale 

fi 
ulhen the item questions were generated it had not yet been decided as to the response scale to 

be used. Many different item response scales can be located in the literature. In discussion 

.~ith my supervisor, it was decided to use a Likert type scale. This type of scale is used 

extensively in the social sciences and is deemed very reliable and valid (De Vaus, 2005). 

Likert scales are also easy to use, as indicated by their popularity in the literature. 

I 

I 
I The Likert scale chosen for this research is a 5 point Likert scale. 

I Strongly Agree Agree Don 't know Disagree Strongly Disagree 

Following this decision, items generated were checked to align their expression with a Likert 

/ type response scale. This required a number of items to be changed to fit the response scale. 
f 

5.3.3 Draft 3 - Preparation of final versions of questionnaires 

Three versions of the questionnaire were prepared in both Arabic and English, as shown in 

Appendix B. A breakdown of the number of items used in each of the questionnaires is shown 

in Table 5.5 below. It can be seen that FOAT contrasts greatly from the TQ-IP and TQ-LP in 

that is focuses on wider family, economic and social themes. 

Table 5.5 Themes used in each questionnaire 

Questionnaire 

TQ-IP 

TQ-LP 

FOAT 

Theme 

Motivation 

7 

8 

6 

Teaching Skills 

& knowledge 

6 

8 

0 

Family & 

Social 

7 

9 

12 

Economic 

0 

0 

3 
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instrument design and development 

This ~rovides a description of AZbarza and Leqa. It provides details of the 

made in the use of Albarza and Leqa. As well, questions developed for the 

research using this technique, are presented. 

5.4.2 Describing the Albarza process 

I Calling tlze Albarza meeting 
t 
! 

,4lbarza has the following features: 

Albarza is a kind of social gathering where various interest groups and families within the 

cornunity meet to discuss diverse social issues; such events often result in changes of 

and newly accepted understandings that have an impact on the future of the 

community. 

Albarza is usually chaired by the person of highest social status in the community; this 

person may be a Sheikh or the head of a well-respected family. Due to its significance, 

Albarza is usually held at the home of the chairperson once a week, or as often as needed. 

Albarza gatherings often host a minimum of 20 community members of high social 

standing, but the numbers may reach up to 100 or more, depending on the subjects raised 

for discussion, which may vary between social, economic and educational subjects. At 

such times, the community members sit in a fornial and structured manner, with their 

attention focused oil the chairperson of the event for that day. 

During an Albarza gathering, the Sheikh or the chairperson manages the discussions, 

giving the all the attending family members an opportunity to speak when they see fit. All 

family leaders and members are provided with an opportunity to speak, and represent their 

families and their ideas are listened to without interruption by the entire group. 

I 

The head of the family, or the Sheikh, usually calls for Albarza by sending invitation letters to 
I 

/ Participants. Albarza is usually conducted on a bi-weekly basis, just after the afternoon prayer, 

in the salon of the head of the family's place. Albarza can also be conducted whenever an 

urgent issue emerges, or when an important subject that concerns the community needs an 
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~~~d~ of local families residing in the village, key persons in the local community and 

landlords are usually invited to attend Albarza. In addition, visitors, whose pmicipation can 

added value to subjects, may be invited by the Chairman to attend. 

~~~ouragernent  to attend 

invitations are usually sent to participants three to four days before conducting Albarza. 

invitations include the provisional agenda for Albarza, which is prepared according to subjects 

of high ~riority that could be raised by the head of the family. Albarza agendas may contain 

of common interest to the community, political issues, economic concerns, social and 

events, or other matters of interest. Participants are encouraged to recommend 

including certain subjects for discussion at Albarza, but this is conditional on presenting a brief 

review on the subject or problem, its current status, recommended ways of resolving the 

problem and support needed. 

Duration of meetings 

Albarza meetings may extend from afternoon prayer to dinner time, which is considered 

enough time to discuss agenda items. In case the time allowed is not sufficient to cover points 

of discussion, then another meeting can be called for within one or two days at the most. For 

instance, in some critical cases where the convnunity faces a real danger or threat, Albarza 

meetings will be declared as open sessions and continue until the issue is resolved. 

Speakers and order of presentation 

For this research, participants received an invitation from the head of the family that stated the 

Purpose of the meeting and listed the agenda topics. The major subject on the agenda was my 

research. The head of the family opened the meeting by welcoming the participants and 

Presenting the topics for this Albarza discussion. He introduced the researcher and encouraged 

Pmicipants to cooperate and express their thoughts freely and frankly, because their 

would be reflected in the outcomes of the research, and would be of great 

importance to the developlnent of the community. Then the head of family requested each 
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P 
articipant to introduce themselves to the researcher. When all participants introduced 

gernselves, the Chairman gave the researcher the floor to brief the meeting on the purpose of 

ge research "d to start the Albarza process. 

Recording of the meeting 

The entire Albarza was recorded on a digital tape recorder. It was found that the respondents 

pdicipated actively in the interview, and the questions were seen as important to the future of 

/ their children and the development of the country. 
I 

After concluding the meeting of Albarza, the researcher listened to the tape recording of the 

whole interview twice. A third listening was made to check contents against the notes made 

during the Albarza. This helped rule out inconsistent information. After this process, interview 

data was grouped according to similarities in responses to questions. These results are 

presented in Chapter 6. 

5.4.3 Questions for the Albarza and Leqa 

Questions for the Albarza and Leqa were generated by the researcher, in consultation with his 

supervisors. Three groups of question themes were used; Motivation, Family and Society 

Roles and Teaching Skills and Competencies. 

The questions used are as follows: 

- m a t  do you think about the Abu Dhabi Educational Council in terms of motivating youth 

towards selecting teaching as a future career? 
- Do you think financial earnings and incentives may affect your planningfor your son's 

future profession? 
- From the perspective of Emirati families, how should the development ofeducation be 

I encouraged? 
8 - What role do salaries and other financial rewards play in entering and leaving teaching? 
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&Family & Society Roles 

- Has family played a role in selectingyour current profession? 

- What do you think about teaching as a profession for your son? 

fiat is the social status of teachers in your region? 

- zn your opifiion, does your son's joy and happiness lie in standing alone at the pinnacle of 

success or in leading a life together with his family, relatives andfriends? 

- should a child make a few compromises and choose a career that enables him to live with 

his family? 

- Should a childpursue a career to suit only his interests and aptitudes, even ij'it means he 

would end up far away from home and family? 

- Does your son 's personality have a role in his selecting his profession? 

- Do you think that Abu Dhabi society has a well developed educational system that may 

affect your decision in choosing teaching as a profession for your son? 

- In your opinion, what is the role of the family in choosing their sons'professions? 

C-Teaching Skills & Competencies 

- What is the role ofparents in encouraging their children to join the teaching profession? 

- What is the rank and status of the teaching profession in your opinion, in comparison to 

other professions? 

- Is the role of the Emirati teacher important for the development of the educational 

process? 

- Are you in favour of having all teachers in the UAEfrom the Ernirati population? 

/ - What role may a teacher play in building up a well developed generation? 
i 

I 

5.4.4 Development testing of Albarza session questions 

: The questions used for Albarza and Leqa were tested to establish their validity and reliability. 

1 For this purpose development testing was done. The procedure involved 15 community 

1 members who agreed to participate in a trial and pilot of the questions. A briefing was done by 
I 

'he researcher, and documentation provided to each participant, as shown in Appendix C. 
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ation of instruments 

5.5.1 Administration of the questionnaires 

~ 1 1  of the administration of the questionnaires was done in schools by the researcher over a 6 

en participants agreed to take part, each was provided with a briefing 

document for the project. This document is presented in Appendix D. 

5.6 Conclusions 

This chapter has presented details for the design and development of questionnaires and 

interviewsl~lbarza used with study participants. Chapter 6 presents the results from data 

5.5.2 Administration of the interviews 

For the administration of the interviews, three different locations were used: 

Teachers in the profession 

This was undertaken at the participants' schools 

Teacher who have left the profession 

This was undertaken and completed in the participants' new work places 

Family participants 

Family and community views and perspectives were considered in two Albarza 

sessions. The sessions were conducted over a period of 2 months. 

All participants received the information statement about the project, and completed the 

participants ethics agreement, as shown in Appendix D. 

1 collection using the above instruments. 
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RESULTS 

6.1 Introduction 

The chapter presented details of the data instrument to be used for addressing the 

stated in Chapter 1. This chapter presents the results of data collected using 

[he focus groups and interview schedules. The first part of the chapter presents 

preliminary analysis of the questionnaires data, the focus groups and interview data. Then a 

more detailed analysis of all results is then undertaken. Summaries of all results are then 

pesented. 

6.2 Presentation of results 

6.2.1 Questionnaires 

The results of questionnaire items were grouped using the categories as shown in Table 6.1 as 

follows. 

- Teachers currently in the profession (TQ-IP) 

- Motivation; 

- Family & Social Roles; and 

- Expectancy variables such as teaching skills and competencies. 

- Teachers leaving the profession (TQ-LP) 

- Motivation; 

- Family & Society Roles; and 

- Expectancy variables such as teaching skills and competencies. 

- Families perceptions about the teaching profession (FOAT) 

- Motivation; 

-Economic incentives; and 

- Social and family perceptions. 

Table 6.1 Presentation of Questionnaire results 

Questionnaires Motivation Family & Society Roles Expectancy Economic Social 
variables incentives 

TQ-IP x x x 

TQ-LP x x x 

FO AT x 
X X 

order of presentation of results in the following sections is in the order as shown above. 
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T~~ interviews used the Albarza and Leqa traditional Emirati communication methods to allow 

the researcher to clarify, probe and contextualize the answers of the respondents. Respondents 

choose ~ r a b i c  or English as their medium of expression, and they had the opportunity to 

a result of the format of Albarza and Leqa. Before the Albarza 

and Leqa, respondents were informed that the exchanges were to be tape-recorded. 

( A total of 150 Emirati teachers currently teaching in the profession, were selected to reflect 

current teachers. 150 Emirati teachers who had left the profession of teaching to move to other 

professions were also sought for the sample for the questionnaire. Finally, 75 Families whose 

children attend ADEC schools were sought for Albarza and Leqa to ascertain family 

perceptions about the profession of teaching and the roles that families play in teaching career 

choice. 

The characteristic of the samples are presented in Appendix A and are discussed in chapter 7. 

6.4 Questionnaire results 

6.4.1 Teachers currently in the profession (TQ-IP). 

6.4.1.1 Motivation 

Ql. School environment encourages citizens to join the teaching profession. 

The Table below shows that 54 % of respondents agreed that the "school environment 

encourages Emiratis to join the teaching profession". 

Table 6.2 The school environment encourages citizen to join the teaching profession 

Frequency Percent Cumulative Percent 

Strongly Disagree 

Disagree 

Don't Know 

Agree 

Strongly Agree 
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ble below shows that about 55 % of respondents agreed that "personal n~otivation was 

brhind their choice of a teaching career". However 11.5% of respondents disagreed with the 

Table 6.3 Personal motivation was behind your choice ofteaching as a career 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 6 11.5 11.5 

Disagree 7 13.5 25.0 

Don't Know 10 19.2 44.2 

Agree 20 38.5 82.7 

Strongly Agree 9 17.3 100.0 

Total 52 100.0 

03. Emirati teachers earn good money. 

The table below shows that 75% of respondents strongly disagreed or disagreed that "Emirati 

teachers earn good money". Only 1 1.5% of participants agreed that Emirati teachers earn good 

money. 

Table 6.4 Emirati teachers earn good money. 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 29 55.8 55.8 

Disagree 10 19.2 75.0 

Don't Know 7 13.5 88.5 

Agree 6 100.0 

Total 52 100.0 

P3. National motives had a role in my choice of being a teacher. 

i The Table shows that over 65 % of respondents agreed that "national motive has a role in 
f 
I choosing to be a teacher". 

Table 6.5 National motive has a role in my choice for being a teacher 

Cumulative 

Frequency 1 Percent Percent 

Strongly Disagree 5 9.6 9.6 

Disagree 3 5.8 15.4 

Don't Know 10 19.2 34.6 

Agree 23 44.2 78.8 

Strongly Agree 11 21.2 100.0 I 
Total 52 1 100.0 
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I a 

t oj Working conditions for Emirati teachers are satisfactory 

following table shows that about 54 % of respondents disagreed with the statement that 

..,,,orking conditions for Emirati teachers are satisfactory". A further 23 % strongly disagreed 

i w i t h  this statement. However, 26 % of the respondents agreed with the statement. 

1 

I I Table 6.6 Conditions in which Emirate teachers are working are satisfiing 

Q6. The Media has a signlJicant role in encouraging citizens to join the teaching profession. 

The following table below shows that 65 % of respondents disagree or strongly disagree that 

the "media has a significant role in encouraging citizens to join the teaching profession". 

I Table 6.7 Media has a signijicant role in encouraging citizens to join the teaching profession. 

Strongly Disagree 

Disagree 

Don't Know 

Agree 

Strongly Agree 

Total 

Percent 

23.1 

30.8 

19.2 

15.4 

11.5 

100.0 

Frequency 

12 

16 

10 

8 

6 

52 

Q7 The Abu Dhabi Education Council encourages citizens to join the teaching profession. 

The table below shows that 53 % of respondents disagree that" Abu Dhabi council 

encourages citizens to join the teaching profession". However, 30% agree with the statement. 

Cumulative 

Percent 

23.1 

53.8 

73.1 

88.5 

100.0 

Strongly Disagree 

Disagree 

Don't Know 

Agree 

Strongly Agree 

Total 

Frequency 

2 1 

13 

7 

6 

5 

52 

Percent 

40.4 

25.0 

13.5 

11.5 

9.6 

100.0 

Cumulative 

Percent 

40.4 

65.4 

78.8 

90.4 

100.0 
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1 8  The Abu Dhabi Education Council encourages citizens to join the teaching 

profession. 

6.4.1.2- Teaching skills and competencies 

y 1 Emir& teachers can understand students better than nun Emirati teachers. 

The table below shows that about 80 % of respondents agreed or strongly agreed that "Emirati 

teachers can understand students better than non Emirati teachers". 

Table 6.9 Emirati teachers can understand students better than foreign teachers 

Q2 Emirati teachers offer a better role model for the new Emirati male generation. 

The table below shows that 83 % of respondents either strongly agree or agree with the 

statement that "Emirati teachers offer a better role model for the new Emirati male generation". 

6.10 Emirati teachers offer a better role model for the new Emirati male generation 

Cumulative 

Frequency Percent Percent 

Valid Strongly Disagree 19 36.5 36.5 

Disagree 9 17.3 53.8 

Don't Know 8 15.4 69.2 

Agree 12 23.1 92.3 

Strongly Agree 4 7.7 100.0 

Total 52 100.0 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 2 3.8 3.8 

Disagree 5 9.6 13.5 

Don't Know 4 7.7 I 21.2 

Agree 14 26.9 48.1 

Strongly Agree 27 51.9 1 100.0 

Total 52 100.0 
I 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 2 3.8 3.8 

Disagree 3 5.8 9.6 

Don't Know 4 7.7 17.3 

Agree 19 36.5 53.8 

Strongly Agree 24 46.2 100.0 

Total 52 100.0 
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p3, Emjrati teachers have the same national vision. 

The following table shows that over 80 % of respondents either strongly agree or agree with 

statement that "Emirati teachers have the same national vision". 

Table 6.11 Emirati teachers have the same national vision 

04. During Emirati teachers' classroom sessions students behave well 

The following table shows that 73 % of respondents strongly agree or agree that "during 

Emirati teachers' classroon~ sessions students behave well". 

Table 6.12 During Emirati teachers' classroom sessions students behave well 

Strongly Disagree 

Disagree 

Don't Know 

Agree 

Strongly Agree 

Total 

[ ej. school management and leadership encourages creativity in the teaching career. 

Strongly Disagree 

Disagree 

Don't Know 

Agree 

Strongly Agree 

Total 

The following table shows that 75 % of respondents either strongly agree or agree that "school 

Frequency 

1 

5 

4 

21 

2 1 

52 

management and leadership encourages creativity in the teaching career". 

Frequency 

4 

2 

8 

18 

20 

52 

Percent 

1.9 

9.6 

7.7 

40.4 

40.4 

100.0 

Cumulative 

Percent 

1.9 

11.5 

19.2 

59.6 

100.0 

Percent 

7.7 

3.8 

15.4 

34.6 

38.5 

100.0 

Cumulative 

Percent 

7.7 

11.5 

26.9 

61.5 

100.0 



Cumulative 

Frequency Percent Percent 

Strongly 
4 7.7 7.7 

Disagree 

Disagree 3 5.8 13.5 

Don't Know 6 11.5 25.0 

Agree 2 1 40.4 65.4 

Strongly Agree 18 34.6 100.0 

Total 52 100.0 

06, - Ernirati teachers face problems in schools. 

The table shows that nearly 70 % of respondents disagreed or strongly disagreed that" Emirati 

teachers face problems in schools". However over 20% agreed with the statement. 

Table 6.14 Emirati teachers face problems in schools 

Q7. Emirati teachers are cooperative at schools. 

The following table shows that over 82 % of respondelits either stroiigly agree or agree that, 

"Emirati teachers are cooperative at school", and 5.8 % disagree that Emirati teachers aae 

cooperative at schools. 

Strongly Disagree 

Disagree 

Don't Know 

Agree 

Total 

1 Table 6. I5  Emirati teachers are cooperative at schools 

I 
I 

Cumulative 

Strongly Disagree 

Disagree 

Don't Know 

Agree 

Strongly Agree 

Total 

Percent 

40.4 

Frequency Percent 

I5 28.8 69.2 

6 11.5 80.8 

10 19.2 100.0 

52 100.0 

2 1 

I 
Frequency Percent Percent 

40.4 

3 5.8 

3 5.8 

3 5.8 

22 42.3 

2 1 40.4 

52 100.0 

5.8 

11.5 

17.3 

59.6 

100.0 
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6.4.~.3 Family and social roles 

My family had a role in my choosing teaching as a career. 

,,e hetable below shows a mixed response. Nearly 54 % of respondents either agree or strongly 

the statement that "my family had a role in my choosing teaching as a career". 

However, Over 32 % of respondents disagreed with the statement. 

Table 6.16 My family had a role in my choosing teaching as a career 

Q2. UAE families encourage their children to enter the teachingprofession. 

The following table shows that there is a mixed response to the statement with a slightly higher 

percentage of respondents disagreeing with the statement. 

Table 6.1 7 UAE families encourage their children enter the teaching profession 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 4 7.7 7.7 

Disagree 13 25.0 32.7 

Don't Know 7 13.5 46.2 

Agree 22 42.3 88.5 

Strongly Agree 6 11.5 100.0 

Total 52 100.0 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 15 28.8 28.8 

Disagree 11 21.2 50.0 

Don't Know 9 17.3 67.3 

Agree 11 21.2 88.5 

Strongly Agree 6 11.5 100.0 

Total 52 100.0 

Q3 The community has a role in my becoming a teacher. 

The following table below shows that over 32 % of respondents indicate "don't know" about 

the statement. However, 34% of respondents agreed with the statement and 34% of 

strongly disagreed or agreed with the statement. 
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Table 6.18 The community has a role in my becoming a teacher 

~ 4 .  Emirafi males are interested in teaching. 

me table below demonstrates a most mixed response to the statement. 

Table 6.19 Emirati males are interested in teaching 

Q5. My father had a role in my selecting teaching as a career. 

Whilst the following table shows a wide variety of responses, 50% of respondents agreed and 

strongly agreed that their father played a role in their selection of teaching as a career. Fewer 

than 25 % strongly disagreed or disagreed with this statement. 

Table 6.20 My father had a role in my selecting teaching as a career 

I Cumulative 

Frequency Percent ( Percent 

Strongly Disagree 7 13.5 13.5 

Disagree 10 19.2 32.7 

Don't Know 17 32.7 65.4 

Agree 14 26.9 92.3 

Strongly Agree 4 7.7 100.0 

Total 52 100.0 

1 Cumulative 

Frequency Percent ( Percent 
I 

Strongly Disagree 11 21.2 21.2 

Disagree 
I 

13.5 34.6 

Don't Know 11 21.2 55.8 

Agree 14 26.9 82.7 

Strongly Agree 9 17.3 100.0 

Total 52 100.0 

Cumulative 

Frequency 1 Percent Percent 

Strongly Disagree 4 7.7 7.7 

Disagree 9 17.3 25.0 

Don't Know 13 25.0 50.0 

Agree 20 1 38.5 88.5 

Strongly Agree 6 11.5 100.0 

Total 52 100.0 
I 
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! " I  

ZIeehing is afemale-dominated career. 

i 
f o l l o ~ n g  table shows that over 83 % of respondents or agreed or strongly agreed with the 

I 
i 

is Table 6.21 Teaching is a female-dominated career 

I 
[ /  
I 

I 

I 
I 
1 

I I 

Q? sociev has a positive attitude towards Emirati male teachers. 

whilst about 50 % of respondents agreed with the statement; 23% "didn't know;" and over 

2 j% disagreed with the statement. 

Table 6.22 Society has a positive attitude towards Emirati male teachers 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 2 3.8 3.8 

Disagree 5 9.6 13.5 

Don't Know 3.8 17.3 

Agree 17 1 32.7 50.0 

Strongly Agree 100.0 

Total 52 100.0 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 8 15.4 15.4 

Disagree 

Don't Know 

Agree 

Strongly Agree 

Total 

6.4.2 Teachers leaving the profession (TQ-LP) 

6.4.2.1 Motivation 

( el. Money was behind the change to your career. 

I The following table below s1lows that 54% of respondents agreed that "Money was behind the 
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Table 6.23 Money was behind the change to your career 

~ 2 .  ~ , . i ~ ~ d s '  encouragement was behind the change to your career. 

The following table shows that 40% of respondents indicated that "Friends' encouragement 

was behind the change to your career". However, a similar percentage disagreed or strongly 

Table 6.24 Friends' encouragement was behind the change to your career 

Qj. Conditions in which Emirati teachers work are not very satisfactory. 

The following table shows that over 70% of respondents agreed that "conditions in which 

Emirati teachers work are not very satisfactory". 

Table 6.25 Conditions in which Emirati teachers work are not very satisfactory 

Cumulative 

Frequency Percent Percent --- 
11 22.0 22.0 

Disagree 8 16.0 38.0 

Don't Know 4 8.0 46.0 

Agree 16 32.0 78.0 

Strongly Agree 11 22.0 100.0 

Total 5 0 100.0 

8 16.0 

I Frequency Percent Percent 

Strongly Disagree 16.0 

Disagree 14 28.0 44.0 

Don't Know 8 16.0 60.0 

Agree 15 30.0 90.0 

Strongly Agree 5 10.0 100.0 

Total 50 100.0 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 20 40.0 40.0 

Disagree 16 32.0 72.0 

Don't Know 8 16.0 88.0 

Agree 3 6.0 94.0 

Strongly Agree 3 6.0 100.0 

Total 50 100.0 
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p,erence in a non-motivating school environment made you change your career. 

that 66 % of respondents strongly agreed or agreed with this statement. 

roboble 6 26 presence in a non-motivating school environment made you change your career 

I 

I 
I 
I 

i 
t 

I 

I 
# 

( i 

\ 

Table 6.28 Availability of other job opportunities was behind your career change 

Strongly Disagree 

Disagree 

Don't Know 

Agree 

Strongly Agree 

Total 

gj. Emirafi teachers earn good money. 

The following table shows that over 72% of respondents disagreed or strongly disagreed with 

the statement. 

Table 6.2 7 Emirati teachers earn good money 

Q6. Availability of other job opportunities was behind your career change. 

table shows that this statement produced a mixed result. 

Strongly Disagree 

Disagree 

Don't Know 

Agree 

Total 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 5 10.0 10.0 

Disagree 13 26.0 36.0 

Don't Know 8 16.0 52.0 

Agree 18 36.0 88.0 

Strongly Agree 6 12.0 100.0 

Total 50 100.0 

Frequency 

5 

4 

8 

23 

10 

50 

Percent 

10.0 

8.0 

16.0 

46.0 

20.0 

100.0 

Cumulative 

Percent 

10.0 

18.0 

34.0 

80.0 

100.0 

Frequency 

16 

20 

8 

6 

5 0 100.0 

Percent 

32.0 

40.0 

16.0 

12.0 

Cumulative 

Percent 

32.0 

72.0 

88.0 

100.0 
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t p,.Li,iled for promotion were behind your career change. 
" 

1 '  table below shows that nearly 70% of respondents indicated that the fact that 
l 4  
I ,,, .'limited opportunities for promotion were behind your career change". 

I Table 6.29 Limited opportunities for promotion were behindyour career change 

Q8. The d@culty of the teachingpro$ssion was behind your career change. 

The table below shows that 64% of respondents agreed with the statement that" the difficulty 

of the teaching profession was behind your career change". However, 28% disagreed with the 

Table 6.30 The dfficulty of the teaching profession was behind your career change 

6-4.2.2Teaching skills and competencies 

O1.D@cufiies in teaching played a role in changing your career. 

The following table shows that 72% of respondents agreed with the statement "difficulties in 

leaching played a role in changing your career". 

I Cumulative 

Frequency Percent Percent 

Strongly Disagree 2 4.0 4.0 

Disagree 5 10.0 14.0 

Don't Know 9 18.0 32.0 

Agree 21 42.0 74.0 

Strongly Agree 13 26.0 100.0 

Total 50 100.0 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 6 12.0 12.0 

Disagree 8 16.0 28.0 

Don't Know 4 8.0 36.0 

Agree 20 40.0 76.0 

Strongly Agree 12 24.0 100.0 

Total 50 100.0 
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rable 6.31 DifJiculties in teaching played a role in changing your career 

Q ~ .  ~h~ lack of managerial competencies(educationa1 leadership) is the reason behind the 

The following table shows mixed responses for the statement. 

Table 6.32 Lack of managerial competencies (leadership) is the reason behind the career 
change 

Q3. Non Emirati Arab teachers had a role in changing your profession. 

The table shows that 66% of respondents agreed with the statement, "Non Emirati Arab 

teachers had a role in changing your profession". 

Table 6.33 Foreign Arab teachers had a role in changing your profession 

64 

- 

Strongly Disagree 

Disagree 

Don't Know 

Agree 

Strongly Agree 

Total 

Strongly Disagree 

Disagree 

Don't Know 

Agree 

Strongly Agree 

Total 

Frequency 

3 

7 

4 

15 

21 

5 0 

Strongly Disagree 

Disagree 

Don't Know 

Agree 

Strongly Agree 

Total 

Percent 

6.0 

14.0 

8.0 

30.0 

42.0 

100.0 

Cumulative 

Percent 

16.0 

44.0 

56.0 

92.0 

100.0 

I 

i 
Frequency Percent 

8 1 6 . 0  

14 1 28.0 

6 12.0 

18 1 36.0 

Frequency 

20 

Cumulative 

Percent 

6.0 

20.0 

28.0 

58.0 

100.0 

4 

5 0 

8.0 

100.0 

Percent 

40.0 

Cumulative 

Percent 

40.0 

66.0 

84.0 

96.0 

100.0 

13 1 26.0 

9 1 18.0 i 
6 1 12.0 

2 4.0 

5 0 100.0 1 
I 
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rnirati lack skills and qualifications. 

fo,lodng table shows that 84% of respondelits agreed or strongly agreed with the 

Table 6.34 Emirati teachers lack skills and qualiJications 
r 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 27 54.0 54.0 

Disagree 15 30.0 84.0 

Don't Know 4 8.0 92.0 

Agree 3 6.0 98.0 

Strongly Agree 1 2.0 100.0 

Total 50 100.0 

/ uj .won Emirati national teachers had a role in changingyour career 

The following table below shows that 84% of respondelits strongly disagreed or disagreed with 
the statement. 

Table 6.35 Non Emirati national teachers had a role in changingyo 
I I 1 Cumulative 

Strongly Disagree 22 44.0 44.0 

I Disagree 1 20 1 40.0 84.0 

I Don't Know 1 3 1 6.0 1 90.0 

I Agree 1 5 1 1 0 . 0  100.0 

I Total 1 50 / 100.0 ~ 

career 

Q6.During Emirati teachers' classroom sessions students are better behaved. 

The table shows that 68% of respondents agreed with the statement. 

Table 6.36 During Emirati teachers' classroom sessions students are better behaved 
Cumulative 

Frequency Percent Percent 

Strongly Disagree 3 6.0 6.0 

Disagree 7 14.0 1 20.0 

Don't Know 6 12.0 32.0 

Agree 14 28.0 60.0 

Strongly Agree 20 40.0 100.0 

Total 50 100.0 
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Lock ofp'Omotional opportunities had a role in changing your career. 

table shows that 78% of respondents agreed with the statement "lack of 

motional OPP~rt~nities had a role in changing your care. 

Table 6.3 7 Lack of'prom~tiona~ opportunities had a role in changing your career 

Q8. Students 'problems have motivated the teachers to change careers. 

The table shows that there is a mixed response to the statement. However a greater propol 

of respondents agreed with the statement. 

Table 6.38 Students 'problems have motivated the teachers to change careers 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 1 2.0 2.0 

Disagree 2 4.0 6.0 

Don't Know 8 16.0 22.0 

Agree 24 48.0 70.0 

Strongly Agree 15 30.0 100.0 

Total 50 100.0 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 8 16.0 16.0 

Disagree 9 34.0 

Don't Know 10 20.0 54.0 

Agree 17 34.0 88.0 

Strongly Agree 6 12.0 100.0 

Total 50 100.0 

Q9. D@culty ofmanaging classroom and student behaviour was behind   our career change. 

The following table shows that 54% of respondents indicated that the "difficulty of managing 

classroom and student behaviour was behind your career change". 



Cumulative 

Frequency Percent Percent 

Strongly Disagree 15 30.0 30.0 

Disagree 12 24.0 54.0 

Don't Know 7 14.0 1 68.0 

Agree 7 82.0 

Strongly Agree 9 18.0 100.0 

Total 
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blo639 ~ i / f i ~ ~ l v  of managing classroom and student behaviour was behind your career change 

6.4.2.3 Family and Social Roles 

u,, Sociev has a positive attitude towards Emirati teachers. 

The table shows that there is a relatively mixed response for this question, with 44% of 

Kspondents either agreeing or disagreeing with the statement. 

Table 6.40 Society has a positive attitude towards Emirati teachers 

02. Emirati society has a positive attitude towards teaching. 

The following table shows that 60% of respondents stroiigly agreed or agreed that "Ernirati 

has a positive attitude towards teaching". 

Table 6.41 Emirati society has a positive attitude towards teaching 

67 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 9 18.0 18.0 

Disagree 13 26.0 44.0 

Don't Know 8 16.0 60.0 

Agree 14 28.0 88.0 

Strongly Agree 6 12.0 100.0 

Total 50 100.0 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 5 10.0 10.0 

Disagree 5 10.0 20.0 

Don't Know 10 20.0 40.0 

Agree 18 36.0 76.0 

Strongly Agree 12 24.0 100.0 

Total 50 100.0 



Cumulative 

Frequency Percent Percent 

Strongly Disagree 6 12.0 12.0 

Disagree 7 14.0 26.0 1 
Don't Know 14 28.0 54.0 

Agree 20 1 40.0 94.0 

Strongly Agree 3 1 6.0 100.0 

Total 50 100.0 
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terested in teaching. 

ne foollowing table shows that 46% of respondents agreed with the statement and 28% 

Table 6.42 Emirati males are interested in teaching 

~ ~ E m i r a t i  teachers have reduced social life due to the demands of teaching. 

The table shows that 54% of respondents agreed with the statement, but also 36% disagreed. 

Table 6.43 Emirati teachers have reduced social life due to the demands of teaching 

Q j  Your family played a role in changing your career. 

The following table shows that there is a mixed response to the statement. However, 30% of 

indicated strong and very strong agreement that families played a role in changing 

lrom teaching to another profession. 

Cumulative 

Frequency Percent 1 Percent 

Strongly Disagree 2 4.0 4.0 

Disagree 16 32.0 36.0 

Don't Know 5 10.0 46.0 

Agree 13 26.0 72.0 

Strongly Agree 14 28.0 100.0 

Total 50 100.0 
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Table 6.44 Your family played a role in changing your career 

06 social status of teachers has had a role in changing your career. 

The following table shows that 46% of respondent agreed with the statement, but 28% 

indicated "don't know". 

Table 6.45 Social status of teachers has had a role in changing your career 

Q7. Lack of family support had a role in changing your career. 

The following table shows mixed responses to the statement. However, 30% of responses 

indicated "don't know". 

Table 6.46 Lack of family support had a role in changing to your career 

Frequency 

Strongly Disagree 4 

Disagree 16 

Don't Know 15 

Agree 10 

Strongly Agree 5 

Total 50 

Frequency 

Strongly Disagree 4 

Disagree 9 

Don't Know 14 

Agree 11 

Strongly Agree 12 

Total 5 0 

Percent 

8.0 

32.0 

30.0 

20.0 

10.0 

100.0 

Cumulative 

Percent 

8.0 

40.0 

70.0 

90.0 

100.0 

Percent --- 
8.0 

18.0 

28.0 

22.0 

24.0 

100.0 

Frequency 

Strongly Disagree 8 

Disagree 13 

Don't Know 15 

Cumulative 

Percent 

8.0 

26.0 

54.0 

76.0 

100.0 

Percent 

16.0 

26.0 . 

30.0 

20.0 

8.0 

100.0 

Agree 

Strongly Agree 

Total 

Cumulative 

Percent 

16.0 

42.0 

72.0 

92.0 

100.0 

10 

4 

50 
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is a female-dominatedpro$ssion. 

following table shows that most of the teachers agree or strongly agree. 74% of 

ndents indicated that they felt that "teaching is a female-dominated profession". 

Table 6.47 Teaching is a female-dominatedprofession 

6.4.3 Families perceptions about the teaching profession (FOAT) 

6.4.3.1 Motivation 

Ql. Choosing teaching as a career has become a nationalpriority. 

The table below shows that 60% of respondents agreed with the statement, "teaching as a 

career has become a national priority," but 24% of respondents disagreed with the statement. 

Table 6.48 Choosing teaching as a career has become a national priority 

Strongly Disagree 

Disagree 

Don't Know 

Agree 

Strongly Agree 

Total 

Q2. Media played a role in me choosing a teaching career. 

The table below shows that 56% of respondents agreed that "visual media played a role in 

teachers choosing their teaching career", but 28% disagreed with the statement. 

Strongly Disagree 

Disagree 

Don't Know 

Agree 

Strongly Agree 

Total 

Frequency 

4 

5 

4 

2 1 

16 

50 

Frequency 
5 

7 

8 

15 

15 

50 

Percent 

8.0 

10.0 

8.0 

42.0 

32.0 

100.0 

Cumulative 

Percent 

8.0 

18.0 

26.0 

68.0 

100.0 

Percent 
10.0 

14.0 

16.0 

30.0 

30.0 

100.0 

Cumulative 
Percent 

10.0 

24.0 

40.0 

70.0 

100.0 



CHAPTER 6 

~ ~ b l e  6.19 Visual media played a role in me choosing a teaching career 

QJ, ADEC had a role in motivating citizens to work as teachers. 

ne hetable below shows that 30% of respondents indicated "don't know" in response to this 

that "ADEC has a role in motivating citizens to work as teachers". However 44% of 

Rspondents indicated they agreed with the statement. 

Table 6.50 ADEC had a role in motivating citizens to work as teachers. 

03. MY teaching career from this family'spoint of view is encouraging. 

The table below sl~ows that 56 % of respondents agreed that their "teaching career from their 

point of view is encouraging", and 38% disagreed with the statement. 

Table 6.51 My teaching career from this family's point of view is encouraging 

Cumulative 

Percent 

14.0 

28.0 

44.0 

76.0 

100.0 

Strongly Disagree 

Disagree 

Dont Know 

Agree 

Strongly Agree 

Total 

Cumulative 

Percent 

24.0 

44.0 

74.0 

90.0 

100.0 

I 

Frequency Percent 

Percent 

24.0 

20.0 

30.0 

16.0 

10.0 

100.0 

Strongly Disagree 

Disagree 

Don't Know 

Agree 

Strongly Agree 

Total 

Strongly Disagree 

Disagree 

Don't Know 

Agree 

Strongly Agree 

Total 

7 

7 

8 

16 

12 

5 0 

Frequency 

12 

10 

15 

8 

5 

50 

Frequency 

8 

11 

3 

13 

15 

50 

( Cumulative 

Percent Percent 

14.0 

14.0 

16.0 

32.0 

24.0 

100.0 

16.0 

22.0 

6.0 

26.0 

30.0 

100.0 

16.0 

38.0 

44.0 

70.0 

100.0 
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My leaching career from this family's point of view is motivating. 

me ubable below shows the results are relatively mixed with, 50% of respondents agreeing with 

Table 6.52 My teaching career fiom this family's point of view is motivating 

06. The teaching profission is as good as other professions. 

AS with the previous question, the results are very mixed. 

Table 6.53 The teaching profession is as good as other professions 

Q7. If is of national importance that there are more male Emirati teachers. 

The Table shows that 92% of respondents agreed that "it is of national importance that there 

are more male Emirati teachers". 

Cumulative 3 
Strongly Disagree 8 16.0 16.0 

Disagree 10 20.0 36.0 1 
Don't Know 7 14.0 50.0 

Agree 16 32.0 82.0 

Strongly Agree 9 18.0 100.0 

Total 50 100.0 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 10 20.0 20.0 

Disagree 7 14.0 34.0 

Don't Know 11 22.0 56.0 

Agree 11 22.0 78.0 

Strongly Agree 11 22.0 100.0 

Total 50 100.0 
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6.54 It is of national importance that there are more male Emirati teachers 

6.4.3.2 Economic Incentives 

L)I Incentives in the teaching profession play a role in making teaching a career choice. 

The Table shows a mixed response to the statement. 

 fable 6.55 Incentives in the teaching profession play a role in making teaching a career choice 

Q2. Emirati teachers earn good money. 

The table shows that 56% of respondents disagreed that "Emirati teachers earn good money". 

Table 6.56 Ernirati teachers earn good money 

73 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 1 2.0 2.0 

Disagree 2 4.0 6.0 

Don't Know 1 2.0 8.0 

Agree 11 22.0 30.0 

Strongly Agree 3 5 70.0 100.0 

'Total 50 100.0 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 10 20.0 20.0 

Disagree 14 28.0 48.0 

Don't Know 10 20.0 68.0 

Agree 8 16.0 84.0 

Strongly Agree 8 16.0 100.0 

Total 50 100.0 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 16 32.0 32.0 

Disagree 12 24.0 56.0 

Don't Know 8 16.0 72.0 

Agree 7 14.0 86.0 

Strongly Agree 7 14.0 100.0 

Total 50 100.0 
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I., 6.4.3.3 Social 

1 mir& society has a positive attitude towards teaching. 

ble below shows that 62% of respondents agreed that "Emirate society has a positive 

1 tude towards teaching". However 26% disagreed with the statement. 

1 Table 6.57 Emirate society has a positive attitude towards teaching 

I 

I 
I 

I 
I 

I 

I 
I 

I 
I 02. Society has a positive attitude towards Emirati teachers. 

t 
I 

The table shows that 62% of respondents agree or strongly agree that "society has a positive 

1 attitude towards Emirati teachers". 

Table 6.58 Society has apositive attitude towards Emirati teachers 

Q3 Family social status affects career choice. 

The table shows that 66% of respondents agree or strongly agree that "family social status 

affects the choice of career". 

Strongly Disagree 

Disagree 

Don't Know 

Agree 

Strongly Agree 

Total 

Frequency 

5 

8 

6 

17 

14 

5 0 

Strongly Disagree 

Disagree 

Don't Know 

Agree 

Strongly Agree 

Total 

Percent 

10.0 

16.0 

12.0 

34.0 

28.0 

4 

Frequency 

5 

10 

12 

19 

50 

Cumulative 

Percent 

10.0 

26.0 

38.0 

72.0 

100.0 

100.0 ( 

i Cumulative Percent Percent 

8.0 8.0 

10.0 1 18.0 

20.0 1 38.0 

24.0 1 62.0 

38.0 1 100.0 

100.0 1 I 
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Table 6.59 Family social status affects career choice 

Q4,~amily history has a role in the selection of the teaching career. 

The table below shows that 58% of respondents indicated that they agreed with "family history 

has a role in the selection of the teaching career". 

Table 6.60 Family history has a role in the selection of the teaching career 

Qj. The family leader has a role career selection. 

The table below shows a mixed response to the statement. However 50 % agreed or agreed 

strongly with the statement. 

Table 6.61 The family leader has a role career selection 

75 

Cumulative 

Frequency Percent Percent 
- 
Valid Strongly Disagree 2 4.0 4.0 

Disagree 5 10.0 14.0 

Don't Know 10 20.0 34.0 

Agree 20 40.0 74.0 

Strongly Agree 13 26.0 100.0 

Total 50 100.0 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 6 12.0 12.0 

Disagree 6 12.0 24.0 

Don't Know 9 18.0 42.0 

Agree 23 46.0 88.0 

Strongly Agree 6 12.0 100.0 

Total 50 100.0 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 4 8.0 8.0 

Disagree 9 18.0 26.0 

Don't Know 12 24.0 50.0 

Agree 17 34.0 84.0 

Strongly Agree 8 16.0 100.0 

Total 50 100.0 
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E.irati can understand students more effectively than non Emirati teachers. 

ble below shows that 84 % of respondents agreed with the statement. 

6.62 Ernirati teachers can understand students more effectively than non Emirati 

teachers 

~ 7 .  Male Emirati teachers ofler a role model for the new male generation. 

The following table shows that over 82 % of respondents agreed with the statement. 

Table 6.63 Male Emirati teachers offer a role model for the new male generation 
- 

Q8.Emirati teachers have the same national mission. 

The following table shows that 78 % of respondents agreed with the statement. 

Table 6.64 Emirati teachers have the same national mission 

76 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 2 4.0 

Disagree 2 1 8.0 

Don't Know 4 8.0 16.0 

Agree 17 34.0 50.0 

Strongly Agree 25 50.0 100.0 

Total 50 100.0 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 2 4.0 4.0 

Disagree 2 4.0 8.0 

Don't Know 5 10.0 18.0 

Agree 17 34.0 52.0 

Strongly Agree 24 48.0 100.0 

Total 50 100.0 

Cumulative 

Frequency Percent Percent 

Strongly Disagree 3 6.0 6.0 

Disagree 3 6.0 12.0 

Don't Know 5 10.0 22.0 

Agree 21 42.0 64.0 

Strongly Agree 18 36.0 100.0 

Total 50 100.0 
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Emirati teachers have the same national vision. 

ble that 76 % of respondents agreed that "Emirati teachers have the same national 

Table 6.65 Emirati teachers have the same national vision 

~ 1 0 .  Teaching is a female-dominated career. 

Whilst the following table shows that 60% of respondents agreed with the statement, 24% 

Table 6.66 Teaching is a female-dominated career 

Qll.Custorns and traditions have a role in the choice of career. 

The following table shows somewhat mixed results. However 52% of respondents did agree or 

Strongly Disagree 

Disagree 

Don't Know 

Agree 

Strongly Agree 

Total 

strongly agree with the statement. 

Frequency 

1 

6 

5 

IS 

20 

50 

Strongly Disagree 

Disagree 

Don't Know 

Agree 

Strongly Agree 

Total 

1 Cumulative 

Percent Percent 

1 

Frequency 

11 

8 

14 

16 

50 

2.0 

12.0 

10.0 

36.0 

40.0 

100.0 

2.0 

Percent 

2.0 

22.0 1 24.0 

16.0 1 40.0 

68.0 

100.0 1 

2.0 

14.0 

24.0 

60.0 

100.0 
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Table 6.67 Customs and traditions have a role in the choice of career 

p,2~he ~ ~ j ~ o t i  family feels proud when a male family member becomes a teacher. 

The following table shows that the result is a mixed response. However 42% agreed with the 

Table 6.68 The Emirati familyfeels proud when a male family member becomes a teacher 

6.5 Results from interviews using Albarza and Leqa 
6.5.1 Introduction 

As detailed in Chapter 5, tape recordings were made of each of the Albarza sessions. Data 

from sessions were then grouped in terms of common aspects that arose from each of the 

sessions. Eleven aspects were from Albarza 1, which concerned family views and 

perspectives. Seven aspects were generated from Albarza 2, which concerned the 

views and perspectives. 

I Results presented below are the views and perspectives of participants in the two Albarza 

Strongly Disagree 

Disagree 

sessions. 

Percent 

4.0 

18.0 

Frequency 

2 

9 

Strongly Disagree 

Disagree 

Dont Know 

Agree 

Strongly Agree 

Total 

Cumulative 

Percent 

4.0 

22.0 

Don't Know 

Agree 

Strongly Agree 

Total 

Frequency 

4 

10 

15 

10 

1 I 

50 

Percent 

8.0 

20.0 

30.0 

20.0 

22.0 

100.0 

Cumulative 

Percent 

8.0 

28.0 

58.0 

78.0 

100.0 

48.0 
l3  I 26.0 1 82,0 
17 

9 

50 

34.0 

18.0 1 100.0 

100.0 
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6jj ~ l b a r z a  family views and perspectives 

importance of the educational field andparents ' councils within ADEC S 

education zones, to participate in marketing the concept of Emirati male teacher 

icipants highlighted the impoflance of engaging teachers and parents' councils in the 

lhra ADEC zones, to encourage and support the concept of increasing the numbers of Emirati 

Emirati teachers. From their perspective, it is preferable to employ Emirati teachers, 

nther than expatriates, because Emirati teachers belong to the same community as students and 

nts; and they share the same culture, habit, social standards and understandings. 

1 2 The necessity to offer financial rewards and moral incentives to attract and retain 

nationals to the teachingprofession 

Some of the suggestions aimed at encouraging Emirati nationals to choose teaching as a future 

career were to grant special allowances for national teachers, providing them with financial 

support and rewards. They also recommended adopting any policy that would enhance the 

image of Emirati teachers, granting them great respect and focusing on their importance to the 

nation. 

3. Retention of Emirati teachers 

The participants highlighted the need for a concerted effort to ensure the retention of Emirati 

teachers. It was suggested that ADEC should do all it could to ensure a high. level of job 

I satisfaction among Emirati and Emirati male teachers through the provision of financial and 

moral incentives. This should include providing continuous professional development and 

I training for Emirati teachers; and the provision of special allowances or grants, aligned to 

improvements in performance. 

4 The important role of family in a child's choice ofprofession 

Parents play an important role in influencing their children's career choices. It was suggested, 

merefore, that it is important to raise parents' awareness of the financial and moral incentives 

C0Unt9' at large of Emirati teachers. This will encourage children, especially boys to consider 

as a profession, an ambition that should be encouraged by parents. 

79 
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1 '  The role of the Emirati teacher, especially males, in managing classroom behaviour 

1 better than non-Emirati teachers, due to their understanding of culture and tradition. 

1 -  panicipants acknowledged that Emirati teachers could expect to manage classroom behaviour 

i' bener than non-~miratis because expatriate teachers lack shared cultural, traditional and moral 
1 

lSpectives/understanding~. For these reasons, students may show little respect to expatriate 

1, I leathers because shared understanding about behavior and cultural norms may be very 

different from those in the Emirates. 

6. Emirati teachers have greater awareness of their students. 

Emirati teachers understand the cultural imperatives that may drive student behavior, and 

understand influences that may affect student performance. They are more aware of their 

students' culture, habits, practices and traditions than non Emirati teachers. 

7. Educational outcomes at girls' schools are considered to be better than at boys' 

schools because most Emirati teachers are female. 

There are more female than male Emirati teachers, and this explains why girls' schools are 

more successful than boys' schools, and report fewer adverse incidents and issues. Education 

outcomes at schools with a low number of male Emirati teachers are poorer than at schools 

with a high number of Emirati teachers. Since many schools have very few male Emirati 

teachers, one way to improve education significantly is the need to encourage more Emirati 

males to choose teaching as their profession, and teach in boys schools. 

8. The teaching profession is not attracting undergraduates at present. 

The teaching profession is not attracting undergraduate students at present, mainly due to low 

"ages for Emirati teachers, lack of other financial incentives and lack of training and 

continuous education programs for Emirati teachers. 

9. Education cannot be developed and improved unless delivered by Emiratis. 

The quality of education provided by male Emirati teachers should be compared to that 

Provided by non-Emirati, or expatriate, teachers. Education provided by non-Eniirati teachers 

IS Often inferior due to the cultural, habitual and moral gaps in the expatriate teachers' 

knowledge and cultural skills. These gaps in understanding cannot be filled except by national 

who share cultural and moral standards with their students. 



Culture, and disseminate them among students. 

""'inuing focus on recruiting mainly expatriate teachers harms our society. This is 

,,, teachers coming from expatriate cultural backgrounds lack understanding of our 

and thus transfer and transmit inappropriate attitudes and values to our students. 

s,dents may try to imitate their teachers in different ways including adopting fashions, moral 

and ~olitical and social attitudes that are in contrast with the tenants of our society 

its culture. 

6.5.3 Albarza 2 and 3 Community views and perspectives 

1. The conzmunity has no knowledge of the vision of the Abu Dhabi Education Council 

and has no role in highlighting the importance of recruiting Emirati teachers. 

Lack of communication and community awareness on ADEC's vision constitutes a weakness 

in the current education system that needs to be resolved. It is quite important to enhance 

community awareness, and get community members involved in the objectives and priorities 

of ADEC, including those related to the importance of recruiting male and female Emirati 

teachers for Abu Dhabi schools. The conmunity should be aware of ADEC's ideas, and should 

be involved in planning for the future. This will enhance awareness and serve the objective of 

encouraging our children, especially boys to select teaching as a career. 

2. At present, the teaching profession is not attracting Emiratis because ofpoorJinancial 

and moral rewards. 

ADEC should announce a set of reforms, policies and educational re-structuring to promote 

teaching careers among Emiratis, as the present incentives are not encouraging recruitment, 

and retention. Factors that will support attracting increasing numbers of Emirati teachers 

should be explored to achieve this objective. The working and living conditions provided for 

Emirati teachers should be improved to boost the image of national teachers in Emirati society 
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is expected that ADEC will give priority to improving the status ofEmirati teachers 

in [he community in several ways. 

of the that are expected to be initiated by ADEC aim to improve the image of 

irati teachers, who should be given substantial salaries, incentives, bonuses, grants, 

pornorion, health insurance coverage, annual increments on base salaries, good annual leave 

mtidcments, continuous training and development, capacity building and access to senior 

rmnagement to discuss any problems they may have. 

4. Emirati teachers are able to communicate with parents, thus improving education 

mther advantage Emirati teachers have is their ability to communicate with parents and 

vide advice and guidance on their children's school performance. Emirati teacher- are 

to have the power to convince parents to improve education outcomes, because they 

ge and share the same understandings, culture, beliefs and objectives. 

5. Expatriate teachers are foreigners in our community and they have a limited role. 

Employing so many non Emirati, or expatriate, teachers creates a socio-cultural and 

behavioural barrier between students and parents on the one side, and expatriate teachers on 

the other. This barrier creates difficulties that prevent the attainment of targeted educational 

objectives. 

6. Emirati teachers lack access to professional development and training that would assist 

them to attain the desired standards. 

Emirati teachers should be supported by continuous professional development and training 

Programs; they should utilise part of their summer vacation attending training courses and 

conferences; participating in conducting research; and working on performance indicators. 

ney should also receive training in modem education techniques and skills, and they should 

be granted scholarships and leave with pay to attend specialised courses and pursue higher 

educational degrees at renowned universities in the region and overseas. National teachers 

be empowered to deliver high quality education. 

I 7. Expatriate teachers who are employed should be limited to those with high 

performance levels 
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expatriate teachers should be limited to vacant positions that no Emirati teachers, 

Jly males, are available to fill. The selection of expatriate teachers should be made 

special criteria related to selecting high-level performing teachers. If a case is to be 

nt of expatriate teachers, it should be made on the basis of filling a gap, 

~ ~ i ~ ~ t i  teachers of the requisite qualifications and experience are not available. 

66 Results of other analysis 
characteristics of the teachers currently in the profession 

Data was collected on the characteristics of the teachers in the profession who conlpleted the 

qwstionnaire. This is set out in table 6.69 below. 

rable 6.69 Characteristics of the sample teachers currently in the profession 

/ M% are secondary school teachers? 
I 

08% of the sample have Bachelor's degrees 

18?h of the study sample has between 1 1 and 15 years' experience 

46% of the study sample is aged between 36 and 45. 

94% of the study sample is married 

6.6.2 Characteristics of the teachers who had left the profession 

Data was collected on the characteristics of the teachers who left the profession who completed 

the questionnaire. This is set out in table 6.70 below 

Table 6.70 Characteristics of the sample teachers who left the profission 

98 % of the teachers who left the profession had Bachelor's degrees. 

Most of the teachers (56.86%) who had left the profession had between 11 to 15 years of teaching experience. 

Younger teachers who had left the profession @elow 30 years of age) had left after on average after three years 

leaching. 

The majority ofthe teachers who had the profession were aged between 36-45 years old. ~ 
teachers (1 00%) of the study sample were married. 

6.7 Conclusion 

The c o n c l ~ s i ~ ~ ~  and implications of these results will be discussed in chapter seven which 

Considers the meaning of these results. 
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I: < 

F l ~ ~ ~ ~ G S  AND DISCUSSION OF RESEARCH QUESTIONS 

1. 
search developed data to answer the research questions and analyse the following issues 

*, rormed the basis of the research questions outlined in chapter 1. These research questions !, 
;ondned the following issues: 

the reasons for low attraction of male Emirati teachers; 

he reasons of low retention and high attrition of Emirati male teachers; 

he  link between attraction and retention factors; 

the role of the Emirati family, particularly Emirati fathers in the career choice of their 

sons; 

r the way that families interpret the financial incentives for teaching compared to other 

professions; 

r the importance that families and communities attach to having more male Emirati 

teachers; and 

family and family leader perceptions of factors that contribute to increasing the status 

of teaching. 

This analysis will now be presented as three major findings that reflect the research questions. 

7.2 Finding 1 Reasons for low attraction of male Emirati teachers 

Overall, the results show that more than half of families discourage their sons to go into 

teaching. This is one of the critical reasons for the low attraction of Emirati males into 

teaching. 

f i e  main reason for-the low attraction of Emirati males into teaching reflects the way that the 

and fathers influence career and study choice. The Emirati family, through fathers and 

leaders, interpret a profession's financial and other incentives such as career status and 

Promotion possibilities from the perspective of the ultimate contribution of this profession to 

the family. The remuneration incentives, social status, and career and promotion possibilities, 

and study options and qualifications of a range of professions are compared by families. In the 
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ofmany families teaching does not compare as well as other professions on these 

esult, many fathers provide guidance and advice and study options not to pursue teaching 

eer but to pursue other professions for their sons as a result of such interpretations. As a 

are not ellcouraged to go into teaching as a profession by their families. 

~s decision is made in the wider family. In these cases it is not possible for the young males 

1 in these families to develop any expectancy values about teaching, and to make career 

I dEcisions on the basis of either their career preferences, or on the basis of successful career 

I in the profession, and those who have left the profession; and by the Albarza and Leqa 

I discussions. 

Table 7.1 Summary of family and social factors in deciding to teach 

I 1 I Family role in career / 53% agree I 
1 2 1 Children encouraged to be teacher 1 Mixed opinion I 
1 3 1 Community has role in becoming teachers 1 Mixed opinion I 

4 1 Emirati males want to teach Mixed opinion 1 
1 5 1 Father has role in choice of teaching career / 56% agree I 
1 6 1 Teaching is a female dominated career. 1 83% agree I 

I I 

Table 7.1 shows that the majority of male Emirati teachers currently engaged in teaching 

attribute career choice (items 1 ,2  and 7) to family decision making. This is also confirmed in 

7 

Emirati male teachers. 

I bble 7.2 which shows family responses to the questionnaire administered to many families. 

23% no opinion 

I This table shows that families also agree that they play a key role in career choice for their 

The society has a positive vision towards 50% agree; 



The data contained in this table was confirmed during the Albarza and Leqa with family 

leaders. In Albarza and Leqa family leaders outlined how they provided career guidance and 

decisions for their sons and daughters. 
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Table 7.2 Family questionnaire responses to the role o f f m i l y  in career choice 

fie data also reveal that (as would be expected) that a number of families do not play this role 

in their sons' career choice and the decision to enter the teaching profession was a more 

personal, individual choice. As a result, some Emirati males (a very small proportion) have 

been attracted to and commenced a teaching career. For these Emirati males the family has 

either encouraged them to enter teaching, or played no role iri their career choice, or they have 

defied family guidance and decision making in relation to career choice. Emirati males in 

teaching responded to the questionnaire by agreeing or strongly agreeing that they presented 

good role models, had more success than other teachers, had improved classroon~ management 

Factors 

Choose teaching as a career promotes society 

visual media roles in career choice 

~7~ 
-4 Family encouragement of teaching career choice 

7 Family motivates teaching career choice 

- 6 Teaching profession as good as other profession 

- 7 National importance of more Ernirati male teachers 

and shared the national cultural vision with their students, and made a different to their 

FOAP 

60% agree 

56% agree 

4 6% disagree; 30% no opinion 

56% agree 

50% agree 

Mixed 

92% 

( students; similar expectancy type factors that are shared by teachers all over the world. This is 

']lustrated in table 7.3 which summarises questionnaire responses from teachers in the I / profession in the area of teaching skills and competencies. 

1 Table 7.3: Teaching skins and competencies responses of male Emirati teachers currently in the profession 

Factors TQ-IP 

1 Emirati teachers are better 79% agree 

2 Emirati teachers are role models 82% agree 

3 Emirati teachers share the same national vision 80% agree , I I 

4 1 Students behave better with Emirati teachers 73% agree 

/ 5 1 Creativity in teaching career 1 74% agree ] 
I I 1 73% disagree 

1 7 1 Emirati teachers are cooperative 1 82% agree I 
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is group of respondents chose to become teachers because they wanted to; and 

being a teacher as an important job that contributed to the improvement of the country 

de a difference to the students. 

noteworthy that the questionnaire results indicated that the work environment and other 

ls, such as remuneration issues such as salaries, did not appear to be motivations for 

1 4wStionnaire data from teachers still engaged in teaching and teachers who left the 

P'O 
fession need to be considered in the light of the role that families play in decision to enter 

and leave teaching. Whereas individuals completed the questionnaire items on general 

motivation factors, economics incentives, the role of family and society and expectancy factors 

and teaching conditions, it must be remembered that personal responses niay not be important 

in actual decision making for some of these respondents as these factors are actually 

interpreted by families who play a significant role in career decision making. 

One surprising finding is that there is a growing awareness of the importance of male Emirati 

teachers to society by families and the community. Over 92% of family respondents agreed or 

strongly agreed that having more Emirati men in teaching is important. Fanlilies can see the 

impact in girls' education of having a significant and growing number of Emirati female 

teachers. The expectation expressed in Albarza and Leqa is that a greater number of Emirati 

males in teaching will have similar uplifting impact on the education of boys. There was strong 

agreement from families that in Emirati society, and Abu Dhabi society specifically, there 

should be more teaching done by Emirati teachers in general and male Emirati teaches 

specifically. The family, particularly fathers, were seen as critical in being able to motivate 

their sons and daughters to become teachers. The results indicated that although females are 

more likely to become teachers than males, perceptions about teaching as a desirable 

profession for males are gradually changing. 

fiere are a number of clear implications of this finding. One is that any policies developed to 

male Emirati teachers, needs to target families and family leaders, as well as 

Individuals. 
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dnce family decisions occur over extended periods of time and involve study choice, 

~ l b ~ ~ ~ a  and Leqa also revealed that the preservation of Emirati cultural traditions through 

tion was important, and that this idea could form the basis of policies to increase the 

of the teaching profession that may appeal to families. 

u ~ i ~ d i n g  2 Reasons for low retention and high attrition of Emirati male teachers 

qlthough some degree of teacher turnover is healthy and unavoidable, research by Marvel et a1 

7007) indicates that a high turnover rate diminishes the overall capacity of educational (- 

institutions and depresses school and student performance. The high turnover rate and limited 

retention rate of male Emirati teachers compared to their Emirati female colleagues was 

Specifically researched in this research project. 

Overall, teachers who had left the profession indicated that a lack of inceiitives or motivations 

to stay in the profession were the main reasons to leave teaching. Better opportunities and 

remuneration were offered by other careers. Limited promotion opportunities and poor 

working conditions were also cited as major reasons for leaving the profession. 

Another key reason advanced by male Emiratis for leaving the profession were difficulties in 

hlfilling the role of a teacher, particularly in the areas of classroom control and management 

(specifically problems with classroom control and managerial matters). These former teachers 

indicated that they lacked the skills and qualifications to cope with teaching. In addition the 

work environment was not seen as conducive to a long term careers. Despite this, former 

teachers considered that Eniirati teachers were superior to lion Emirati teachers and considered 

to be a great need to increase the numbers of male Emirati teachers. 

These results need to be interpreted from the perspective of families and family decision 

, a  making in relation to career choice. In many ways the reasons advanced by former teachers for 

I leaving teaching refer to economic incentives and the low status of teaching, factors that 

"Onate with the views of many fathers and family leaders in their advice to sons not to enter 

leaching. Since these are feelings common to many families, teachers who have left the 
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fcssion are agreeing with wider family attitudes and perceptions. For examples some male 

ti, their fathers7 advice and decisions and enter teaching. However, in some cases 

ssure will be brought to bear to force sons to change their career choice 

O v d l  incentives were not a significant factor identified by former teachers in 

leaving the ~rofession. However, one difference between attraction and retention factors 

to career choice found in the research relates to working conditions, promotion and 

,&ling skills. Former teachers indicated that they found teaching a difficult profession, 

lacked skills and that other professions provided better working conditions. 

1 Table 7.4 Former teachers teaching skills and competencies 

TQ-LP 1 No 
I ~ 

Factors 

I 

I I 

3 

1 5 1 Foreign teacher has role in teaching career 1 84% agree I 

1 1 Difficulties in teaching role 
I I 

4 

72% agree 

2 

Non Emirati Arabic teacher has role in career change 

Lack of management skill 1 Mixed result 

66% agree 

Emirati teachers lack skill and quality 

I I 

I I 

8 1 Problems with students caused me to change career 1 Mixed result 

84% agree 

6 1 Emirati teachers' classrooms are better 
I I 

1 9 1 Difficulties in class room 1 54%agree 1 

68% agree 

7 1 Lack of promotional opportunities 

In particular they identified lack of promotional opportunities as a key factor in motivating 

career change. 

78% agree 

fiere are a number of clear implications of this finding. One is that any policies developed to 

retain male Emirati teachers, needs to also target their families and family leaders, as well as 

teachers currently in the profession. 

Also, since working conditions and lack of promotion opportunities have been advanced as key 

! reasons for changing careers out of teaching policies that target teacher induction, early career 
I 

I SUP~ofi and assistance and promotion pathways may act to improve retention. Since induction 
1 
l 

and early career support and ultimately promotion depend on developing new skills and 
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ifications policies aimed at further training and promotion may improve male teacher 

I ' 

families interpret financial incentives and the status of teaching 
, 

to other professions? 

ves from the Albazra sessions provided a number of useful insights into 
I 
i how a range of factors relating to attraction and retention of male Emirati teachers are 
1 

interpreted by Emirati families. 

n e  importance of the leadership of Emirati families in steering and directing career choice is 

from the results. During the last two decades, the UAE has witnessed huge 

development in construction, the introduction of telecornrnunications businesses, satellite 

television and share trading and other financial services, each of which attracted investment 

from Emiratis. These busiiiesses have provided good  return.^ on investment and have created 

employment opportunities that have diverted the interest of Emiratis from other careers, 

including education. 

It is these other professions that have high profiles and are constantly in the media. At the same 

time tertiary education opportunities have been developed very rapidly in a range of 

professions, (including business) leading to increasing expectations that Emirati can aspire to 

high qualification professions. Furthermore it was expected that an Emirati family will have a 

number of different high qualification professions represented among its children and reflected 

in the family. 

The Albarza and Leqa data indicated that families considered that salaries and working 

conditions are superior in these high profile professions, especially business professions. AS 

well, the rapid expansion of the economy, the rise of oil prices in the 2007 to mid 2008 period 

"d the rapid pace of Emiratisation created a labour market rewarding highly qualified 

Emiratis with professional positions with opportunities for rapid advancement. 

In this context the financial incentives to enter teaching and the social status of teaching 

declined in relation to other professions. Emirati families then encouraged males into other 

Profession rather than teaching, as they compared professions and interpreted their advantages 

for the family as well as the individual. 
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h the The Albarza and Leqa found that families, particularly fathers, are considered to 

I, 
&ert important influences over their children's career choices, another important finding was 

fie vision of Emiratis was that teachers have an important role in society. 

ne suggest mixed views concerning how families or fathers can and should influence 

,see, choice discussions. The role of family leaders in career choice could also assist in the 

,nraction and retention of male Emirati teachers if interpretations of the incentives and social 

status teaching were changed to reflect Emirati social goals. The success of female Emirati 

teaches in girls schools, changes in the economy with lower oil prices and the financial crises 

of2009 in Dubai, combined with community unease over the preservation and strengthening 

of ~mirati cultural traditions provide both a changed context and an opportunity to assist 

families reinterpret the status of teaching. 

11 was therefore seen as csucial to convince family leaders that the interests of students, 

including cultural and traditional considerations will best be served by increasing the number 

of male Emirati teachers; and to enlist the support of family leaders to address the imbalance 

between male and female Emirati teachers and expatriate teachers in all UAE schools. 

There are a number of clear implications of this finding. One is that policies aimed at 

increasing the status of teaching and its financial rewards should be targeted at families This 

will allow families to reinterpret these features of teaching to make teaching a more attractive 

profession compared to other professions. 

Secondly it is important to raise parents' awareness of the financial and moral incentives and 

the prestige attached to the perception that Emirati teachers are the most educated and 

respected members of society. This will allow families and children to understand the 

Importance to society and the co~~ntry at large of the role of Emirati teachers. This will 

encourage children to consider teaching as a profession, an ambition that should be encouraged 

Parents for both boys and well as girls. 

In this respect one finding is that ADEC should engage with the parents and family leaders in 

9 1 



CHAPTER 7 

ily.   his may encourage family leades to reevaluate the incentives and status of 

hing as contributing to the preservation of Emirati culture and values; in the opinion of 

a critical task important for the hture of Abu Dhabi and the entire UAE. 

In addressing the research questions, it is clear that Abu Dhabi and in particular ADEC can 

address the problems and issues that have been identified. This matter is further considered in 

Chapter 8, C O ~ C ~ U S ~ O ~ S  and Recommendations. 
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CONCLUSIONS AND RECOMMENDATIONS 

,arch project was initiated with the support of ADEC to explore the factors important 

io amacting and retaining male Emirati teachers. The research question arose from the 

Cfficuldes that schools are having in attracting and retaining male Emirati teachers. So few 

Emiratis are attracted and retained in teaching that a whole generation of boys attending 

1 \DEC xh~ols are unlikely to be taught by male Emiratis. Teacher attraction and retention, 

tspec 
;ally for male teachers is an issue in many countries, what makes this problem unique in 

,,bu Dhabi is the extremely low numbers of male Emirati teachers in the entire school system. 

This chapter initially considers the limitations of the research presented in this research 

pmject. It then provides conclusions drawn from the results presented in Chapter 6. 

 cornme mend at ions arising out of the research are then presented as well as actions that are 

intended to address the factors identified in attracting and retaining male Emirati teachers. 

8.2 Limitations 

There are a number of limitations in the design of this research. These are briefly considered 

below as they have implications for the conclusions that can be made from the research. 

The study is confined to government schools in Abu Dhabi in the UAE. Thus findings 

cannot be generalized for schools other than government schools managed by ADEC. 

However, it is possible to generalise the findings to the UAE in general because 

government schools in the education systems of other Emirati states have similar 

difficulties in attracting and retaining male Emirati teachers. 

The respondents in the sample may not have been representative of the population of 

male teachers currently in the profession and those who left teaching for other 

professions. All participants provided voluntary participation and may therefore not 

have been representative of both the male teachers currently in the profession or 

amongst those who have left the teaching profession. Despite this caveat, it needs to be 

remembered that the sample of 50 male teachers who responded to the questionnaire 

represented approximately one sixth of the male Emirati teaching force in ADEC 

I schools in Abu Dhabi. 
$ 
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~ ~ i l y  members who participated in the study were chosen on the basis of a 

to participate. All had teachers in their families. Hence the participants 

,,y not have been representative of a typical Abu Dhabi family. 

The samples used were relatively selective. For example, Emirati female teachers were 

I involved in the teacher samples or in the study itself. Also, views of other school 

I staff such as principals and administrators did not participate in the study. 

' ne above limitations warrant further research in which more representative samples can be 

used. 

83 Conclusions 

This research has drawn heavily upon the existing research literature to identify possible 

factors that could influence attraction and retention of teachers. Four factors were identified: 

Motivation factors 

Teacher knowledge and skills factors 

Social and family factors 

Economic incentives 

In this research each of these factors were found to have influenced teachers to enter the 

profession and commence teaching and to make choices about continuing and leaving the 

profession. 

The major contribution of this research is to identify and conceptualise cultural factors in 

decisions to enter and leave teaching. Specifically, decisions made about career and career 

choice can be affected by the wishes of the family. It is traditional in Emirati culture that 

fathers play important roles in providing career advice and guidance for both sons and 

daughters. Currently, fathers have been advising their daughters to enter and commit to 

teaching careers. As a result, the number of female Emirati teachers has grown rapidly in 

OEc schools. So far fathers have not been providing advice and guidance to their sons to 

enter and commit to teaching, because they have not regarded teaching as a profession with 
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social status and sufficient economic incentives and rewards compared to other 

'I ,P 
ite this contrast in the advice provided to both daughters and sons, the research also 

*wed that fathers, families and the community are increasingly considering that the teaching 

P'O 
fession is a national priority if Abu Dhabi is to have a high quality education system as 

dirussed in Chapter 2. In this regard the Albazra results in Chapter 5 indicated that fathers, 

he family and community are more likely to place a higher priority on encouraging their sons 

swell as daughters to become teachers. This increasing likelihood reflects concerns among 

fmilies that Emirati cultural and social values and shared understandings can only be 

underpinned by increasing male Emirati teacher involvement in the education of Emirati boys. 

A significant result that arose from the Albazra data (and also evident fi-om the questionnaire 

data) is that teaching is not seen (or perceived) to have a high social standing. Similar results 

have been reported in research cited in Chapter 3. In Abu Dhabi a critical issue for fathers and 

families is that their children, especially males choose a career that they consider to be of a 

high social status. If more Emirati males are to be attracted to enter teaching through the 

advice and guidance of fathers and families the perceived low social status of teaching needs to 

be addressed by the government and ADEC. The research found that almost 50% of male 

teachers had entered teaching as a result of the advice and guidance of their fathers. Therefore, 

addressing the issue of the status of teaching, requires the government and ADEC to promote 

the status of teaching to heads and leaders of families in Abu Dhabi society. 

The Albarzu data provides a valuable source both for these conclusions and for 

recommendations to address the factors identified in the research. These conclusions are 

Presented below in two parts: Conclusions from family perspectives and those from a 

community perspective. During the Albarza fathers and community leaders provided advice 

about how the status and role of teaching could be promoted and strengthened in ways that 

may them to change their advice to their sons and encourage them to join the teaching 

Profession. 
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u.1 Family perspectives in teaching career choice 

nee of educational leaders, parents' councils and the Abu Dhabi Education 

council in promoting and raising the proJile and status of teaching among family 

;,$ants highlighted the importance of engaging educational leaders (more and more 

shoo I are Emiratis, both female and male) and parent's council in discussions about 

mtional priorities for the education of boys and the role of male Emirati teachers in advancing 

achievement of students in the education system. In particular the Albarza participants 

NPPO rted the need to employ Emirati teachers who belong to the same community of students 
and parents and who share them the same culture, habits, social standards and meanings. 

2. The necessity to enhance$nancial rewards and highlight moral incentives for teaching. 

The participants in Albarza suggested a number of ways to encourage Emirati nationals to 

select teaching as a future career by granting and providing special allowances for national 

teachers, providing them with much greater financial support and incentives. In addition, it was 

recommended that highlighting the contribution of Emirati teachers to the preservation of 

Emirati culture and society be regarded as a special moral contribution to the community. They 

recommended adopting any policy that increased the profile and the image of national teachers 

in the community, as a way to promote increasing respect for teaching as making a difference 

to the long term future of Emirate society. 

3. Retaining teachers in ADEC schools. 

The research found that the factors influencing male Emirati teacher attraction were almost the 

same as those responsible for male teacher retention. As a result Albarza participants tended to 

view teacher retention through the same prism as teacher attraction. Male Emirati teachers 

could be retained through financial incentives, professioiial development. This will include 

Providing continuous education programs for Emirati teachers, engaging them in planning and 

for developing education and related programs in the country. In addition, they 

be granted special allowances or grants according to their performance improvement 

md degree of initiative personality and thoughts. All these measure were also seen to be 

Policies that would also raise the status of teachers and thus encourage more fathers and 
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I The important role of family in guiding career choice. 

lay an important role in influencing choice of future careers. Raising parent's 

&out Emirati teachers and their financial and moral incentives, perceiving them as 

,,t educated and respected members of the society were considered as helpful in bringing 

Ihe of children to the importance of Emirati teachers for the society and country. Such 

/icier it was felt would encourage children to express their willingness to become teachers in 

a, issue that should be enforced and encouraged by parents. 

j, The role of the male Emirati teacher in controlling students in classroom more than 

others due to the well understanding of customs and traditions. 

dlbarza participants expressed the view that male Emirati teachers were more likely to manage 

,.lassrooms and student behavior better than non Emirati teachers. Family leaders expressed the 

that expatriate teachers often lacked the shared cultural, traditional and moral standards of 

Jjmirati teachers. Accordingly they believed that students would be more engaged and more 

likely to achieve if taught by Emirati rather than expatriate teachers. Emirati teachers were 

expected to be well aware of their student's culture, habits, practices and traditions. 

6. Education in schools for girls is considered more successful because most of the 

Emirati teachers are female. 

Emirati female teachers are a growing proportion of the teachers in ADEC schools comprising 

almost 40% of the teaching service. Family leaders expressed the view that they encouraged 

their daughters to enter teaching. There was also a strong perception by the community that the 

increasing proportion of female teachers was having a very positive impact on the education of 

girls and improving the educational achievement of girls. Generally it was felt that schools 

with a high proportion of Emirati teachers were more successful than schools with fewer 

Emirati teachers. In Albarza these views were extrapolated, so that there were strong views that 

increasing the number of Emirati male teachers could have a significant impact on boys 

education. 

7. Career choice timing. 

Choice of teaching as a career was related to specific education milestones. One of the critical 

waypoints was towards the end of undergraduate degrees. At this time the choice of entering 

I 
Ihe profession was open to prospective teachers. At this time fathers, sons and other family 

leaders were considering the range of options for post graduate study and career entry. At this 

Panicular time when families and undergraduates were making career choices, teaching was 

perceived as being uncompetitive in relation to financial incentives a.nd social status compared 

97 
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1, ther 
As well, teaching careers were also perceived to lack the professional 

1; ent and training compared to other professions. The short duration of teacher training 

ially "re seen as lacking professional development. At this stage very few males elect 

education and training compared with female undergraduates. 

nee between government and non government education and the communities 

values. 

The system of Abu Dhabi features a government education system managed by 

4~~~ that provides the majority of places for Emirati children. However, there is also a large 

non !2 overnrnent school sector of private schools catering for the needs of a large expatriate 

POP &ition. This non government school sector is almost totally staffed by expatriate teachers. 

increasingly Emirati parents seek to enroll their children in these private schools to maximize 

he educational achievement of their children. However, such education opportunities lead to a 

loss of Emirati cultural traditions and question the preservation of Emirati culture. 

Expatriate teachers also provide the majority of government school teachers, though the 

process of Emiratisation is gradually reducing the proportion of expatriates in the government 

school system. The Albarza participants expressed the view that increasing the number of male 

Emirati teachers would both increase the educational achievement of boys in ADEC schools, 

but also contribute to the preservation of Emirati culture and traditions. 

8.3.2 Community perspective conclusions 

1. The community does not know the vision ofAbu Dhabi Education Council and has no 

role in highlighting the importance of Emirati teacher. 

Lack of communication and community awareness of the vision of ADEC and its plans for the 

education system, especially in relation to the attraction and retention of male Emirati teachers, 

Presents an issue that needs to be addressed. It is important to enhance community awareness 

a d  involve the community, especially family leaders, about the objectives and priorities of 

ADEC in relation to teacher attraction and recruitment. The community should share ADEC's 

plans and be involved in planning for future. This will enhance awareness and serve ADEC's 

of encouraging children, especially males to select teaching as a career for future. 

2. Teaching profession is not encouraging attraction and retention of males. 

A D E ~  should announce a set of reforms, policies and educational re-structuring to promote 

leaching as a career among Emirati men, as the present incentives are not sufficient. Pull 
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IS such as financial incentives, should be explored to promote this objective. A new 

ced image of the role of Emirati teachers and their importance in the society can 

the dignity of teaching and respect for this career choice. 

3, it is expected that the Abu Dhabi Education Council will give priority to improving the 

status of male Emirati teachers in the community. 

Some 
of the reforms that are expected to be initiated by ADEC aim to improve the financial 

iNedive to join and stay in teaching include salary incentives, bonuses, further education 

@ts, health insurance coverage, annual increments of base salary, improved annual leave 

To enhance retention policies could include continuous training and development, 

development of dearer career promotion tracks and structures and a policy of active 

engagement with male teachers and their families in relation to improved communication. 

4. Promoting teaching and higher education standards through continuing professionaI 

development. 

Emir& teachers, especially males should be more supported by continuing education 

programs; they should utilize their part of their summer vacation in receiving training courses, 

attending conferences, participating in conducting research and working on standards and 

performance indicators. Such continuing education is a feature of other professions in Abu 

Dhabi. A system of scholarships and leave with pay to attend specialised courses and higher 

degrees at universities in the region and the world, could provide a way of increasing the status 

and profile of teaching among Emirati fathers and families. National teachers should be 

empowered to deliver high quality education. 

83.3 Summary 

Regarding the illlportance of motivation as a factor the research findings are similar to that 

in other research studies as considered in Chapter 2. It is evident from the results that 

teacher attraction could be enhanced if the following aspects of the teaching career were 

addressed: 

Higher salaries and other financial incentives; 

Increased status and profile of the profession in the wider comm~~nity; 

Improved communication wit11 fathers and families about the importance of teaching 

for men in the Abu Dhabi community; 
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the status of teaching by stressing the importance of teaching in the 

resenation and promulgation of national culture; and 

~ ~ ~ ~ l o p m e n t  of specific incentives to raise the status of teaching and the quality of 

teaching, such as leave to visit overseas countries and study. 

Bpects were all of greater importance to the teachers who had left the profession and 

yhough this research has shown that the factors relating to male Emirati teacher attraction are 

du, critical for teacher retention, male Emirati teachers who had left the profession identified a 

mge of workplace factors that mitigated against them remaining in the profession. These 

included: 

Problems with classroom control; 

r Lacking teaching skills and teaching and learning strategies; 

r Limited opportunities for professional development and training; 

r Limited promotion opportunities compared to other professions; and 

r A strong labour market with many of professional opportunities that resonated with the 

wider family and community. 

As in male teacher attraction, economic incentives were also a considerable factor in retention. 

These financial aspects also concerned promotion and f~~ture  career prospects. 

8.4 Recommendations and strategies 

Chapter 7 and the conclusions from the previous section have been used in this section to 

provide specific recommendations and suggested strategies to address the problems examined 

a this research project. 

894.1 Recommendations for the government and ADEC. 

ADEC can make considerable contributions to address the male Emirati teacher attraction and 

retention problem. Recommendatioiis are: 

' ADECprovide greaterJinancial incentives for Emirati teachers to enter and stay in the 

~rofession especially for male teachers; 
r ADECpublicize these incentives among family leaders and the community; 
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ADEC increases the availability of Emirati teacher professional development and 

training, and further study; 

ADEC pvomotes of the beneJit to the community of Emirati males choosing a teaching 

career, and shares these benejts with the community; and 

ADEC audits and assess male teacher induction and support and develop ways to 

support riale teachers who enter teaching to overcome problems identlJied in the areas 

teaching and working conditions. 

I The above recommendation would help make teaching more appealing and attract and retain 

teachers. In this regard possible specific actions by ADEC are: 

to undertake specific promotions that target the community and family leaders in 

regard to the improvements that ADEC is making injnancial incentives and the status 

of teaching; and 

develop speczjc strategies to reach out to undergraduates to consider a career in 

teaching; and 

the government, through ADEC, develop specz9c strategies to support new male 

Emirati teachers at the commencement of their teaching career and to promote this 

support to families and community leaders. 

I 8.4.2 Recommendations for the family and community 

The following recommendations are based mainly on ,the discussion of the Albazra 

participants. 

The head of the family plays a critical role in career choice and guidance. As a result 

heads offamilies need to display more responsibility in canvassing career options and 

take spec@c responsibility for improved communication with ADEC to encourage 

teaching as a career for their sons 

Heads of families should discuss career choices more widely in the extended family and 

seek advice outside the family, especially with local schools, parents councils and 

ADEC to more fully familiarize themselves with new ADEC policies to promote males 
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~ ~ ~ i l ~  leaders should visit schools as S C ~ O O ~ S  develop programs to discuss teaching 

optionsfor males with family leaders andfathers Family leaders should take 

of this opportunity. 

8.4.3 ~ecommendations for teachers 

Rnomendations proposed are: . Emirati teachers become more involved in the teaching career choice process in 

Abu Dhabi. 

*is has shown that having Emirati teachers in the schools leads to improved 

ducational outcomes for Emirati children. Emirati teachers should also provide positive 

advice for schools children about the benefits of teaching as a career and be encouraged to 

provide teacher career advice for senior students in ADEC schools. Male Emirati teachers 

should be especially encouraged to promote positive views about teaching to boys as part of a 

I structured career choice program. 

I Training for Emirati teachers should use the latest educational programs. 

The results from this research show that a continuous education program should be planned 

and put in place to include all Emirati teachers. They should be provided with the latest and 

up-dated education techniques and methods. National teachers of high performance should be 

granted scholarships to pursue higher education at universities in the region and all over the 

world. This will raise tlie status and profile of teaching. Encouraging exchange of experiences 

in schools will permit male Emirati teachers in particular, to share the career programs that 

they develop for their students. 

A special teacher education and teacher training centre to develop and encourage 

Emirati teachers, needs to be established. 

Both the questionnaires data and Albarza indicate a need for further training. An Emirati 

teacher education centre could be developed to promote teacher education and teaching as a 

career, with international organizations that deal with developing and empowering education, 

like UNESCO, and with regional organizations, private intuitions or universities. 
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. Implement incentives for Emirati teachers to remain in teaching. 

extend those provided in Section 8.4.1. The research in Chapter 6 

cates that ~mira t i  teachers would benefit from enhanced incentives to stay in teaching. It is 

recommended to work on changing the policy of education in a way to ensure retention 

of male Emirati teachers. These changes may include both financial and status incentives such 

enhancement, special allowances, educational grants, housing grants, annual bonuses 

based on outcome and performance and improving the image of Emirati teachers in our 

Provide helpporn female Emirati teachers to teach the secondphase in order to 

bridge the gap in decreasing of the number of male Emirati teachers. 

lt is to make use of the high number of female Emirati teachers to teach senior 

secondary phases to overcome the lack of male Emirati teachers and to provide positive 

Emirati teacher role models. Emirati male teachers should also be deployed to senior classes to 

avoid having expatriate teachers at higher grades as much as possible. 

I 8.5 Areas for further research 

Other studies could be conducted to complement and support this comprehensive research. 

Some of these studies could tackle the following: 

Retrospective studies on assessing reasons behind Emirati teacher attrition in the 

past can provide additional evidence that can be used to adopt/amend policies 

related to retaining Emirati teachers; 

I 
I 

Conducting studies on cultural and behavioral aspects ofexpatriate teaching and 

its impact on student achievement and student culture and student attitudes; 

Auditing and assessing the working environment of Emirati teachers. Such research 

could provide ideas for induction programs, and to develop an evidenced based 

approach to providing the appropriate support to new male and female Emirati 

teachers so that this support can afford retention; and 
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Further research on family leaders and family attitudes to teaching and how to 

appeal to the family to promote teaching through consideration of the role that 

teachers can play in preserving Emirati culture. 

s from the research 

the existing situation of having very low number of male Emirati teachers is to be 

~~~~d through convergent efforts by two key parties, namely government and family 

leaders. Generating and developing policies to attract and retain male Emirati teachers by 

Pro "iding acceptable work environment is needed. In addition, an important contribution from 

the Emirati society, mainly family leaders, is needed encourage and promote teaching as a 

future profession and highlighting the good image of teacher in society. 

Finally, the research has provided a basis for other research to be done and hopefully solutions 

be found to address the problem. 

In summary the research is expected to provide the following benefits: 

r Fill a gap in the literature which deals with the fact that UAE citizens' refrain from 

engaging in teaching. This benefit will assist future researchers investigating the 

process and problems of Emiratisation; 

r Inspire policy makers and educators to look for innovative methods to better attract 

UAE citizens to engage in teaching. This will inform future refinements of attraction 

and retention policies; 

Pave the way for more empirical research on improving the teaching environment for 

UAE citizens, in the light of the of the findings of the research; 

* Assist policymakers and teacher education to rethink and reassess the components of 

teacher preparation programs; 

Explicate career choice in a Emirati family and individual context; and 

Provide policy makers and recruiters in UAE with ideas about the best ways to attract 

and retain teachers who can implement technology, successfully in their teaching. 
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~7 concluding remarks 

lhis is the first in Abu Dhabi in the area of male teacher attraction and retention that 

ed data from teachers, teachers who left the profession and families. It has also been 

done by the researcher who is an Emirati. 

ne major finding in the research has been the role of the fanlily and the Emirati culture itself 

bei@ a major influence in male teacher attraction and retention. Hence solutions to the 

blems will need to focus on this unique aspect of teacher attraction and retention in Abu 
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REFLECTIONS 

commenced by the researcher result of the researchers 

intefe st in a significant problem for the Abu Dhabi (and wider Emirate) education system. This 

, find ways to help the Abu Dhabi school system attract and retain male Emirati teachers. 

As Chapter 2 illustrated male Emiratis comprise only 6% of the Abu Dhabi teaching service. 

problem was to study the reasons for this very low participation rate in teaching 

and then to develop an action plan to increase the proportion of men attracted into and retained 

in teaching. Up to the present time there had been no research conducted in Abu Dhabi to 

develop a greater understanding of the circumstances under which male Emiratis had not been 

attracted or retained in the teaching service. Furthermore I was the first Emirati to conduct 

research about this issue in Abu Dhabi. 

The professional doctorate program suited me because it had a course work component, and a 

research project component. This meant that I could align my course work to the reason for my 

study and undertake discussions in ADEC and the wider education community before I 

commenced my research project and during it as the research unfolded. In the last fifteen years 

Erniratis have played increasingly important roles in education and by 20 10 comprised over 

40% of the teaching service. Emirati women have been attracted to the teaching profession and 

have stayed in teaching, leading to improvenlents in the education of girls. Many in the Abu 

Dhabi community expect that increased attraction of male Emirati teachers will have a similar 

Impact on boys' education; and play a role in the preservation and renewal of Emirati culture, 

especially for boys. 

I For a number of years I have been employed in ADEC as a manager in the area of human 

resources, and teacher recruitment and appraisal. In this role I have come to reflect on the need 

the ADEC teaching service to employ more male teachers and to improve the ratio of male 

Emirati teachers to those of Emirati females and expatriate teachers. Recently, this objective 

has become ADEC policy and senior ADEC policy makers assisted me to define and explicate 
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of  mir rat is at ion increased, many new Emirati female teachers came to play more 

nt in education and teaching and influenced the culture and operation of ADEC 

ls. This has been a widely discussed issue in ADEC and formed the genesis for the 

ltrearch ps t ion  and my enrolment in the professional doctorate. 

,.hir chapter is about my experience in two parts; reflections about the coursework component 

of mY P rofessional doctorate (Volume 2) and is presented in Section 9.2 below. Then I present 

Egection~ on the research component contained in this Volume 1 in Section 9.3. 

The presented in Section 9.2 is descriptive and presents judgments about the value of 

[he course work program in providing the necessary tools to complete the research project and 

asisting in building the solutions to the work based problem. 

ne reflection presented in Section 9.3 comments on how the ideas of the Professional 

Doctorate have influenced the development, analysis and results of the research project 

component. It also outlines the outcomes of the research project. 

9.2. Reflections on coursework component 

9.2.1 Coursework 

The coursework component of the program was designed to develop research skills and 

capacities in candidates to equip us to undertake workplace focused research. In reflecting on 

the course work component a number of valuable concepts were impressed on me. I ultimately 

incorporated these into the research project. These critical concepts and ideas included Mode 2 

and trans-disciplinary knowledge, and scenario building. These concepts provided a framework 

to add value to existing and future work practices from my perspective as a senior ADEC 

human resource expert undertaking research on the attraction and retention of male Emiratis in 

4DEC's school system. 

fie Professional Doctorate at this coursework component stage supported my work practice, 

reflection on the research problem and research challenge that would help in determining my 

fuhre research direction. The coursework program provided me with the opportunity to 

a range of key issues in work place research and to explore a study area that helped me 

achieve my future research aims and objectives. 
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9.z,2 Trans-disciplinary knowledge 

s-disciplinary perspective of the Professional Doctorate and the course work in this 

offered me the opportunity of generating relevant skills and knowledge, new ways of 

eng problems focused on work place issues and problems, and legitimised the 

nocarch 
with this project, 

Tms-disciplinary approaches alerted me to the various perspectives that researchers can use to 

their research questions and research methodologies. Continual change in the school 

, , f ~ b ~  ~hab i ,  as ADEC tries to build a world class education system, has placed new demands 

/ I ,,schools and teachers. At the same time there is community unease that although educational 

are improving these are coming at the expense of Emirati cultural and social 

rnditions. One solution for this conundrum is to attract and retain male Emirati teachers to 

bob enhance the education of boys and to preserve Emirati culture. 

BY reflecting on how career choices are made in the Emirati family I came to see that the 

research should concentrate on the way that the family, particularly fathers, influenced career 

choice of their sons. Trans-disciplinary study of other cultures, especially South Pacific 

cultures, allowed the researcher to compare the way that career decisions for males in Emirati 

culture contrasted with the research paradigms that have been used to explore teacher attraction 

and retention in western cultures. 

Examining research on the way that families in other culture assisted in career and other 

choices that are considered personal decisions in western cultures allowed me to unpack and 

explore my own culture more fully, and provided me with a new paradigm to consider teacher 

attraction and retention in the Emirates. 

9.2.3 Mode 2 knowledge 

I reflecting and thinking about the course work component I came to see that mode 2 

I knowledge is at the heart of the Professional Doctorate program. It provided an ideal 

I bework  for considering solutions to such an intractable problem in the Abu Dhabi schools 

( based knowledge with the craft and operation of the workplace knowledge which is reflects the 
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3 ific and cultural conventions in the work place that reside in the shared 

1. L 
t dings of the collaborative teams in the work place. The knowledge gained from 

1; *orbng together in collaborative work place teams through this framework is essential for 
I* 
1 ,I framing and dealing with the issues and problems that I pursued in this research project. 

the focus of both mode 2 knowledge and trans-disciplinary knowledge provided 

ole with an opportunity to draw from different sources. This has led to a more innovative 

P'O 
blem solving approach as I was more informed by many disciplines, ideas, theories and 

,flirndes. This has resulted in a more focused approach in looking at capacities, and 

for change, and attempting to create preferable futures for my workplace. 

9.2.4 Scenario building 

scenario building was a course based process that offered me a strategy to frame my research 

pject and its research questions. Scenario building provided me with an approach that 
I generated robust and resilient strategies that resulted in my questioning broad assumptions and 
I 

, aniving at better decisions, and therefore creating the opportunity for distinct research 

improvement. The idea of generating a sustainable solution for a problem lies at the heart of 
I 

my research project. 

Additionally, the process highlighted the fact that there is more than one solution in any given 

scenario, and any solution put forward can generate a number of contradictions that in 

themselves are the case of future problems. This is in line with the definitions for an inventive 

problem an inventive problem includes a contradictioil and for which a path to the solution is 

unknown. 

While a possible solution can be considered the need to investigate the contradictions from that 

solution is equally paramount. These ideas were central to my research project and added value 

10 the problem solving approach undertaken. I specifically added the idea of exploring family 

Operations and Emirati communication systems, which ultimately came to reframe my original 

research proposal, and lead me to consider the way career choices were made in an Emirati 

culfual and social context. Thus ultimately led to me include the community as research co- 

Participants as they discussed policies and action plans to explore the issues and overcome the 

research problem. 
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cousework components of the professional Doctorate program introduced a number of 

ts that ~rovided useful tools in developing the research proposal and to apply a future 

,,tive to the research. The course work program provided me a valuable and lasting 

t into the research process and how such research can provide sustainable solution to 

blems experienced in the work place environment. 

93 Reflections on the research project 

9.3.1 Development of the research problem 

fie research problem was selected by the researcher in cooperation with ADEC. The research 

problem reflected the importance of this issue to both ADEC and the researcher. The strategy 

rnderpinning the selection of the research problem was to find a road map to reach and answer 

the research problem. The research sought to that could be used for tailoring policies that could 

be applied to improve male Emirati teacher attraction and retention. It was also important to 

present a report to ADEC that could be useful in generating discussions with educational 

leaders and the community more widely about the shape of the problem and likely solutions in 

policy and practice. 

9.3.2 Research project report structure 

At the comniencement of the research project a research supervisor was appointed in Australia. 

b Abu Dhabi and industry supervisor was also appointed to support the researcher and the 

research project. The supervisors provided models of research report structure and, after 

several deliberations a work place report structure was adopted. 'This allowed the research 

project to develop with a strong comm~tnity and Emirati contextual focus. At each step and 

Stage in the research process, ADEC staff and community leaders overviewed the progress of 

he research and its development and provided feedback and advice that enhanced the final 

research report and its structure. 
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93.3 Literature review 

searching the background for the report 1 was made aware of the need to review the 

tue associated with the research project. 

I lhis was undertaken to ascertain research previously undertaken in the relevant field and to 

@blish a theoretical framework to conduct the research. 

me literature review covered a number of disciplinary paradigms that proceeded form western 

of the family the balance between individual and collective decision making. This 

ms-disciplinary approach included exploration of the literature from economics, career 

choice and expectancy value (educational psychological perspectives). However, the study of 

family decision making and research from other cultural reference frames underpinned the use 

of,41barza and Leqa and the exploration of the role of the family in career choice for males. 

This literature review widened my understanding of the relevant subject matter, and focused 

my attention on the role of the family. This provided the basis of my industry research 

presentation which allowed me to present the research literature to my colleagues and peers in 

ADEC. This industry presentation provided me with feedback from both the work place and 

the community. 

9.3.4 Methodology 

I The literature review allowed me to develop and frame the research methodology. I gradually 

developed my knowledge abo~lt various methodologies, how they are applied and their 

influence and implications for research outcomes. For this research a mixed methodology 

1 approach was undertaken using quantitative and qualitative methods. Knowledge of research 

methodology will enhance future research. A gap in the literature review identified, was that no 

Wies in Abu Dhabi had used techniques that reflected Emirati communication modes such as 

Albarza and Leya in collecting and distilling the voices of Emirati families. This methodology 

allowed the research to reflect Emirati cultural norms and values and allowed the research to 

I enhance the cultural fit of the research by utilising deep aspects of Einirati culture. 
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9,3.5 providing solutions and presenting the recommendations 

.fieant aspect of the Professioiial Doctorate research project is to develop 

ncommendations and solution to the research problem that motivated the research. These 

ncomendation~ and solutions will be presented to ADEC to assist in the development of new 

licies and ~rocedwes to design professional development for principals. In this way the 

hofessional Doctorate is aimed at developing insights that can inform policy and practice. In 

Bflecting on the results to develop the recommendations and solutions 1 was extremely 

mindful of both the limitations of the research and its role in generating discussion about the 

N~~ forward. Part of this reflection was to identify the areas where further research needs to be 

undertaken to provide even more insights for the development of further recommendations and 
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Questionnaire Addressed for Teachers Who Still at their Career 

NA 

- 

I 
.' 

I encourages citizen teachers to join the teaching 6 
srcer. 
s o t i v a t i o n  was behind your choice for teaching as a career. w 
s a c h e r s  earn good money. 

Gnal motive has a role in my choice for being a teacher. 

U! family has a role in me choosing teaching as a career. 

LAE'S families encourage their children to have the teaching career. 

Tbe community has a role in me be coming a teacher. 
b 

hirati males are interested in teaching. 

W) father's had a role in me in selecting teaching as a career. 
t 

Teaching is a female-dominated career. 

society has a positive vision towards Emirati male teachers. 

I- Motivation I I 

Strongly 

disagree 

in which Emirate teachers are working are satisfying. 0 1 2 1 3  4 5 

&la has a significant role in encouraging citizens to join the 0 1 2 3  4 5 
whing. 
/ 

ibu Dhabi Council encourages citizens to join .the teaching career. 0 1 2 3 4 5 

711 

111- Teaching Skills & Competencies 

o 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

h r a t i  teachers can understand students better than Foreign teachers. 
Lz 

blrati teachers offer a better role model for the new Emirati male 

htion. 
\ 

teachers have the same vision. 
L\ 

la% ~mirati teachers classroom sessions students be have well. 

disagree 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

0 

0 

0 

0 

don't 

know 

2  

2 

2 

2 

2 

2  

2 

2  

2  

2  

2  

1 

1 

1 

1 

agree 
strongly 

agree ' i 

3  

3 

3  

3  

3  

3 

3  

3  

3  

3  

3  

2 

2 

2  

2  

4 

4 

4 
-- 

4 

4 

4 

4 

4 

4 

4 

4 

3  

3  

3  

3 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

4 

4 

4 

4 

5 

5 

5 

5 
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Questionnaire Addressed for Teachers Who Changed their Career 

Domains NA 

I- Motivation 

Strongly 

disagree 

s behind the change o f  your career. 

was behind the change o f  your career 

Zndltions m which Emirate teachers are working are not very 

4t~~fymg 

,xence in anon motivating school environment made you 

change of career. 

~ ~ l r a t e  teachers earn good money 

i,allab~lity of other job opportun~ties was behind your career 

change. 

llmlted opportunities for promotion was behind your career 
I 
change 

The difficulty of the teaching profession was behind your career 

change 

1 

1 

1 

1 

1 

1 

1 

1 

0 

0 

0 

0 

0 

0 

0 

0 

disagree 

I 

agree 
don't 

know 

strongly 

agree 

5 

5 

5 

5 

5 

5 

5 

2 

2 

2 

2 

2 

2 

2 

11- Family & Society Roles 

1 The society have a positive vision towards Emirate teachers 
I 

The Ernlrate society have a positive vision towards teaching 
I 

Emirate males are interested in teaching - 
I 

Em~rate Teachers are not living any social live 

Your fam~ly played a role in changing your career. - 
Social status of teachers has had a role in changing the career. 

Lack of family support had a role in changing the career. 

2 

3 

3 

3 

3 

3 

3 

3 

I Teaching 1s a female-dominated profession 
\ 

4 

4 

4 

4 

4 

4 

4 

0 

0 

0 

0 

0 

0 

0 

1 0 

3 

111- Teaching Skills & Competencies 
4- 

4 (  

1 

1 

1 

1 

1 

1 

1 

2 

Burden on teachers played a role in changing your career. 
\ 

2 The lack of managerial competencies is the reason behind the 

career change 
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teachers classroom sessions students are less 

arding the job degree had a role in changing 

,Grits' ~roblems have motivated the teachers to change the 

,mtY of managing classroom and student behavior was 

0  NO^  NO lie able 1 Strongly disagree 2 don't know 3 disagree 4 agree 5 strongly agree 
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I 

he Emirate society have a positive vision towards teaching. 

he society have a positive vision towards Emirate teachers. 

h~ly social status affects career choice. 

iamily history has a role in the selection of the teaching career. 

he family leader has a role career selection. 
L 

h a t e  teachers can understand students effectively than Foreign 

lathers. 
4 

hlrate teachers offer a role model for the new male generation. 
.s 

hlrate teachers have the same mission. 
\ 
r 
u"lrate teachers have the same vision. 
\ 

' ~ ~ h l n g  is a female-dominated career. 
\ 

cuOms and traditions have a role in the choice of career. 
\ 

'~mirati family feels proud when a family male member becomes a 

&her. 

111- Social 

I 
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~~est ionnaire  Addressed toFamilies Investigating their Opinion about Teaching as a Career 
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Appendix C 

Open Questions for Albaqu & Legu 

Development testing 

r Colleague 

in the process of developing testing the above named questions for my research. The main 

ose of the questions to establish and identify the factors that influence attraction and 

ention of male teachers to teaching in Abu Dhabi schools The findings will then serve to 

Ip address current and future the problems and issues in this area. 

our input at this stage is most valuable as I want to make sure the "right" questions are being 

ked and if some of the questions below are not suitable or should be changed. You are in a I od position to provide this information. 

I full copy of the questions that is to be completed in the study itself is attached. 

our suggestions and recommendations will help make sure that the questionnaire will provide 

and useful data on these matters that are being addressed before its wider administration 

Thank you again for participating in the development testing of the questions. 

Sulaiman A1 Nuaimi 

Researcher 



Open Questions for Albaqa & Lega 
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1, you do not need to complete each of the three(3) questionnaire 

2, Read each question and address each of the following questions 

a Are the instructions for completion of the questionnaire clearly explained for 
respondents? If no, please list the questions with poor instructions. 

Are the questions well constructed and not ambiguous? If no, please list the 
problematic questions. 

Does the questionnaire cover all the important problems and issues related to 
the topic? If no, please indicate what problems issues are not included? 

3 .  above for each of the questions using the comments column 

4. If you think the question needs to be changed do so by writing the changes on the 

5 .  For any additional questions write these in the comments column 
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These are the questions that are to be used in the study 

Questions 1 Comments / 

I 

2 How do you think about t e a c h g  as a profession for your son? 
I I What is the social status of teachers in you region? 

Do you think that Abu Dhabi society has a well developed educational system Id--- 
that may affect your decision in choosing teaching as a profession to your son? 

What is the role of parents in encouraging their children to join the teaching 

profession? 

Does the role of the Emirate teacher important for the development of the 

educational process? 
-- 

How is the development of education should be carried from the perspective 

of Emirate families 

In your opinion, what is the role of the famdy in choosing their son's 

profession? 

Are you in favor of having all teachers in UAE from emirate citizens? 

What role a teacher may play in budding up a well developed generation? 

Do you think the financial earnings may affect your planning's for your son's I 
future profession? 

I 

What do you think about Abu Dhabi Educational Council in terms of 

motivating youth towards selecting teachmg as a future career? 

1 13 What is the rank of teaching profession in your opinion when comparing it 
I 

1 / with others professions? 

( 14 1 Does your son's personality have a role in selecting your son's profession? 
I 

I - 15 

I I to live with his familv? 1 

Should a child grow up to work accordmg to h s  interest and aptitude only, far 

I --- 
J 

" In your oplluon, does your son's joy and happiness lie in standmg alone at the 

away from home and family? 

Should a cluld make a few compromises and choose a career that enables hun 

pinnacle of success or in l e a h g  a life together with h s  family, relatives and I 

I C m ~ ~  Queeniland University 
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Human Ethics Committee (EC00158) 

Title of Project: Attracting and retaining male Emirati teachers in Abu Dhabi: 

An action plan. 

hterview Schedule for Albarza & Leqa 

1. Had your family a role in selecting your current profession? 

2. How do you think about teaching as a profession for your son? 

3. What is the social status of teachers in you region? 

4. Do you think that Abu Dhabi society has a well developed educational 

system that may affect your decision in choosing teaching as a profession to 

your son? 

5 .  What is the role of parents in encouraging their children to join the teaching 

profession? 

6. Does the role of the Emirate teacher important for the development of the 

educational process? 

7 .  How is the development of education should be carried from the 

perspective of Emirate families 

8. In your opinion, what is the role of the family in choosing their son's 

profession? 

9. Are you in favor of having all teachers in UAE from emirate citizens? 

10. What role a teacher may play in building up a well developed generation? 

11. Do you think the financial earnings may affect your planning's for your 

son's future profession? 
12. What do you think about Abu Dhabi Educational Council in terms of 

motivating youth towards selecting teaching as a future career? 
13. What is the rank of teaching profession in your opinion when comparing it 

with others professions? 
14. Does your son's personality have a role in selecting your son's profession? 
15. Should a child grow up to work according to his interest and aptitude only, 

far away from home and family? 
16. Should a child make a few compromises and choose a career that enables 

him to live with his family? 
17. In your opinion, does your son's joy and happiness lie in standing alone at 

the pinnacle of success or in leading a life together with his family, relatives 

and friends? 
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Appendix D 

Attracting and retaining male Emirati teachers in 

Abu Dhabi schools: An action plan 

Ethics Approval Project Number 

PARTICIPAT INFORMATION SHEET 

you are invited to participate in Albarza & Leqa in a research project about how can male 

~mirati teachers be attracted and retained in Abu Dhabi? 

The project has three components. You are invited to participate during Albarza & Leqa to find 

good solution to Attracting and retaining male Emirati teachers in Abu Dhabi. Participants in 

the research will have the opportunity to express their views about the importance of teaching 

and the role of Emirati teachers in niaintaining Emirati culture through schooling. Participants 

will have the opportunity to put forward their views and those of their family about the 

structure of incentives in teaching in Abu Dhabi to their political and educational 

1eadership.Participants will be able to directly inspire policy makers and educators to look for 

innovative methods to better attract UAE citizens to engage in the teaching. This will inform 

fuhu-e refinements of attraction and retention policies.The research will also explicate teaching 

career choice in a Emirati family and individual context for the participants. 

The project: 

The researcher will follow HREC monitoring principles. The researcher will report regularly to 

the supervisors on the ethical conduct of the research and will have the National Statement on 

Ethical Conduct in Human Research with them in Abu Dhabi at all times. The researcher will 

monitor the Albarza and Leqa process. At this stage there is discussion of the principal 

Supervisor attending the Albarza and Leqa sessions to monitor ethical compliance and assist 

with the research. 

kecifically the proiect seeks to investi~ate: 

fiis research aims to identify the factors that attract and the factors that prevent the 

Pmicipation of male Emirati teachers in schools in Abu Dhabi. The research also aims to 

identify the critical factors that can reduce retention and attraction male Emirati teachers in 

"hools in Abu Dhabi. In addition, this research will be used to propose an action plan that can 

be by the ADEC in order to enhance the participation, attraction and retention of 
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, ~ ~ i r a t i  teachers in the education system. In particular, the study will allow the Abu 

Dhabi education system to: 

overcome the problems of low participation by male Emirati teachers in the education of 

,,,id& schools boys in Abu Dhabi; 

]deflify the strategies to be implemented by (ADEC) in the context of "Emiratisation" of the 

system; 

supply ~olicies proposing solutions to the problems of attracting and retaining male Emirati 

teachers; and 

Develop new knowledge about how Emirati family structures influence individual career 

choice; and interpret the structure of social and economic employment incentives in the 

Emirati culture. 

f ie  interview: 

The Albarza & Leqa will consist of questions about how can male Emirati teachers be attracted 

and retained. 

- Are the critical factors in retaining male Emirati teachers of the ADEC schools? 

- What are the critical factors in attracting male Emirati teachers to the (ADEC) 

schools? 

- What policy could (ADEC) implement the attract and retain male Emirati teachers 

in middle schools boys Abu Dhabi? 

- What strategies could the Abu Dhabi Education Council (ADEC) develop to attract 

and retain male Emirati teachers in schools in Abu Dhabi? 

- How does the structure and leadership of Emirati families influence career choice? 

1s supported by ADEC.Albarza &Leqa will be organized at a time mutual Convenience. 

Your involvement 

Your participation in the research is voluntary and any information you provide will be 

anonymous. You may withdraw from the study if you wish and you can do so at any time. You 

have the right not to answer any question if you wish to do so. 

Some interviews will be taped but your permission will be sought before this is done and you 

have the right to decline this request. 
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I 

@% we will use the information 
I 

fie information you provide will be combined with the information provided by other I 

I 

P 
articipant~ and analysed to determine current trends to Attracting and retaining male Emirati 

in Abu Dhabi. The information obtained will be presented in a PhD thesis and might 
I 

I 

I be pblished. The data collected in this study may be kept for a period of 5 years in accordance I 

I rith the Deakin University's code of conduct. 
I 

I 

I- your permission I 

\ve need your consent in writing to confirm your involvement. You can give this consent by 
I 

I 

I completing and signing the attached 'consent' form. Signing the form means you have agreed I 

to participate in the study but it does not stop you from withdrawing if you change your mind I 

I 

later on. 

~f you decide to withdraw, please write or telephone the researcher at the address below: 

confidentiality 

All information received from you during the study will be kept confidential. It will not be 

divulged to any one that could reveal your identity. All raw information collected in this study 

will be kept under lock and key and information in electronic format will be kept in a 

repository that will be password protected. 

For contacts and further information 

If you would like further information on the research you may write, telephone or email the 

researcher: 

Sulaiman A1 Nuaimi 

Central Queensland University 

Mackay Mail Centre 

Mackay 4740, QLD, Australia 

Tel: +61 4 2227838 

e-mail: tsnuaimi@hotmail.com 

Or the Principal Supervisor: 

Dr Mike Horsley 

Faculty of Informatics & Communication 

Central Queensland University 

Rockharnpton, Queensland 4702, Australia 

Phone: 00-61-41 8413855 

Email: rn.horsley@cqu.edu.au 
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Assignment - 1 

, reposed topic title and contextualization statement 

1.1 The Title: 

Attracting and retaining male Emirati teachers in Abu Dhabi schools: An 

action plan 

1.2 Background and contextualization of the proposed research: 

4bu buhabi is providing educational leadership for the emirates that con~prise the United Arab 

uirales (UAE). Abu Dhabi is the capital and most populous emirate. To provide educational 

dership within Abu Dhabi and for the entire UAE, the Abu Dhabi Education Council 

,.ADEC) was established in 2004. One of the reasons for its establishment was to both develop 

the education system, and manage the considerable investment being made in the Abu Dhabi 

&cation system. As part of its diversification strategy, the Abu Dhabi government is 

rnvesting in human capital to prepare for a future that will require a highly skilled workforce. 

This investment in education and human capital is recent and its education system is 

undergoing rapid and large scale change (Abu Dhabi Policy Agenda 2007). 

1 One of the consistent issues and problems in the development of Abu Dhabi' education system 

is the lack of male Emirati teachers. Emirati teachers carry with them Emirati culture. This 

culture includes the traditional understandings of what it means to be Emirati; a cultural 

tradition that goes back thousands of years; an understanding of Emirati students and their 

behavior, family and social context. As well, each emirate has developed a slightly different 

culture. This difference has a big impact on student behavior and family life. Emirati teachers 

are aware of these differences and their impact on Emirati students. 

fie Abu Dhabi education system wishes to preserve its rich culture, and introduce new 

generations to the shared Emirati understandings that reflect society and the style of life. As a 

Q ~ l t  there is a need to attract and retain Emirati males to teaching to preserve the shared 

uder~tandin~s of the Emirati culture. Attracting and retaining Emirati teachers also is a key 

pa of the Emiratisation. This is a process of replacing the expatriates with, Emirati people in 

different fields) of the educational sector in Abu Dhabi and is one of the strategic objectives 

Abu Dhabi Education Council is seeking to achieve, in developing the education 

(ADEC 2009). 
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t 

fly the majority of Emirati teachers are female. Teaching is a popular career choice for 

$1 Dhabi females. This career choice is encouraged in many families, and other countries 
r '  

@ing is an occupation that has been feminized. It is only in the last ten years that Emirati 
i 

,e been attracted to the teaching profession. The number of Emirati women entering 
',/ 

hing has increased significantly, and they represent a majority in the female teaching force. 

However, there has been no associated increase in male Emirati teachers in the last decade (A1 

I myan 2009). 

[rnently "011-Emirati male teachers provide the majority of male teachers in Abu Dhabi and 

I I emirates. The nationalities represented of these non- Emirati male teachers in order of 

I l rtance are Egyptian, Jordanian, Syrian, Sudanese, Iraqi, Tunisian, Moroccan, and 

bbanese. These non-Emirati teachers have played an important role in staffing an expanding 

4bu Dhabi education system (A1 Bayan 2009). 

However, non-Emirati teachers reflect the culture and traditions of their own societies. As a 

fesult they are unable to promote Emirate identity and culture in Abu Dhabi educational 

context. The ADEC has determined that to encourage the development of Emirati culture that 

new ways need to be found to encourage Emirati males to be attracted and retained in the 

education system (Emirate of Abu Dhabi Executive Council General Secretariat 2008). 

Non- Emirati teachers are experiencing a number of difficulties in their teaching of Emirati 

children. These difficulties include, lack of knowledge of Emirati culture, lack of knowledge of 

behavioral norms and expectations. Many of these teachers are new to teaching and experience 

the problems of beginning teaches everywhere. Many parents are aware of these problems and 

as a result are increasingly seeking private educational opportunities for their Emirati children 

(Rashed 2009). 

'he research will identify and examine the factors and issues that can influence attraction and 

retention of Emirati male teachers in schools. As well the research will seek to identify 

Shtegies that can be used in building policies for attracting and retaining such teachers. The 

are then intended to be used the ADEC to develop human resource plans as a 

for the future to overcome the problems created by having few Emirati male 
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problem statement 
, 

esearch is conceriied with attracting and retaining male Emirati teachers in Emirati I 

his r 
jools, Based on ADEC (2009) document. There is at present within the Emirati schools 

A significant and increasing Emirati gender gap in teaching; 

Difficulty in attracting male Emirati teachers; 

A growing drift of students from state to private schools; and I 
I 

I Lack of male Emirati cultural transmission to the new generation of Emirati 

boys. 

,well this situation is perceived by the Abu Dhabi Supreme Council that there is a lowering 

"dent achievement in Government schools. As well, the lack of male Emirati teachers is seen 

1, reduce the effectiveness of the process of Emiratisation of the education system. 

3. Rationale statement 

nere exists limited research that addresses the reasons for low attraction and retention of 

Emirati teachers in the Emirates. In part, to solve this problem it is necessary to identify the 

factors and issues that may affect male Emirati teacher retention and attract them to the 

profession of teaching. Male Emirati teachers in education are likely to be more active in the 

classroom, more likely to share knowledge about Emirati society with students; and are more 

aligned and provide momentum to align the society's culture and values to the younger 

generation. It will be critically important to develop well prepared Emirati male teachers in 

schools. This research will explore the reasons behind the low participation of Emirate males 

in the education of middle school boys as well as reasons for difficulties new teachers. 

I 4. Significance statement 

fiere is no documented research in the Emirates context that has addressed the problem and 

Issues in attracting and retaining male Emirati teachers. 

Gs research will study the difficulties of Emiratisation in the education system with specific 

"ference to increasing the proportion of male Emirati teachers. In addition, the study is 

'"ended show the effect of benefits that Emiratisation of workforce in the educational sector 

Can bring to the economic and social environment of the country. 
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mis study is significant because it attempts to identify the factors and issues that can be used 

to this problem in attracting and retaining male Emirati teachers. 

~h~ results can potentially be used to address the problems identified so far in this 

prop osal .The research is also significant because it can address related problems in the process 

,fEmiritisation in the entire workforce. Thus the research is a significant national priority. The 

is expected to provide the following: 

Fill a gap in the literature which deals with the fact that UAE citizens' refrain from 

engaging in teaching; 

Inspire policy makers and educators to look for innovative methods to better attract 

UAE citizens to engage in the teaching; 

Pave the way for more empirical research on improving the teaching environment for 

UAE citizens, in the light of the of the findings of the research; 

Assist policymakers and teacher education to rethink and reassess the components of 

teacher preparation programs; 

Explicate career choice in a Emirati family and individual coiitext; 

Provide policy makers and recruiters in UAE with ideas about the best ways to attract 

and retain teachers who can implement technology, successfully in their teaching; 

Because the research will take place in Abu Dhabi, the research issues in attracting and retaining 

male Emirati teachers will be contextualized with an Emirati cultural perspectives for the first time. 

In particular the research will be the first to explore career choice within Emirati families and social 

structures. 

5. Research aim statement 

This research aims to identify the factors that attract and the factors that prevent the 

participation of male Emirati teachers in schools in Abu Dhabi. The research also aims to 

identify the critical factors that can reduce retention and attraction male Emirati teachers in 

schools in Abu Dhabi. In addition, this research will be used to propose an action plan that can 

be implemented by the ADEC in order to enhance the participation, attraction and retention of 

male Emirati teachers in the education system. In particular, the study will allow the Abu 

Dhabi education system to: 

Overcome the problems of low participation by male Emirati teachers in the education 

1 of middle schools boys in Abu Dl~abi; 
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a 
~dentify the strategies to be implemented by (ADEC) in the context of "Emiratisationn 

,f the educational system; 

a supply policies proposing solutions to the problems of attracting and retaining male 

Emirati teachers; and 

a Develop new knowledge about how Emirati family structures influence individual 

career choice; and interpret the structure of social and economic employment incentives 

in the Emirati culture. 

, Research questions statement 

, address the above aims the following research questions have been developed: 

RQ 1 What are the critical factors in retaining male Emirati teachers of the ADEC 

schools? 

RQ 1.1 What cultural issues affect retention of male Emirati teachers? 

RQ 1.2 What role do schools and the incentives in the education system play in 

retaining male Emirati teachers? 

RQ 2 What are the critical factors in attracting male Emirati teachers to the 

(ADEC) schools? 

RQ 2.1 What cultural issues affect attraction of male Emirati teachers? 

RQ 2.2 How can we conceptualise Emirati participation in teaching in Abu 

Dhabi? 

RQ 3 What policy could (ADEC) implement the attract and retain male Emirati 

teachers in middle schools boys Abu Dhabi? 

RQ 3.1 What policies have been developed internationally to attract and retain 

male teachers? 

RQ 3.2 Which of these policies can be applied to the cultural context of UAE 

education system? 

RQ 4 What strategies could the Abu Dhabi Education Council (ADEC) develop to 

attract and retain male Emirati teachers in schools in Abu Dhabi? 

RQ 4.1 what strategies have been developed to attract and retain Emirati male 

teachers? 
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RQ 5 How does the structure and leadership of Emirati families influence career 

RQ. 5.1 How are career decisions made in Emirati families? 

RQ 5.2 How do Emirati families interpret social and economic incentives in 

educational employment? 

7, ~ ~ ~ ~ a r ~ h  objectives statement 

The fillowing objectives well be utilised to address each of above research questions; 

1, undertake a review of the international literature to identity the factors and issues that may 

influence attraction and retention of males in teaching. This will this include; (RQ 3.1) 

1.1. A review of the literature that focuses factors and issues on male teacher attraction 

and retention ;( RQ 2.1) 

2. Examine the literature and government policy from ADEC to establish new policy that could 

be used to attract and retain teachers. These include survey and/or interview to. (RQ 3 &RQ 

I 2.1. Policies in attracting and retaining teachers ;( RQ 3.1) 

( 2.2. Review of current studies on Emiratisation in the workforce generally ;( RQ 2.1) 

2.3. Investigate current nature of the Emirati teaching service ;( RQ 3) 

2.4. Identify the critical factors in Emirati career decision making; (RQ 2.2) 

2.5 Investigating the nature of Emirati family leadership and communication and its 

relationship to career choice (RQ 5.1) 

3. Survey and or interview teachers to explore the family and personal decision making process 

in joining or leaving teaching for Emirati males. This iiicludes survey and or interview to. 

Investigate the social and cultural aspects of decisions to join or leave teaching.( RQ 1 &RQ 

1.2, RQ 5) 

4. Explore the family and personal decision making process in joining or leaving teaching for 

Emirati males; (RQ 4, RQ 5) 

4.lThe social and cultural aspects of decisions to join or leave teaching ;( RQ 1.1) 

4.2To establish issues that may effective a attract and retain teaching ;( RQ 4) 

4.3 Interview Emirate male teachers who resigned to establish their reasons for leaving 

;( RQ 1) 
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4.4 Survey the Emirate university students in order to determine their future career 

choice ;( RQ 3.2) 

. Use the analysis of data of information generated from the above objectives to; 
?. 

5.1 create a framework of guidelines that can be used to address the excising problems 

concerning male teacher's employment ;( RQ4) 

7 propose policy that will address current problem of teacher's retention; (RQ 3.1) - .# 

I 8. uowledge production statement 

The research rationale for the proposed study has been developed in the context of its 

application, and is designed to shape practices and conversations in this context. 

The research background and rationale are framed by an important issue in Abu Dhabi 

education (ADEC 2009). The research problem is complex and attracts comments and ideas 

from the spectrum of the Emirati community. Both political and educational leaders are 

concerned with Emirati culture being preserved in the younger generation through the 

attraction and retention of male Emirati teachers. 

The developnient of the research problem and question has resulted from a conversation within 

the educational community in Abu Dhabi. The proposed study has been designed to be both 

reflexive and dialogic. The research will be reflexive as it will shape and enhance the 

conversation about how to increase the number of Emirati males in teaching. As set out in the 

rationale, the research will inform the development of policies and human resources plans. As 

a result the proposed research is iterative and related to other research and policy developments 

in this educational community. 

The research is dialogic because it will not only ask questions about teacher attraction and 

retention, but generate new knowledge that will shape not only the continuing conversation 

about this important research topic, but develop new questions and ideas to further influence 

the way that the research problem is conceptualised and framed. 

Fu~hermore, the proposed research will include a wide variety of Abu Dhabi participants and 

their perspectives. The new knowledge generated by the research will reflect the heterogeneity 

of' these participants and the cultural context of their perspectives. In this way the proposed 

'esearch is mode 2 knowledge "knowledge is generated in the context of an environment in 

which theoretical/experimental and practical problems are indentified, innovative 

methodologies are developed, aimed at uses, and the process of invention and application is 

in a relatively short timen(Graham & smith 2007). 
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A, the mtionale presented above indicates that the research has a transdisciplinary nature as it 

can integrate,integrating research from disciplines such as economics, psychology and 

dwational psychology. The literature review presented in Assignments 2 and 3 outline will 

disciplinary thinking about how male teachers can be attracted and retained. 

~~wever,  the proposed research will develop new knowledge by integrating these disciplinary 

This integration will be accomplished by using the transdiciplinary lens of Emirati 

knowledge of family and career choice. Specifically this new knowledge will result 

from a11 exploration of how Emirati fanlilies interpret incentives and personal choices in 

influencing career choice. This transdisciplinary approach reflects a mode 2 approach to the 

development of knowledge. 

The foregoing in this assignment has noted that the Abu Dhabi education system is undergoing 

rapid and sustained change. Investment in human capital is increasing. Most of these changes 

and development have proceeded from a western disciplinary paradigm that locates expertise 

in expert consultants, published research and disciplinary ways of approaching research 

problems. This research will build on multiple perspectives of Emirati cultural knowledge from 

Emirati families. It will inform a long term conversation within the professional community. 

And it will locate the research in a transdidsciplinarity, reflecting both western subject 

disciplines, and Emirati culture. It represents mode 2 knowledge production. 
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Sources of the literature 

1, Introduction 

1.1 The Title 

~ttracting and retaining male Emirati teachers in Abu Dhabi: How can male Emirati teachers 

be attracted and retained? 

1.2 Transdisciplinary research 

~~ansdisciplinarity has been described as an 'all encompassing framework that addresses the 

problem of integration and the need for a common conception of the world' (Kockelman 

1979). Transdiscipline research then develops overarching franieworks 'that transcend the 

narrow scope of the disciplinary world view' (Miller 1982). A transdisciplinary approach to 

research problems is most appropriate for the complex and multidimensional unstructured 

research problems that face professional communities. Transdisciplinary research also 

emphasizes connections across the communities. 

To identify the transdisciplinary nature of the research in this project an extensive literature 

review was undertaken. This review was undertaken to explore the disciplinary paradigm 

sources of the literature. This literature is presented in this assignment along with comments of 

its transdisciplinary nature. 

1.2 The transdisciplinary research and policy context 

The policy and context of the research present a complex and transdisciplinary research 

problem. 

fiere has been significant volume of research that has explored the attraction and retention of 

teachers, and more recently male teachers in the international literature. This literature and its 

associated research been driven in part by predictions of a teacher supply shortage (Dolton 

'O06) in the OECD countries, problems in early career teacher retention (Hon, James & Hunt 

'O03) and concerns that not enough males are entering teaching and that teaching is becoming 

more feminized. As a result, the OECD produced a major report Teachers matter, attractive, 

developing and retaining efictive teachers (OECD 2005). This report built on a number of 

"W quantitative studies conducted mostly in the discipline of economics and summarized by 
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)olton (2006) in the Handbook of the Economics of Education (2006). The OECD report also 

,fleeted a number of qualitative studies on teacher attraction and retention associated with the 

ublicati~n of NO Dream Denied: A pledge to America's Children (2003) published by the 

lational Commission on Teaching and America's Future. This publication was developed by 

,merica's leading teacher educators. 

,11 of these major document combined with research from a range of disciplines explore the 

bove pressing educational problem. As the main international policy literature they provide an 

,idation to the complex and multidimeiisional nature of teacher shortages and teacher supply 

nd demand. 

'he research problem presented in this project concerns the implementation of the major 

iovernment policy of Emiratisation and its impact on the supply and demand for Emirati male 

:acliers. The policy context in Abu Dhabi echoes that of other nations in providing male 

:achers for their schools. However, the Emirati context of the research problem means that the 

:search problem will require not only application of other research approaches represented in 

le international policy literature, but the development of new knowledge that applies 

,ansdisciplinary approaches in researching the problem of attracting and retaining Emirati 

iale teachers. 

. Paradigms and disciplines in the literature 

he published research on teacher attraction and retention proceeds from a range of different 

isciplines. The research then reflects a variety of research approaches, metliodologies and data 

:ts. 

'he dominant approach in the literature is represented by the discipline of economics. 

conomists consider teacher attraction and retention in terns of the structure of the underlying 

larket for teacher supply and demand. Furthermore economists utilize methodologies that 

1 1 0 ~  them to understand the forces impacting on the market for teachers (Dolton 2006). A 

eY study reflecting this approach was conducted by Wooden &Webster and Marks (2008). 

his research locates teacher attraction and retention within the framework of incentives that 

:fleets aspects of teacher supply and demand. The Wooden, Webster and Marks study 

lentifies salaries, conditions, wage compression and wage distribution as the key explanatory 

$lables influencing teacher attraction and retention. 



Assignment - 2 

studies in this area have beeii developed by Dolton (2006) , OECD (2005), Odden & 

gelley (1997) , Hanushek, Kain & Rivkin (1995), Horsley & Stokes (2005), Wooden, Webster 

gi ~ ~ r k s  ( 2 0 0 0  Richardson & Watt(2006), Kockelman(l979) and ADEC (2009). 

I in regard to male teachers, Horsley & Stokes (2005) also applied a salary analysis to teacher 

and attraction. They developed data examining male teacher attraction and retention 

by choosing teaching subjects with a high proportion of male teachers, and then analyzing 

relativities in these subject areas with cognate professions outside teaching. These 

approaches reflect an economic paradigm. Horsley & Stokes (2005) claimed that the main 

challenge for retaining the education workforce in NSW Australia is the system of wage 

determination for teachers in NS W. The study insisted that teachers' salaries should be 

compatible to those of other professionals. 

A contrasting paradigm to explain the decision to enter or leave teaching has been developed 

through the research of Richardson & Watt (2006). Their research focuses on individual 

motivations to explain why people chose to teach or leave teaching. In a series of publications 

(2005,2006, 2008) they have developed an expectancy value model of career decision making. 

This model construes entry to teaching as reflecting positive pre teaching experiences. This 

model is sourced from the discipline of educational psychology and their expectancy value 

methodology has beeii used previously to explain how learners approach to the learning of 

mathematics. 

Richardson & Watt (2006) conducted a study on 1653 educational students enrolled at three 

Australian universities. Their research explored teaching career motivation for individuals 

choosing teaching employment. The research concluded that the motivation for choosing 

teaching as a profession is due to perceived teaching abilities, the intrinsic value of teaching, 

and the desire to make a social coiitribution, shape the future, and work with children. 

Richardson & Watt (2005) also conducted a study to explore the reasons behind graduates' 

decisions to pursue teaching as a career. A survey collected data about respondents' reasons for 

choosing teaching as a career, with open-ended questions eliciting rich qualitative data to 

elaborate on rating-scale responses. Richardson & Watt (2005) found five factors related to the 

choice of teaching as a carrier. These factors are related to social status, career fit, prior 

financial reward and time for family. 
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 he key in attracting teachers is for potential teachers to experience positive prior teaching and 

learning experiences, job security, job transferability and time for family (Watt & Richardson 

200%). Finally the research reported that pr-service teachers rated teaching as a highly 

satisfying career, but perceived teaching as relatively low in social status, and as paying a low 

A futher key paradigm in the literature reflects a psychological approach to the individual 

issues in career choice. Career development for most people is a long process of choosing 

employment chances available in world of work (Watson, Quatman & Edler 2002). There are 

many factors that influence this process. These include: 

The environment where the people live. 

Their ability to learn. 

Their educational achievement experience and skills. 

The most important point in students' lives is the time they make career choice in higli school. 

Family and community consider this as the start for work readiness (Lobe1,et a1 1993). This 

decision plays a very important role in putting the young people (especially males) on a path 

that opens or closes work opportunities. 

The career choice that students make is affected by their perception of ideal job and their 

maturity in choosing a job. In addition, choosing a profession is not a simple process. It is 

influenced by many factors. How the individual understands at the ideal job reveals how the 

job is appropriate to himiher and influences career choices (Watson, Quatman & Edler 2002). 

Research by Katie (2009) has shown that at the individual level that when choosing certain 

careers it is important for students to take the following points into consideration: 

The student should understand their strong and weak points, not only educationally, 

but also personally. Attaining a job does not only mean achieving the appropriate 

qualifications but understanding the wider work conditions. 

The student should choose the job himself. He should choose a career that he wants 

and enjoys. 

He should not choose a job just to please his parent or relatives. Although parents 

want to the best for their children it should be kept in mind that the student has to 

live with his choice (Katie 2009). 
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The student should collect the necessary information for chosen careers and ask 

career experts about difficulties and challenges they met in the job. This helps the 

student to know if he is fit for the job mentally, emotionally, and physically 

(Schwebel el at, 1996). i 
1 I There is a significant policy literature that explores national policies in the area of teacher 

and retention through case studies and comparative analysis. The OECD (2005) 

published an international study of policies for attracting, developing and retaining effective 

teachers in schools. The OECD reported that if teaching is not perceived as an attractive 

profession, and teaching does not change in fundamental ways, there is a risk that the quality of 

schools will decline. The project focuses on teacher policy issues in 25 countries: Australia; 

Austria; Belgium (Flemish Community); Belgium (French Conlmunity); Canada (Quebec); 

Chile; Denmark; Finland; France; Germany; Greece; Hungary; Ireland; Israel; Italy; Japan; 

Korea; Mexico; the Netherlands; Norway; the Slovak Republic; Spain; Sweden; Switzerland; 

the United Kingdom and the United States. 

The OECD study revealed that there are differences among countries in their approaches to 

teacher recruitment, teacher education, teacher pay and working conditions, teacher 

employment, and evaluation and career structures. International analysis provides countries 

with an opportunity to learn more about themselves by examining their experiences against 

those of other countries, as well as building up evidence on the impact of different approaches 

to teacher policy. The report recommended that the teaching profession needs to be competitive 

with other occupations in attracting talented and motivated people. In addition, there should be 

a strategy to improve teaching's status in general. Moreover, more incentives for teachers 

should be provided. The report surveyed studies from a variety of research paradigms. 

2.1 Transdisciplinary nature of the literature and the Research Topic 

The above literature review reveals that the majority of studies in this research field proceed 

long standing disciplines. As a result the current research is not transdisciplinary. It is not 

to identify transdiciplinary approaches sources of literature. The majority of studies reflect 

'he disciplines of economics (and economics of education) and psychological and educational 

PsYchology approaches. The research problem is complex, multidimensional and multifaceted. 

Perhaps this is why disciplinary studies have not achieved major breakthroughs in providing 

policy advice for successful solutions to the research problem in this research field. 
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fie literature has been unable to develop a transdisciplinary approach that has made 

comection~ between the various disciplines that dominate research in this field. My research 

proposes to develop a transdisciplinary approach by overcoming this gap in the literature. My 

,,search proposes to develop an approach that incorporates an Emirati cultural perspective into 

career choice. Assignment 3 on gaps in the research literature shows that current research 

igores family influence on career choice. 

Emirati families exercise a significant influence on career choice as part of their cultural 

rndition. The research proposes to explore this aspect of Emirati families on male career 

choice in teaching. The research will attempt interpret the research from other separate 

disciplines from the perspective of career decision making within the Eniirati family context. 

This research proposal then plans to integrate the research from other disciplines in a truly 

transdisciplinary approach that uses the lens of Emirati family and culture to interpret the 

incentives, expectancy value and individual choice provided by the disciplines of economics, 

psychology and educational psychology. The research will be future oriented; it will provide an 

Emirati over arching framework to consider the results from western sourced disciplines to a 

critical research problem in Abu Dhabi. 
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1. Conclusions from the literature 

Assignment 2 a substantial literature review was presented. The literature had proceeded 

bm a traditional disciplinary approach. It made the followiiig conclusions: 

me factors that affect retention are: 

Work conditions; 

Job satisfaction; 

Financial incentives for teachers. 

The factors that affect attraction are: 

r Government support; 

Increased salary; 

r Improved teaching conditions in schools; 

The expectancy value of teaching; 

Most of the literature on retention and attraction is from a Western perspective employing 

western originated research questions and methodologies. There are currently no published 

studies from an Arabic or Emirati perspective that incorporates critical elements of Emirati 

culture. Therefore this review has established this gap in current research. This gap also exists 

in practice, as no policies have been developed to take into account Emirati cultural and family 

traditions and culture in making career choices. Policy in this area is undeveloped because no 

research has been developed in this area. 

fie above review also has shown that career choice and attraction to teaching can be 

influenced by the family. Existing research has not coilsidered this key aspect in explaining 

attracting and retaining Emirati male teachers. Specifically cultural influences that affect 

and retention are an area needing investigation. 

€mirati family and commmication cultural patterns need to be embedded in research 

l"Struments, niethodolo~ and data collection and the interpretation of results. This gap in both 

@arch and policy and practice will be explored in the next section 



ne literature appears devoid of factors concerning family matters and issues that may 

influence attraction and retention of teachers. This is an aspect that whilst not documented in 

the literature could be a factor in Abu Dhabi and is considered in this section. This gap arises 

from the western focus of the literature and the way that research questions and research 

lnethodologie~ reflect western cultural understandings (Bishop 2005). It also arises from the 

disciplinary basis of existing research which has neglected multiple perspectives, non 

professional community views and cultural aspects of education. By neglecting 

transdisciplinary approaches the research has neglected a critical factor in career choice and 

decision making: the Emirati family. 

fie Emirate people enjoy customs and traditions with deep roots developed a long time ago 

and inherited by generations from ancient times (alkhaleej, 2009). One of these traditions is 

that each family is represented by the head of family, who is the directly responsible for major 

decisions in the family (Zayed Bin Sultan Al-Nahyan 2009 ) "We need to improve the care of 

the children the proper direction and guidance, all our official sponsor, and we need to improve 

the care of God as the best care". The head of the family maybe the father or grandfather or the 

eldest person in the family which usually consists of 10 to 30 people and in some cases it may 

reach100 or more. It is Emirati cultural practice that the head of the family is responsible for all 

major decisions such as financial and money matters, living arrangements, marriage and social 

networks (alittihad 2009). This responsibility extends to career choice and study. Western 

conceptions of the nuclear family and the prime notion of individual choice in careers is not 

reflective of the communal choice made by large extended families in non-western cultural 

contexts (Bishop 2005, Horsley & Walker 2005) 

'he head of an Emirati family, usually the father, determines his sons' future through taking 

decisions in planning which includes education, choice of specialization and future studies. In 

most, but not all cases, the father chooses his sons' specialisation based on his personal 

preferences rather than expressed wishes of children. Many of these decisions are made 

w t h o ~ t  discussion (Abtsaam 2008). In the Emirati cultural tradition most children will follow 

choice of the head of the family and comply with such decisions. 
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have a significant impact on the gender balance of the Emirati teacher 

., some parents choose special professions for their daughters such as 

and nursing. 

\laDY 
factors may influence the head of the family's decision in planning the f~~ture  of their 

9 caeer. Some of these factors include: 
*fi . The working conditions for each specialisation profession; . The future vision of the specialization; 

Avoiding repetition of the same specialisation in the family; 

Better opportunities for promotion in employment and access to higher 

qualifications; 

I Community perception in regard to specialisation and family; 

The closeness to the place of residence; 

\lost parents would rather not to choose their son's future in the domain of teaching due to: 

Perceived workload; 

Community perceptions of teachers; 

The belief that teaching profession is for those who have no profession; 

Lack of financial incentives; 

Lack of incentives for teachers; 

circumstances where families promote teaching as a career, there is a great deal of success 

such for male teachers from these families. 

the area of teacher attraction and retention in Abu Dhabi, in some cases, individuals may 

ye cl~osen the teaching profession for their careers against the wishes of the head of the 

ily. In these circumstances, heads of families will continue to exert pressure to change 

eers out of teaching. 

his research will explore how Emirati families influence attraction and retention of teachers, 

"investigate the importance of their role in choosing teaching as a profession for their 

bildren, in particular their sons. Moreover this research will try to identify the main reasons 

"make parents reject teaching as a profession. 
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will be transdisciplinary. It will explore incentives and teacher supply and 

in the market for teaching in Abu Dhabi. It will also explore the way that individuals 

lidjn Emirati families develop knowledge of the teaching profession (Emirates Foundation 

However, this exploration will occur within the cultural frame of the operation of an 

a*i family. Incentives, expectancy values and career choices will be scaffolded and 

btepreted and mediated by the wider family and its leadership. This family process of 

btepeeting the incentives and values of teaching reflects Emirati culture. As a result, the 

ch will explore a range of paradigms for research within the transdisciplinary frame 

,ided by the culture of the Emirati family. 

I 3, ~pnrfits of the study 

The main priority of the Abu Dhabi Executive Council (2009), the key decision making body 

inAbu Dhabi, is to increase participation of Emirate citizens in all areas of employment. In 

1 1 ducation , this process is known as Emiratisation of the teaching service. 

The Abu Dhabi Education Council (ADEC) has a critical role in implementing Emiratisation in 

the school system. Currently, ADEC (2009) plans to assist parents to encourage their sons to 

join the teaching profession through developing a range of attraction incentives such as: 

Increases in salary; 

Improve teacher facilities such accommodation; 

Reduce teacher workload; 

Increase guidance and counseling for the family; 

0 Increase media support to the teacher through cultural programs on the important role 

of teachers in society; 

Improve government support to all who choose teaching as a future profession. 

Despite this new policy development, there is no documented research in the Emirates context 

Qt has addressed the problem and issues in attracting and retaining male Emirati teachers. 

fiis research will directly benefit the explication, development and implementation of this 

ADEc policy. It will assist ADEC to further refine the policy because it will attempt to identify 

factors and issues that can be used to address this problem in attracting and retaining male 

Emirati teachers through study of teaching career choice in Ernirati families. 
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fisearch will provide a range of other benefits. The research can address related problems 

ocess of Emiritisation in the entire workforce. As the literature review has indicated 

ch on career choice has neglected Abu Dhabi family and cultural traditions. It is expected 

will have general applications outside education as it seks to explore the role 

family in wider career choice. As a result it will directly benefit the Abu Dhabi 

tive Council in the process of Emiratisation. As a result the research is a significant 

lnsummary the research is expected to provide the following benefits; 

Fill a gap in the literature which deals with the fact that UAE citizens' refrain from 

engaging in teaching. This benefit will assist future researchers investigating the 

process and problems of Emiratisation; 

r Inspire policy makers and educators to look for innovative methods to better attract 

UAE citizens to engage in the teaching. This will inform future refinements of 

attraction and retention policies; 

r Pave the way for more empirical research on improving the teaching environrneiit for 

UAE citizens, in the light of the of the findings of the research; 

Assist policymakers and teacher education to rethink and reassess the components of 

teacher preparation programs; 

Explicate career choice in a Emirati family and individual context; 

o Provide policy makers and recruiters in UAE with ideas about the best ways to 

attract and retain teachers who can implement technology, successfully in their 

I 

I 

I 

I 

I 

I 

I 
I 

I 

hause the research will take place in Abu Dhabi, the research issues in attracting and 

phining male Emirati teachers will be contextualized with an Emirati cultural perspectives for 

e first time. In particular the research will be the first to explore career choice within Emirati 

hilies and social structures. 
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Ds assignment is related to the research question Attracting and retaining male Emirati 

,eacher~ in Abu Dhabi: How can male teachers be attracted and retained? In particular, in 

lonsidering futures scenarios the assignment will focus on the strategies that the Abu Dhabi 

Education Council (ADEC) of School Education may implement under different future 

I ~ n i s  paper explores four possible scenarios under which strategies to involve Emirate males in 

teaching in Abu Dhabi may be developed. Scenario planning is defined as a strategic planning 

that can be used to make long term plans based on generating a number of hypotlietical 

but situations. Hiejden et a1 (2002) suggest that 'scenario planning is a process of 

preceding multiple, plausible and uncertain futures'. Yeoman and McMahon-Beattit (2005) 

add that 'sceiiasio planning is a process that provides the capability to think about the future'. 

I Scenario planning is a way to develop future plans with various endings or outcomes (Neff, 

I 2007). The endings are based on interpreting and extrapolating current and predicting future 

( the worst case, and the middle case scenarios (Godet, 2001). In addition, De Geus (1988) 

I defines scenario planning as a thinking process that links policies and actions. Finally, in 

I conclusion scenario planning is a process through which understanding can be developed 

(  gard ding a certain issue (Willmore, 2001). It is a method used to predict the future impact of 

1 forces affecting particular situations (Schoemaker, 1987). Scenario planning is helpful because 

I it involves planning the future of a profession (Ratcliffe, 2000). 

Today, the UAE offers a comprehensive education to all male and female students from 

kindergarten to university, with education for the country's citizens being provided free at all 

levels. In 2005 the Abu Dhabi Education Council (ADEC), was established by his Highness 

sheikh Khalifa Bin Zaied Al-Nahyan, the UAE President, the Supreme Commander of the 

,bed Forces and the Ruler of Abu Dhabi, in order to assist in the development of education 

Md educational institutions in the Emirate. The council works closely with the Ministry of 

in formulating the Emirate's education plan within the framework of the UAE's 

enera1 education policy. In general ADEC aims to develop education and educational 

'nstihtions in the Emirate of Abu Dhabi, implement modem educational policies, plans and 



Erni &sation of teaching staff in government schools. To achieve this aim ADEC has 

a number of strategies. These include: . Increase the desire of citizens to join the teaching profession; 

. Change society's perception of the profession of teacher; 

. Family support for the educational process and encourage the recruitment of their 
children to work as teachers; 

. Increase the duration of teacher education to improve teacher education; 

Improve school facilities; 

I Enhance student results and achievement of educational outcomes; 

I Develop new curriculum; 

1s 
11 1 Promote higher professional learning and advanced professional study. 

II 
1 

I 

I 

and in teaching in middle schools in particular. One of these factors is the strong 

encouragement given by ADEC to Emirate male teachers. ADEC believes that Emirate males 

should be encouraged to be teachers. This can be achieved by empowering the willingness of 

the citizens to enrol in the teaching profession. Increasing number of Emirati male teachers will 

change the vision of the Emirate society towards teaching and teachers. Emirati male teachers 

will become role models for a new generation of Eniirati male teachers. 

Provide more encouragement for male Emirati teachers to enter teaching and stay in 
teaching; and 

I 

1st 

if 

At this point there is a need to stress the importance of teachers' role in society. The starting 

Point suggested in this research project is to focus research at the level of Emirate families. 

Moreover, the ADEC should continue to develop its strategies in order to implement its 

Sfrategic plans. There should be an increase in the number of the training hours for Emirate 

In addition school building is an important factor that should be taken into 

Consideration. High facility school buildings and infrastructure could be a significant factor in 

' h x i n g  the involvement of Emirate males in the teaching process. Reforming curriculum is 

essential in the development of any educational system. Curriculum should be relevant to the 

Many factors can affect the involvement of Emirate males in the teaching process in general 
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ioferests and expectations of students and teachers. Emirate male teachers should be 

mcouraged. This encouragement can take the forms of improved incentives and wages 

2.1 Introduction 

The scenarios have been developed by reference to the four scenarios developed for futures 

focused professional training in Australia.Teaching for uncertain times (Teaching for Uncertain 

Building on the OECD Schooling for the Future project in 2001, Teaching for uncertain times 

postulates four potential future scenarios facing schools and attraction and retention of teachers 

)) I in the future. These scenarios are termed The Great Divide; Community. Fear; and 
I SP 

I I 

:$ I ~~rporatisation. They have been adapted for the social, economic, cultural, religious and 
I 

I I educational trends that are observed in the UAE and Abu Dhabi today. The scenarios are 
A 

illustrated in the diagram below. 

The four scenarios and their impact on attracting and retaining male 

Emirati teachers 

incomes and unequal incomes increase of Emirati culture and ways of living 

the emphasis of Economic Incentives drives social change 

Decrease in the number of Emirate 

Teachers in schools as a result of 

changes in incentives. Economic 

incentives critical to expand and retain 

male Emirati teachers. 

Increase in the number of male 

Emirate teachers. Cultural factors 

more important, enhanced 

Emiratisation process builds on 

reinforced community focus on 

preserving Emirati culture and 

Scenario 3 Fear: Conflict between traditions. 

UAE creates fear and conflict in and private commercial choice 

increasingly drive Emirati education 

Increase in the number of male Emirati 

Teachers in schools as a result massive 

investment in Emiratisation process 

Decrease in the number of male Emirati 

Teachers in schools as a result of 

increased use of private schools with 
driven by fear and conflict. expatriate teachers and Emiratis seeking 

schooling abroad. 
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t Scenario: The great divide 

scenario 1 The Great Divide the community becomes more polarised and divided as 

incomes between Emiratis and non Emiratis (in an Abu Dhabi interpretation of this scenario) 

diverge even more, and as income gap between private sector and public sector employment 

dden in Abu Dhabi. There is a likely future. Between June 2007 and June 2008 the Gross 

Domestic Product of the UAE doubled due to the rising price of oil. This produced great 

disparities in the community as some salaries increased markedly, others remained the same 

and inflationary pressures forced up the price of non traded goods and services. The impact of 

economic incentives in teaching are magnified in this scenario of increased inequality in the 

community. 

2.3 Second Scenario: Community 

' i 
I 

In sceilario 2 Community the community becomes more harmonious and tolerant and schools 

increasingly reflect their community and culture. Emiratis respond less to the process of 

globalisation and strengthen their traditional and long standing culture. Teaching becomes 

more desirable as the Emirati community wishes to increase the pace of Emiratisation and 

reintroduce Emirati cultural conventions in all aspects of education and life. 

To a certain extent this trend and process can be observed in Emirati society. The process of 

Emiratisation has both strengthened traditional Emirati culture in all aspects of life, and it has 

Produced many Emirati role models who play leading roles in Emirati life and culture. A 

Strengthening of this process of Emiratisation could accelerate the move of young men into 

teaching. My research will explore how Emirati families discus career choices in teaching and 

how families value Emiratisation and the attraction and retention of male Emirati teachers in 

Schools. 

~~onomic incentives are critical in career choice. This scenario is a worst case scenario for 

attracting male Emirati teachers because employment in some ways depends on increased 

I 

salaries in the public sector. Towards the end of 2008 the Abu Dhabi government doubled 

salaries for UAE nationals working in the public sector because of the distorting effect of 

increased incomes in the private sector and the rise in inflation. Economic incentives to attract 

and retain teachers by ADEC has been designed to overcome these problems in salary changes 

and economic incentives. My research will explore how families respond to these economic 

incentives and influence the career choice of Emirati males in regard to teaching. 
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2.4 Third Scenario: Fear 

enari~ 3 Fear the Emirati community becomes more anxious and worried. This is because 

Eminti people are a minority in both Abu Dhabi and the UAE. Rising prices and inflation 

fuelled riots by expatriate workers during 2007. The economic and educational boom in the 

UAE has attracted a huge expatriate workforce, and encouraged illegal immigration on a huge 

scale, In particular many of the illegal immigrants bring unwelcome attitudes and values to 

~ b u  Dhabi and the UAE. This fear could drive an enhanced Emiratisation process that requires 

many Emiratis to be forced into teaching as Abu Dhabi attempts to maintain their culture as a 

I 2.5 Fourth Scenario: Corporatisation 

I 
1 in their own society. 

In scenario 4 Corporatisation Abu Dhabi is increasingly globalised and Emirate traditions are 

neglected and lost under the weight of corporatisation. Business dominates all aspects of life. 

Emiratis increasingly seek education in private schools or in overseas educational institutions 

and the process of Emiratisation in education is abandoned. 

? 
)I 
I 

I r 

I 

I $ 

4 

This is also a worst case scenario for the future impact of my research. We can see some 

emerging aspects of this scenario in the increased use of expatriate teachers and a drift of 

Emirati students to private schools. However, the government is determined to promote 

Emiratsiation and is investing heavily in encouraging male Emirati teachers as a way of 

Preserving Emirati culture in the future. 

some way this is the most likely scenario and is driving the government's investment in 

Emiratisation and Emirati human capital. One of the aims of ADEC is to provide male Emirati 

models for the younger generation of males in schools. This secondary cycle of 

Emiratisation is much discussed in the Emirates as the first generation of Emiratisation to some 

extent are reintroducing Emirati cultural practices in the life of UAE. The fear driving this 

development is partly a result of the demographic changes in the population. This development 

would mean that my research was of increased significance to ADEC. 
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Based on the above information mentioned in the four scenarios, I think that the scenario most 

likely is Scenario 3. This potential scenario has positioned my research and led to my 

enrolment and the joint development of my research questions with my sponsor ADEC. 

scenario 3 underlines the importance of the low involvement and participation of male 

teachers in the schools. In addition, this scenario is focusing the high involvement of the 

sector and the public sector to achieve the Emirate educational targets. Such a 

scenario will facilitate the implementation of the educational policy. It addition it will provide 

job opportunities for large number of citizens. Moreover, it focuses on the importance of 

teachers and their role in the society. 
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Introduction and the research problem 

Tl~is assignment presents details of the proposed research design and methodology to be used 

explore the research project topic title 'Attracting and retaining male Emirati teachers in 

~ b u  Dhabi: How can male Emirati teachers be attracted and retained'. 

currently, non-Emirati teachers provide the majority of teachers in Abu Dhabi and the other 

emirates. The nationalities represented of these non- Emirati teachers in order of importance 

are Egyptian, Jordanian, Syrian, Sudanese, Iraqi, Tunisian, Moroccan, and Lebanese. These 

non-Emirati teachers have played an important role in staffing an expanding Abu Dhabi 

education system. 

However, non-Emirati teachers reflect the culture and traditions of their own societies. As a 

result they are unable to promote Emirate identity and culture in Abu Dhabi educational 

1 context. The ADEC has determined that to encourage the development of Emirati culture that 

new ways need to be found to encourage Emirati males to be attracted and retained in the 

education systen~. 

The research project will identify and examine the factors and issues that can influence 

attraction and retention of Emirati male teachers in schools. As well strategies that can be used 

in building policies for attracting and retaining such teachers will result from the study. 

The assignment has two parts: 

PART A: Proposed research design and methodology. 

PART B: Case studies of similar studies. 

I PART A: 

I 1. Central concept to be explored 

Central concepts to be explored are: 

Attraction of male Emirati teachers; and 

I Retention of teachers. 

( Ihe factors that influence retention and attraction of teacher have been extensively researched. 

this research has proceeded from a western cultural perspective and has been 

(?ubli~hed mostly in English in the 'west'. As a result the factors identified for attraction and 

I %ntion of male teachers may not apply in an Abu Dhabi cultural context. A gap in the 
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literature is research on the influence of Abu Dhabi culture and family. This will be the focus 

is research project. 

has been presented in previous Assignments which has explored attraction and 

retention of teachers in terms of: 

Economic models; 

Expectancy values; and 

I o Career choice considerations; I I 
in summary the literature review also showed that: 

r There is limited research on the topic in the UAE; 

r Culture /family factors have not been previously considered but could be important 

factors in the Abu Dhabi education and cultural context. 

2. Scope and limitation I 
I 
I 
I 

The scope of the study is an exploration concerning male teaching in government schools in 

Abu Dhabi. 

As study will be limited to Abu Dhabi Education Council (ADEC) schools the findings of this 

study cannot be generalized for all schools in Abu Dhabi. 

The study is also limited to data collection in the second semester of the academic year 

2009120 10 using four group of respondents (teachers, family and family leaders, students in 

university, teachers who leave teaching) .This a significant limitation as the sample in not 

representative of the range of males in the population. As a result the study will not collect data 

on a significant proportion of males in employment in Abu Dhabi. 

3. Choosing the methodology 

3.1 Ivttroduction 

The project research data collection is to be undertaken in Abu Dhabi. As a result a number of 

influence the research design and methodology. These are: 

The culture of the country in an important consideration. The use of formal data 

collection instruments and other ways of collecting data need to be used that are 



consistent with customs for exchanging information in Abu Dhabi. For instance people 

in AD usually use traditional communication channels (Leqa in Arabic) in discussing 

issues together of significance. Leqa methods will be used to develop family 

prspectives on career choice. . Leqa in this context means that the data collection process for family views will use 

barza, a traditional Emirati way of colleting the views of family leaders that includes 

the traditional leadership of Emirati society. 

Leqa refers to a meeting when families come together to enter into discussion about 

issues that concern mastqpba, the hture of the family and the wider Abu Dhabi society. 

fie language to be used in the project research is be Arabic .This will lead participants to more 

accurately respond to interview questions. To collect information from the above sample will 

lequire ways of collecting data that well give reliable and informed data in an Abu Dhabi 

As a result the project will use barza, traditional Emirati ways of considering issues critical to 

the fi~ture of the family. 

o Other data will be collected in more usual qualitative ways from teachers and 

students. 

The data sample is being used will include: 

o Males teachers in government schools; 

o Male teachers who have left from teaching ; 

o Family leaders in leqa and barza formats; and 

o Students in universities. 

3.2 Qualitative and quantitative researclz 

3.2.1 Defining Qualitative and quantitative research 

Quantitative and qualitative research approaches are based on different epistemological 

assumptions about the nature of the investigated issue. According to Hughes (1 990)the history 

of qualitative and quantitative researchers retains back to the seventeenth century. According to 

Denzin, and Lincoln (2005) quantitative research method measures and analyses casual 

"lationships between variables. Quantitative research is based on a positivism that supports 

research. On the other hand qualitative research examines the process of assigning 

'neanings in articulated contexts. It is based on interpretation, taking into account that there 
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d,t many realities and truths (Denzin &Lincoln (2005). Qualitative research is a field of 

in4 uiry that crosscuts disciplines and subject matters and aims to gather an in-depth 

@derstanding of human behavior and the reasons that govern such behaviour (Denzin & 

Lincoln 2005). 

Lee (1994) insists that quantitative research methods derived from the natural sciences. The 

9u alitati~e research stresses on objectivity, measurement, reliability and validity (Lee 1994) 

reflects the social sciences. Quantitative research, according to Lee (1992), has become 

-increasingly inadequate especially in cross-cultural research. Attention has been devoted to a 

search for effective alternatives, and this leads to the qualitative approach which emphasizes 

the description of culture and meaning'. I11 some areas of the social sciences, such as 

qualitative research has long been the primary strategy for developing and 

testing hypotheses. Qualitative research has likewise had a long history in education, dating 

back at least to Barker's (1964) Large Schools, Small Schools project, which presented 

overwhelming evidence of the benefits of small schools for the personal and social growth of 

adolescents. In another sense, however, qualitative research in education is a new field. Recent 

theorists have pointed out that since human behavior is complex and often highly subjective 

interpretive research strategies are necessary to supplement traditional, quantitative educational 

research (Erickson, 1986). 

New approaches in qualitative research reflected in the Bishop (2005) and Horsley (2007) 

argue that western approaches to qualitative research have ignored non western approaches to 

epistemology. In this respect recent qualitative approaches acknowledge no11 western 

communication patterns and cultural structures in developing qualitative research design. 

3.2.2 Using quantitative and qualitative approaches 

Quantitative and qualitative researchers have simply responded in different ways to the 

challenge posed by the fact that experimental control, in the tradition of physics and biology is 

clearly impossible in education and the other social sciences. Quantitative researchers have 

'esponded by developing or applying numerical data collection processes, research designs, 

and statistical procedures that enable research and measurement in social sciences to parallel 

closely the work of natural science researchers. According to Daly (1992) qualitative 

researchers, 011 the other hand, have responded by using strategies focusing on the objective 

Qal~sis of subjective meaning. 
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3.2.3 The researcher's position 

Based on Section 3.2.1 it is clear that using a qualitative approach in most suited for this 

for the following two reasons. 

Firstly there is a need for the researcher to obtain an in depth understanding of the problems 

and issues that are faced by the all of participants, that is teachers, family, and others in Abu 

~habi. This will require undertaking in depth interviews and explore matters including: 
I 
I 
I 

I 

Reasons for leaving teaching ; 

r Choice of becoming a teacher; 

r What is so different about being a male teacher in Abu Dhabi; 

Reasons for a family to influence the choice of teaching as a career; and 

How a family influences the choice of careers for males. 

Secondly and as a result of the above the research requires an Abu Dhabi cultural focus and 

perspective. In this it is more likely to generate information using interviews rather than other 

techniques. In some of the data collection the interviews will need to conform to leqa and 

barza cultural norms. There is a strong case for this approach as supported by new 

developments in epistemology and research. For example research in the South Pacific (Tonga 

and Samoa) has led to a re-evaluation of research instruments and research methodology in the 

Pacific. In particular the bounded nature of much traditional qualitative research, its 

disempowering impact, and its neglect of the links between what is said and who says it have 

led to the development of a taloanoa approach to research methodologies. Taloanoa does not 

reflect the traditional concepts of reliability and validity but the learning of researchers and 

participants that in trustworthiness contributes to their group and family culture, and well being 

through connectedness. In summary this approach to research, 

Avoid researchers retelling stories from their own sense making stances, and 

appropriating the narrative; 

Avoids ignoring loyalty, kin, spiritual and cultural order; 

Avoids ignoring the cultural order that affects the realities of everyday behaviour; 

Answers the question who is this research going to be useful for; 

Highlights potentiality; 

Promotes Tala - holistic intermingling of researchers emotions, knowing and 

experiences; 
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promotes Noa - provision of space, time and conditions for co-construction of stories 

and hence meaning; 

Talanoa - researchers must deeply partake of the research experience rather than stand 

back and analyse; 

Talanoa - subjective, role, collaborative, resistant to rigid institutional hegemonic 

control; 

r Talking things over, being in possession of the oratory and verbal negotiation required 

in pacific culture (especially in limiting writing. 

r Toli - deciding and selecting how to talk. Tui - who should say? Luva - giving, 

The collective sociocult~~ral base of experience is highlighted by this research approach. 

Ths research approach also uses the language of the group and collective. 

Barza and leqa are similar concepts in that some data can only be collected and interprested 

using traditional Emirati ways discussing problems and understanding how Emirati culture 

provides systems for influencing the choice of careers. 

3.2.4 Data collection method 

As noted above, the proposed methodology of the study is a qualitative approach. Data will be 

collected through interviews, and observations with participants, leqa and barza approaches to 

seeking the views of family leaders will be developed. The study will also conduct interviews 

with male teachers, students in university, and teachers who leave teaching. 

The proposed sample group will consist of responses from 100-200 UAE national teachers and 

educators in a variety of schools with the questionnaire distributed to members of the 

organisational staff upon management approval to conduct the study. 

The study will also sample family groups using leqa and barza to explore the views of families 

and how families influence niale career choice in teaching. 

The interview schedule will involve a series of semi-structured interviews targeted at several 

different layers of educators within different educational and teaching environments. The 

Interviews will be structured using many closed-ended questions regarding perspectives on 

reasons that make UAE nationals opt not to join teaching job, and the impact of this on the 

Soci~-economic life of the UAE citizens. The semi-structured approach was considered as it 

'ill provide the interview respondents with an opportunity to discuss issues not originally 

in the interview design to provide unique insights into the phenomenon under 

question. 



Prepare recommendations 

I The proposed sample group will consist of responses from 100-200 UAE national teachers and 

I educators in a variety of schools with the questionnaire distributed to members of the 

Organisational staff upon management approval to conduct the study. 

/ f well meetings of family groupings and family leaders will be conducted using leqa and 

I haria approaches to developing conversations in an Emirati context. 

I he approach to data collection and will involve the researcher using of an appropriate 

linterview schedule designed to elicit questions regarding teaching environment incentives 

aoracting UAE nationals to engage in teaching jobs to generate data on the contemporary 

%iects3 viewpoints of n~otivational rewards. 

47 



5.1 Case Studies 1 

Name of the Author and the study: Ee-gyeong Kim & You-Kyung Han. (2002) 

~ j t l e  of the study: Korean Educational Development Institute Attracting. 

Developing and Retaining, Effective Teachers. OECD 

This study was a country case study (South Korea) in a series of country case studies 

by the OECD, as an international guide to policies and research on how to attract and 

published 

retain 

I teachers in the OECD countries. The purpose of this study was to describe the attraction and 
I 
I + ( retention problems and the looming shortage of teachers in the Korean elementary education 
I I system. The study also identifies that the problem of teacher shortage could affect the political, 

economic, and social systems of the South Korean republic. 

tAt  

I / Description of Study: 

The study is a descriptive study. The study presented the measures taken by the Korean 

education system in order to overcome teacher shortages. 

Study outcomes: 

Recent changes in the Korean education system strengthened the Korean teachers union, 

lowered teachers retirement age, and implemented a new curriculum. These developments 

I contributed to teacher shortages. As a result new attraction and retention polices were 
! 

1 developed. 
! 

The study referred to these measures as 'Comprehensive Measures to Develop the Teaching 

Profession. The policy and strategy aimed to reinforce teacher morale and professionalism. The 

polices were designed to overcome the fact that many people were not willing enter teaching 

due to the low income provided by teaching as a profession, and the weak educational 

management system. The Korean educational system is trying to increase the incentives 

Provided for teachers in general, and those of the elementary system in particular, in order to 

attract and recruit talented people into teaching, even for those who do not have any 

in teaching. 
I 
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measure is still in debate between the educational system and the teachers union. The 

Korean education system is trying to develop an in-service training program in order to 

acrease teachers' professionalism. As well, changes in the recruitment system are being made. 

These changes rely more on interviews and testing the instructional skills of potential teachers, 

instead of being based on paper and pencil recruitment test. 

usefulness of case study for present work: 

m s  study is useful for the present study since it shows the measures taken by the Korean 

education system in order to increase the number of elementary teachers. This study provided a 

mge of policies that both succeeded in attracting teachers and other that policies that failed to 

increase the number of elementary teachers. These polices have informed the development of 
i*? 
I my research questions and the literature review. 
; 

me data on salary relativities is developed through GCC nations statistics collection and the 

5.2 Case Studies 2. 
I 

Name of the author and study: Gulf Talent, Gulf Compensation trends 2008 I/, 1 

use of data from human resource and career placement services. The data is current and topical 1 

( 
I 
I 

I 

I 

1 and ius used to structure salary packages. In 2008 the results showed that the biggest salary 

Purpose of study: 

This study aims to identifji comparative salary relativities between different professions across 

the different nations in the GCC countries. The study is produced annually. It is widely 

published and reported in the press in the GCC countries. Most employers, employees and 

families become aware of professional and national salary relativities through this annual 

report. The results of this study in 2008 showed that there is an increase in the salaries at the 

private sector at the Gulf area in general and UAE in particular compared to public sector 

1 Increases occurred in the construction, banking, finance, and teaching industries as Ministry of 

I employment such as teaching. 
I 

I 
Description of Study: 

I Education's sought to attract teachers through salary incentives. The study is also published in 
I I Arabic to assist families to understand the employment market. 
I 
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Usefulness of case study for present work: 

The study documents salary relativities for teaching and other professions, The results 

of the study will be discussed with families. The study can be used to develop questions 

for interviews with teacher, students and families. 

The study provides contemporary, current data on economic incentives for teaching and 

can be used in the literature review. 

The study can be used to explore how incentives and salary and conditions can be 

developed to attract teachers and retain them. These aspects of the study can be directly 

used in the interviews and discussions with families. 

GCC countries try to increase the salaries of their public sector staff as a result of global 
4 changes such as increasing oil prices and food commodities, rising rents and housing. 

The study provides details on these aspects of attracting staff. 
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1 

~b~ ~ h a b i  is providing educational leadership for the emirates that comprise the United Arab 1 

mirates (UAE). Abu Dhabi is the capital and most populous emirate. To provide educational 

leadership within Abu Dhabi and for the entire UAE, the Abu Dhabi Education Council 

(ADEC) was established in 2004. One of the reasons for its establishment was to develop the 

education system and manage the considerable investment being made in the Abu Dhabi 

education system. As part of its diversification strategy, the Abu Dhabi government is 

investing in human capital to prepare for a future that will require a highly skilled workforce. 

Tnis involve investment in education and human capital is recent and its education system is 

undergoing rapid and large scale change. 

currently non-Emirati teachers provide the majority of teachers in Abu Dhabi and the other 

Emirate states. The nationalities represented of these non- Emirati teachers in order of highest 

to lowest representation are Egyptian, Jordanian, Syrian, Sudanese, Iraqi, Tunisian, Moroccan, 

and Lebanese. These non-Emirati teachers have played an important role in staffing an 

expanding Abu Dhabi education system. 

However, non-Emirati teachers reflect the culture and traditions of their own societies. As a 

result they are unable to promote Emirate identity and culture in Abu Dhabi educational 

context. The ADEC has determined that to encourage the development of Emirati culture that 

new ways need to be found to encourage Emirati males to be attracted and retained in the 

education system. 

The project concern an exploration of the factors and issues that can influence attraction and 

retention of Emirati male teachers in schools as well strategies that can be used in building 

policies for attracting and retaining such teachers. 

2. Topic identification and background to the study 

Currently the majority of Emirati teachers are female. Teaching is a popular career choice for 

Dhabi females. This career choice is encouraged in many families, and other countries 

teaching is an occupation that has been feminized. It is only in the last ten years that Emirati 

males have been attracted to the teaching profession. The number of Emirati women entering 

teaching has illcreased significantly, and they represent a majority in the female teaching force. 
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~~wever ,  there has been no associated increase in male Emirati teachers in the last decade (A1 

one of the consistent issues and problems in the development of Abu Dhabi' education system 

is the lack of male Emirati teachers. Emirati teachers carry with them Emirati culture. This 

culture includes the traditional understandings of what it means to be Emirati; a cultural 

that goes back thousands of years; an understanding of Emirati students and their 

3. Rational and significance of the study 

3.1 Rationale statement 

I; 
I 

I 

There is no documented research in the Emirates context that has addressed the problem and 

issues in attracting and retaining male Emirati teachers. To solve this problem it is necessary to 

identify the factors and issues that may affect male Emirati teacher attraction and retention. 

Male Emirati teachers in education are likely to be more active in the classroom, more likely to 

share knowledge about Emirati society with students; and are more aligned and provide 

rnomentum to align the society's culture and values to the younger generation. It will be 

critically important to develop well prepared Emirati male teachers in schools. This research 

"ill explore the reasons behind the low participation of Emirate males in the education of 

middle school boys as well as reasons for difficulties new teachers. As well this research will 

behavior, family and social context. As well, each Emirate has a slightly different culture. This 

difference has a big impact on student behavior and family life. Emirati teachers are aware of 

these differences and their impact on Emirati students. The Abu D11abi education system 

wishes to preserve its rich culture, and introduce new generations to the society and Emirates 

style of life. As a result there is a need to attract and retain Emirati males to teaching to 

preserve the shared understandings of the Emirati culture. Attracting and retaining Emirati 

teachers also is a key part of the Emiratisation of the educational sector in Abu Dhabi and is 

8 one of the strategic objectives that the Abu Dhabi Education Council is seeking to achieve, in 

developing the education system. 

Specifically this research will identify and examine the factors and issues that can influence 

' attraction and retention of Emirati male teachers in schools; as well strategies that can be used i 
, in building policies for attracting and retaining such teachers. The results are then intended to 

be used the ADEC to develop human resource plans as a springboard for the future to 

overcome the problems created by having few Emirati male teachers in the teaching force. 
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smdy the difficulties of Emiratisation in the education system with specific reference to ways 

of the proportion of male Emirati teachers. In this respect the results from this research can be 

used to present a case to ADEC for strategies to use to attract male teachers and to reduce 

3.2 Significance statement 

nis study is significant because it attempts to identify the factors and issues that can be used 

to address this probleni in attracting and retaining male Emirati teachers. Because the research 

will take place in Abu Dhabi, the research issues in attracting and retaining male Emirati 

teachers will be contextualized with an Emirati cultural perspectives for the first time. In 

particular the research will be the first to explore career choice within Emirati families and 

social structures. 

i 
I The research results can potentially be used to address the problems identified so far in this 

proposal .The research is also significant because it can address related problems in the process 

of Emiritisation in the entire workforce. In the respect the result from the research can be used 

to present a case of benefits that Emiratisation of workforce in the educational sector can bring 

to the economic and social environment of the country. 

4. Contribution to knowledge, expected outcomes and utilization of result 

4.1 Contribution to knowledge 

i The Contribution to knowledge will be as follows: 

Fill a gap in the literature which deals with the fact that UAE citizens' refrain 

from engaging in teaching; 

Inspire policy makers and educators to look for innovative methods to better attract 

UAE citizens to engage in the teaching; 

Pave the way for more empirical research on improving the teaching environment for 

UAE citizens, in the light of the of the findings of the research; 

Assist policymakers and teacher education to rethink and reassess the components of 

teacher preparation programs; 

Explicate career choice in a Emirati family and individual context; 



Provide policy makers and recruiters in UAE with ideas about the best ways to attract 

and retain teachers who can implement technology, successfully in their teaching; 

4.2 expected outcomes and utilization of results 

~h~ outcomes of this project will be to: 
Document a teacher development strategy that will contribute to the wider strategic 

plan of Abu Dhabi, this can be used to: 

improve the quality and level of education; 

Promote teaching as a career for Emirati males; 

Strengthen Emirati culture in education through an increase in Emirati male teachers; 

Attracting better Emirati teachers with higher qualifications. 

Document methods that can be used to attract and retain Emirati male teachers; 

Document policies for ADEC to use attract and retain male teachers; 

Document framework to support the strengthening of Emirati classroom relationships and 

classroom management in the education system; 

5. Research aim, questions and objectives 

This research aims to identify the factors that attract and the factors that prevent the 

participation of male Emirati teachers in middle boys' schools in Abu Dhabi. The research also 

aims to identify the critical factors that influence retention and attrite male Emirati teachers in 

Abu Dhabi schools. In particular, the study will aim to specifically to 

Find solutions to the problem of low participation by male Emirati teachers in the 

education of middle schools boys in Abu Dhabi; 

Develop the strategies to be implemented by (ADEC) in the context of "Emiratisation" 

of the educational system; 

Generate policies proposing solutions to the problems of attracting and retaining male 

Emirati teachers. 
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5.2 Research questions statement 

To address the aims noted above the following research questions have been developed: 

RQ 1 What are the critical factors in retaining male Emirati teachers of the ADEC 

RQ 1.1 What cultural issues affect retention of male Emirati teachers? 

RQ 1.2 What role do schools and the incentives in the education system play in 

retaining male Emirati teachers? 

RQ 2 What are the critical factors in attracting male Emirati teachers to the 

(ADEC) schools? 

RQ 2.1 What cultural issues affect attraction of male Emirati teachers? 

RQ 2.2 How can we conceptualise Emiratiparticipation in teaching in Abu 

Dhabi? 

RQ 3 What policy could (ADEC) implement the attract and retain male Emirati 

teachers in middle schools boys Abu Dhabi? 

RQ 3.1 What policies have been developed internationally to attract and retain 

male teachers? 

RQ 3.2 Which of these policies can be applied to the cultural context of UAE 

education system? 

RQ 4 What strategies could the Abu Dhabi Education Council (ADEC) develop to 

attract and retain male Emirati teachers in schools in Abu Dhabi? 

RQ 4.1 what strategies have been developed to attract and retain Emirati male 

I teachers ? 

RQ 5 How does the structure and leadership of Emirati families influence career 

choice? 

RQ. 5.1 How are career decisions made in Emirati families? 

RQ 5.2 How do Ernirati families interpret social and economic incentives in 

educational employment? 

5.3. Research objectives statement 

'he following objectives well be utilised to address each of above research questions; 

1. Undertake a review of the international literature to identity the factors and issues 

that may influence attraction and retention of males in teaching. This will this include; 

(RQ 3.1) 
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1.1. A review of the literature that focuses factors and issues on male teacher attraction 

and retention ;( RQ 2.1) 

1.2 A review of the international policy literature;(RQ 3) 

2. Examine the literature and government policy from ADEC to establish new policy 

that could be used to attract and retain teachers. These will include : 

2.1. Policies in attracting and retaining teachers ;( RQ 3.1) 

2.2. Review of current studies on Emiratisation in the workforce generally ;( RQ 

2.1) 

2.3. Investigate current nature of the Emirati teaching service ;( RQ 3) 

2.4. Identify the critical factors in Emirati career decision making; (RQ 2.2) 

2.5 Investigating the nature of Emirati family leadership and communication and 

its relationship to career choice (RQ 5.1) 

I 3. Survey and / or interview teachers to explore the family and personal decision making 

process in joining or leaving teaching for Emirati males. This includes survey and1 or 

3.1 .interviews to. Investigate the social and cultural aspects of decisions to join or leave 

teaching.( RQ 1 &RQ 1.2, RQ 5) 

3.2. I investigate other problem a respects (RQ2) 

I 4. Explore the family and personal decision making process in joining or leaving 
I 

i teaching for Emirati males; (RQ 4, RQ 5) 

4.1The social and cultural aspects of decisions to join or leave teaching ;( RQ 1.1) 

4.2To establish issues that may effective a attract and retain teaching ;( RQ 4) 

4.3 Interview Emirate male teachers who resigned to establish their reasons for 

leaving ;( RQ 1) 

4.4 Survey the Emirate university students in order to determine their future career 

choice ;( RQ 3.2) 

5. Use the analysis of data of information generated from the above objectives to; 

5.1 create a framework of guidelines that can be used to address the excising 

problems concerning male teacher's employment ;( RQ4) 

5.2 propose policy that will address current problem of teacher's retention; (RQ 

3.1) 
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6.1. The purpose of the review 

, of this study is to develop research that assists in the attraction and retention of 

@irati male teachers.The research will be transdisciplinary. It will explore incentives and 

,@&er supply and demand in the market for teaching in Abu Dhabi. It will also explore the 

that individuals within Emirati families develop knowledge of the teaching profession 

1 ~ j r a t e s  Foundation 2009). However, this exploration will occur within the cultural fiarne of 
I 

the operation of an Emirati family. Incentives, expectancy values and career choices will be 

@ffolded and interpreted and mediated by the wider family and its leadership. This family 

pcess of interpreting the incentives and values of teaching reflects Emirati culture. As a 

result, the research will explore a range of paradigms for research witliin the transdisciplinary 

frame provided by the culture of .the Emirati family. The purpose of the review is two fold 

r To provide an explanation of the context of the proposed research in terms of 
Emiratisation 

r To examine the existing literature concerning retention and attraction with a view of 
informing the research 

The context of the research is the Abu Dhabi school system this review of the literature 

1 
commences with a consideration of the Emiratisation policy in Abu Dhabi followed by an 

exploration of a range of government policies that have been developed to attract and retain 

teacher . As well as the government's Emiratisation policy that is currently being implemented 

by the education system is discussed. 

6.2. Emiritisation 

6.2.1 Introduction 

Emiratisation is the process of replacing expatriates with Emirati nationals in different fields. 

Education is one of the methods through which nations achieve their development and sustain 

their national heritage and this is critical in the implementation of the Emiratisation process . 
Sheikh Khalifa bin Zayed A1 Nahyan (2009), President of the United Arab Emirates and Ruler 

of Abu Dhabi, defined education as "a pillar that will enable Abu Dhabi to meet standards of 

excellence achieved in the most highly educated countries of the world" (Abu Dhabi Policy 

Agenda 2007). United Arab Emirates (UAE) is one of the countries that are highly investing in 
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cation. According to Abu Dhabi Executive Council (2009) a main priority is to be increased 

,ipation of Emirate citizens in the teaching process. 

vfi has progressed with efforts of ensuring high literacy rates, a modern education system 

petting international standards and increasing women's participation in education and 

The UAE devotes about 25 percent of total federal govement  spending to 

Currently The UAE has one of the lowest pupil-to-teacher ratios (1 5: 1) 

fie world. Education is compulsory through the ninth grade, although this requirement is not 

dorced. 

concerning the implementation of Emiritisation, ADEC has a critical role. In this respect, 

concerning teacher attraction and retention, ADEC (2009) plans to assist parents to in 

their sons to join teaching profession through some incentives such as: 

I Increase in Salary 

1 Increase moral support to teachers by government 

I Preparing suitable learning atmosphere for the student and the teacher 

I Reduce teacher workload 

I Increase guidance's and counseling for the family to choose teaching profession 

as a way to build up new well educated generation 

Increase media support to the teacher through cultural programs on the role of 

I teachers in society. 
I 
i Submit government support to all who choose teaching as a future profession. 

6.3 Overview of the literature 

There is a considerable body of research literature concerning teacher attraction and retention. 

here has been significant volume of research that has explored the attraction and retention of 

teachers, and more recently male teachers in the international 1iterature.This literature can be 

used to inform the proposed project. This literature and its associated research been driven in 

Part by predictions of a teacher supply shortage (Dolton 2006) in the OECD countries, 

Problems in early career teacher retention ( Hunt et a1 2003) and concerns that not enough 

males are entering teaching and that teaching is becoming more feminized. As a result, the 

OECD produced a major report Teachers matter, attractive, developing and retaining effective 

teachers (OECD 2005). This report built on a number of new quantitative studies conducted 

mostly in the discipline of economics and summarized by Dolton (2006) in the Handbook of 
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~~onornics  of Education 2 (2006). The OECD report also reflected a number of qualitative 

*dies on teacher attraction and retention associated with the publication of No Dream Denied: 

A P  ledge to America's Children (2003) published by the National Commission on Teaching 

America's Future. This publication was developed by America's leading teacher 

ed,cators.This review will concentrate on the following. 

The main factors that may influence attraction and retention from a transdisciplinary 

perspective that reflects research on teacher retention and attraction in a number of 

disciplines. 

Gaps in the literature, particularly from an Abu Dhabi cultural perspective. This review 

will include aspects of Emirati family and cultural structure pertinent to the research 

topic. 

In summary a preliminary review of the literature reveals that: 

The attraction and retention of teachers has been extensively researched across a wide 

range of discipline areas; 

Different paradigms have been used to explore teacher attraction and retention; 

Significant gaps in the literature can be identified, especially in the area of the impact of 

Emirati cultural traditions in career choice in teaching. 

6.4 Paradigms and disciplines in the literature 

The published research oil teacher attraction and retention proceeds from a range of different 

disciplines. The research then reflects a variety of research approaches, methodologies and data 

sets. 

6.4.1 Approaches from the discipline of economics 

The dominant approach in the literature is represented by the discipline of economics. 

Economists see teacher attraction and retention in terms of the structure of the underlying 

market for teacher supply and demand. Furthermore economists utilize methodologies that 

allow them to understand the forces impacting on the market for teachers (Dolton 2006). A 

key study reflecting this approach was conducted by Wooden &Webster and Marks (2008). 

This research locates teacher attraction and retention within the framework of incentives that 

reflects aspects of teacher supply and demand. The Wooden, Webster and Marks study 

Identifies salaries, conditions, wage compression and wage distribution as the key explanatory 

kiables influencing teacher attraction and retention. Key studies in this area have been 
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developed by Dolton (2006) , OECD (2005), Odden and Kelley (1 997) , Hanushek,kain,rivkin 

bregard to male teachers, Horsley and Stokes (2005) also applied a salary analysis to teacher 

h 1 and attraction. They developed data examining male teacher attraction and retention 

by choosing teaching subjects with a high proportion of male teachers, and then analyzing 

relativities in these subject areas with cognate professions outside teaching. These 

reflect an economic paradigm. Horsley and Stokes (2005) claimed that the main 

challenge for retaining the education workforce in NSW Australia is the system of wage 

determination for teachers in NSW. The study insisted that teachers' salaries should be 

compatible to those of other professionals. 

6.4.2 Expectation/motivation paradigms 

A contrasting paradigm to explain the decision to enter or leave teaching has been developed 

through the research of Richardson and Watt (2006). Their research focuses on individual 

motivations to explain why people chose to teach or leave teaching. In a series of publications 

(2005,2006,2008) they have developed an expectancy value model of career decision making. 

This model construes entry to teaching as reflecting positive pre teaching experiences. This 

model is sourced from the discipline of educational psychology and their expectancy value 

methodology has been used previously to explain how learners approach to the learning of 

mathematics. 

Richardson and Watt (2006) conducted a study on 1653 educational students enrolled at three 

Australian universities. Their research explored (2006) teaching career motivation for 

individuals choosing teaching employment. The research concluded that the motivation for 

choosing teaching as a profession is due to perceived teaching abilities, the intrinsic value of 

teaching, and the desire to make a social contribution, shape the future, and work with children. 

Richardson and Watt (2005) also conducted a study to explore the reasons behind graduates' 

decisions to pursue teaching as a career. A survey collected data about respondents' reasons for 

choosing teaching as a career, with open-ended questions eliciting rich qualitative data to 

 labora ate on rating-scale responses. Richardson and Walt (2005) found five factors related to 

[he choice of teaching as a carrier. These factors are related to social status, career fit, prior 

financial reward and time for family. 
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' Ihe key in attracting teachers is for potential teachers to experience positive prior teaching and 

learn ing experiences, job security, job transferability and time for fanlily (Watt&Richardson 

2 0 ~ g ) .  Finally the research reported that preservice teachers rated teaching as a highly 

ratisfying career, but perceived teaching as relatively low in social status, and as paying a low 

salary. 

6.4.3 Career choice and personal development concerns 

Career development for most people is a long process of choosing employment chances 

flailable in world of work. There are many factors that influence this process as: 

The environment where the people live. 

Their ability to learn. 

Their educational achievement exp. 

The most important point in students' lives is the time they make career choice in high school. 

Family and community consider this as a start to be ready to work (Lobe1,et a1 1993). 

However, this decision plays a very important role in putting the young man in a path that 

opens or closes work opportunities. 

The career choice that students make is affected by their perception of ideal job and their 

maturity in choosing a job. In addition, choosing a profession is not a simple process. It is 

influenced by many factors. How the individual understands at the ideal job reveals how the 

job is appropriate to himher. And of course influence him choice process (Watson, Quatman, 

Edler 2002). 

The literature indicates that concerning job choice it is important to take the following points 

Into consideration: 

The student should understand their strong and weak points, not only educationally but also 

Personally. Attaining a job doesn't only mean getting a degree but also having the rights lowers 

it. Patience and hard working are important to become an entrepreneur in addition to how to 

Process a bus, because profits are not achieved in away. People who like to wait in groups 

should think of job in marketing (Chen 1997). People who long for service should think of a 

job in government or of its related section. 
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,tudent should assess his beliefs, concepts and values or thing are very important later if 

what he works is contrary to what he believes in. waking in court is an example of thing, when 

low has to defend him client whether he is guilty or innocent(Super,Savickas 1996). 

ne student should choose his job himself. Whatever family or friends pressure in. He should 

choose a career that he wants and enjoys. He should not choose a job just to please his parent 

or platives. Although parents want to be best for their children. We should keep in mind that 

I the student has to live with his choice (Katie 2009). 

ne student should collect the necessary information for him chosen job and ask career experts 

about difficulties and challenges they met in the job. This helps the student to know if lie is fit 

for the job mentally, emotionally, and physically (Schwebel el at, 1996). 

From another perspective Barnett (2004) insists that teachers are the main providers of good 

education. According to Barnett (2004) teaches should be highly qualified and educated. 

Barnett (2004) insisted that "Better educated preschool teachers with specialised training are 

more effective". Barnett (2004) called for an educational strategy that should rely on the 

following. Firstly, teachers should be of four year college graduates. Secondly, universities and 

colleges should take their responsibilities in preparing well trained teachers. Thirdly, a system 

should be created in order to help teachers to continue their studies. Finally, any system for 
i 

recruitment should take into consideration the ability to attract professional teaches (Fenton 

&Brown 2007). 

6.4.4 Policy perspectives irz the literature 

fie OECD (2005) published an international study of policies for attracting, developing and 

retaining effective teachers in schools. The OECD reported that if teaching is not perceived as 

an attractive profession, and teaching does not change in fundamental ways, there is a risk that 

the quality of schools will decline. The project focuses on teacher policy issues in 25 countries: 

Australia; Austria; Belgium (Flemish Community); Belgium (French Community); Canada 

(Quebec); Chile; Denmark; Finland; France; Germany; Greece; Hungary; Ireland; Israel; Italy; 

japan; Korea; Mexico; the Netherlands; Norway; the Slovak Republic; Spain; Sweden; 

Switzerland; the United Kingdom and the United States. 

he study revealed that there are differences among countries in their approaches to teacher 

rec~itment, teacher education, teacher pay and working conditions, teacher employnlent, and 
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I 

and career structures. International analysis provides countries with an opportunity I 

to learn more about themselves by examining their experiences against those of other countries, I 

@well as building up evidence on the impact of different approaches to teacher policy. The 
I 

I 

art recommended that the teaching profession needs to be competitive with other I 

in attracting talented and motivated people. In addition, there should be a strategy I 

improve teaching's status in general. Moreover, more incentives for teachers should be 

P rovided. The report surveyed studies from a variety of research paradigms. 

6.4.5 Traditions & Customs in Emirate Family 

The literature appears devoid of factors concerning family matters and issues that may 

influence attraction and retention of teachers. This is an aspect that whilst not documented in 

the literature could be a factor in Abu Dhabi and is considered in this section. This gap arises 

born the western focus of the literature and the way that research questions and research 

methodologies reflect western cultural understandings (Bishop 2005). 

The Emirate people enjoy customs and traditions with deep roots developed a long time ago 

and inherited by generations from ancient times (alkhaleej 2009). One of these traditions is 

that each family is represented by the head of family, who is the directly responsible for major 

decisions in the family (Zayed Bin Sultan Al-Nahyan 2009) "We need to improve the care of 

the children the proper direction and guidance, all our official sponsor, and we need to improve 

the care of God as the best care". The head of the family maybe the father or grandfather or the 
I 
I eldest person in the family which usually consists of 10 to 30 people and in some cases it may 

reach100 or more. It is Emirati cultural practice that the head of the family is responsible for all 

major decisions such as financial and money matters, living arrangements, marriage and social 

fretworks (alittihad 2009). This responsibility extends to career choice and study. Western 

conceptions of the nuclear family and the prime notion of individual choice in careers is not 

reflective of the communal choice made by large extended families in non-western cultural 

contexts (Bishop 2005, Horsley & Walker 2005). 

he head of an Emirati family, usually the father, determines his sons' future through taking 

decisions in planning which includes education, choice of specialization and future studies. In 

most, but not all cases, the father chooses his sons' specialisation based on his personal 

Preferences rather than expressed wishes of children. Many of these decisions are made 
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vithout discussion (abtsaam 2008). In the Emirati cultural tradition most children will follow 

the choice of the head of the family and comply with such decisions. 

These cultural traditions have a significant impact on the gender balance of the Emirati teacher 

workforce. Traditionally, some parents choose special professions for their daughters such as 

In circumstances where families promote teaching as a career, there is a great deal of success 

for such for male teachers from these families. 

In the area of teacher attraction and retention in Abu Dhabi, in some cases, individuals may 

have chosen the teaching profession for their careers against the wishes of the head of the 

family. In these circumstances, heads of families will coiitinue to exert pressure to change 

careers out of teaching. 

I 

This research will explore how Emirati families influence attraction and retention of teachers, 

and investigate the importance of their role in choosing teaching as a profession for their 

children, in particular their sons. Moreover this research will try to identify the main reasons 

that make parents reject teaching as a profession. 

~ ~ n y  factors may influence the head of the family's decision in planning the future of their 

sons' career. Some of these factors include: 

The working conditions for each specialisation profession. 

The future vision of the specialisation. 

Avoiding repetition of the same specialisation in the family. 

I Better opportunities for promotion in employment and access to higher 

qualifications. 

I Community perception in regard to specialisation and family. 

The closeness to the place of residence. 
I 

1 Most parents would rather not to choose their son's future in the domain of teaching due to: 

Perceived workload; 

Community perceptions of teachers; 

The belief that teaching profession is for those who have no profession; 

Lack of financial incentives; 

Lack of incentives for teachers; 



the above review of the literature the following conclusions can be made 

ne factors that affect retention are: 

Work conditions; 

Job satisfaction; 

Financial incentives for teachers. 

The factors that affect attraction are: 

Government support; 

Increased salary; 

Improved teaching conditions in schools; 

The expectancy value of teaching; 

Most of the literature on retention and attraction is from a Western perspective employing 

western originated research questions and n~ethodologies. There are currently no published 

studies from an Arabic or Emirati perspective that incorporates critical elements of Emirati 

culture. Therefore this review has established a gap in current research. 

1 The above review also has shown that career choice and attraction to teaching can be 

1 influenced by the family. Such research has not considered this key aspect in explaining 

i attracting and retaining Emirati male teachers. Specifically cultural influences that affect 

attraction and retention are an area needing investigation. 

The above review of the literature will inforni the proposed research in the following ways 

The factors that affect retention and attraction will be used in the development of the 

data collection instruments for the research project. 

Emirati family and communication cultural patterns need to be embedded in research 

instruments, methodology and data collection and the interpretation of results. 

8. Research methodology and design 

8.1 Introduction 

The project research data collection is to be undertaken in Abu Dhabi. As a result a number of 

factors influence the research design and methodology. These are: 



1 

Research Provosal 

, The culture of the country in an important consideration. The use of formal data 
I 

I 

collection instruments and other ways of collecting data need to be used that are I 

consistent with customs for exchanging information in Abu Dhabi. For instance people 1 
in AD usually use traditional communication channels (Leqa in Arabic) in discussing I 

1 

1 
issues together of significance. Leqa methods will be used to develop family 1 

I 

/ I perspectives on career choice. 
1 I i 

o Leqa in this context means that the data collection process for family views will use 

barza, a traditional Emirati way of colleting the views of family leaders that 

includes the traditional leadership of Emirati society. 

o Leqa refers to a meeting when families come together to enter into discussion about 

issues that concern mastqpba, the future of the family and the wider Abu Dhabi 

society. 

fie language to be used in the project research is be Arabic .This will lead participants to more I 

accurately respond to interview questions. To collect information from the above sample will 

require ways of collecting data that well give reliable and informed data in an Abu Dhabi 

context. 

As a result the project will use barza, traditional Emirati ways of considering issues critical to 

the fbture of the family. 

o Other data will be collected in more usual qualitative ways from teachers and 

students. 

The data sample is being used will include: 

o Males teachers in government schools; 

o Male teachers who have left from teaching ; 

o Family leaders in leqa and barza formats; and 

o Students in universities. 

8.2 Qualitative and quantitative research 

8.2.1 Defining Qualitative and quantitative research 

Quantitative and qualitative research approaches are'based on different epistemological 

assumptions about the nature of the investigated issue. According to Hughes (1990)the history 

Of qualitative and quantitative researchers reta.ins back to the seventeenth century. According to 

Oenzin, and Lincoln (2005) quantitative research method measures and analyses casual 
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blation~hip~ between variables. Quantitative research is based on a positivism that supports 

eapirical research. On the other hand qualitative research examines the process of assigning 

in articulated contexts. It is based on interpretation, taking into account that there 

exist many realities and truths (Denzin &Lincoln (2005). Qualitative research is a field of 

iry that crosscuts disciplines and subject matters and aims to gather an in-depth 

rnderstanding of human behavior and the reasons that govern such behaviour (Denzin & 

lincoln 2005). 

/ Lee (1994) insists that quantitative research methods derived from the natural sciences. The 

: qalitative research stresses on objectivity, measurement, reliability and validity (Lee 1994) 
i 

' reflects the social sciences. Quantitative research, according to Lee (1992), has become 

?ncreasingly inadequate especially in cross-cultural research. Attention has been devoted to a 

search for effective alternatives, and this leads to the qualitative approach which emphasizes 

the description of culture and meaning'. In some areas of the social sciences, such as 

anthropology, qualitative research has long been the primary strategy for developing and 

testing hypotheses. Qualitative research has likewise had a long history in education, dating 

back at least to Barker's (1964) Large Schools, Small Schools project, which presented 

overwhelming evidence of the benefits of small schools for the personal and social growth of 

adolescents. In another sense, however, qualitative research in education is a new field. Recent 

theorists have pointed out that since human behavior is complex and often highly subjective 

interpretive research strategies are necessary to supplement traditional, quantitative educational 

research (Erickson, 1986). 

New approaches in qualitative research reflected in the Bishop (2005) and Horsley (2007) 

argue that western approaches to qualitative research have ignored non western approaches to 

epistemology. In this respect recent qualitative approaches acknowledge non western 

communication patterns and cultural structures in developing qualitative research design. 

8.2.2 Using quantitative and qualitative approaches 

Quantitative and qualitative researchers have simply responded in different ways to the 

challenge posed by the fact that experimental control, in the tradition of physics and biology is 

clearly impossible in education and the other social sciences. Quantitative researchers have 

responded by developing or applying numerical data collection processes, research designs, 

and statistical procedures that enable research and measurement in social sciences to parallel 
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ely the work of natural science researchers. According to Daly (1 992) qualitative 

earchers, on the other hand, have responded by using strategies focusing on the objective 

ulslysis of subjective meaning. 

8.2.3 The researcher's position 

1 ~ ~ ~ e d  on Section 3.2.1 it is clear that using a qualitative approach in most suited for this 
I 

Secondly and as a result of the above the research requires an Abu Dhabi cultural focus and 

perspective. In this it is more likely to generate information using interviews rather than other 

techniques. In some of the data collection the interviews will need to coiiform to leqa and 

barza cultural nornis. There is a strong case for this approach as supported by new 

developments in epistemology and research. For example research in the South Pacific (Tonga 

and Samoa) has led to a re-evaluation of research instruments and research methodology in the 

Pacific. In particular the bounded nature of much traditional qualitative research, its 

disempowering impact, and its neglect of the links between what is said and who says it have 

led to the development of a taloanoa approach to research methodologies. Taloanoa does not 

reflect the traditional concepts of reliability and validity but the learning of researchers and 

Participants that in trustworthiness contrib~~tes to their group and family culture, and well being 

through connectedness. In summary this approach to research, 

Avoid researchers retelling stories from their own sense making stances, and 

appropriating the narrative; 

Avoids ignoring loyalty, kin, spiritual and cultural order; 

Avoids ignoring the cultural order that affects the realities of everyday behaviour; 

Answers the question who is this research going to be useful for; 

I 

I 

I 

Ksear~h for the following two reasoils. 

Firstly there is a need for the researcher to obtain an in depth understanding of the problems 

and issues that are faced by the all of participants, that is teachers, family, and others in Abu 
i 
+ ; ~habi. This will require undertaking in depth interviews and explore matters including: 

r Reasons for leaving teaching ; 

r Choice of becoming a teacher; 

What is so different about being a male teacher in Abu Dhabi; 

Reasons for a family to influence the choice of teaching as a career; and 

How a family influences the choice of careers for males. 
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r Highlights potentiality; 

Promotes Tala -holistic intermingling of researchers emotions, knowing and 

r Promotes Noa -provision of space, time and conditions for co-construction of stories 

1 and hence meaning; 

Talanoa - researchers must deeply partake of the research experience rather than stand 

1 back and analyse; 

, r Talanoa - subjective, role, collaborative, resistant to rigid institutional hegemonic 

control; 

Talking things over, being in possession of the oratory and verbal negotiation required 

in pacific culture (especially in limiting writing. 

r Toli - deciding and selecting how to talk. Tui - who sliould say? Luva - giving, 

The collective sociocultural base of experience is highlighted by this research approach. 

Ths research approach also uses the language of the group and collective. 

Barza and leqa are similar concepts in that some data can only be collected and interprested 

using traditional Emirati ways discussing problems and understanding how Emirati culture 

provides systems for influencing the choice of careers. 

8.2.4 Data collection method 

As noted above, the proposed methodology of the study is a qualitative approach. Data will be 

collected through interviews, and observations with participants, leqa and barza approaches to 

seeking the views of family leaders will be developed. The study will also conduct interviews 

with male teachers, students in university, and teachers who leave teaching. 

The proposed sample group will consist of responses from 100-200 UAE national teachers and 

educators in a variety of schools with the questionnaire distributed to members of the 

organisational staff upon management approval to conduct the study. 

The study will also sample family groups using leqa and barza to explore the views of families 

and how families influence male career choice in teaching. 

The interview schedule will involve a series of semi-structured interviews targeted at several 

different layers of educators within different educational and teaching environments. The 

Interviews will be structured using many closed-ended questions regarding perspectives on 

reasons that make UAE nationals opt not to join teaching job, and the impact of this on the 

Socio-economic life of the UAE citizens. The semi-structured approach was considered as it 
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$11 ~rovide the interview respondents with an opportunity to discuss issues not originally 

,onsidered in the interview design to provide unique insights into the phenomenon under 

9.1 Introduction 
i 
I ( ~esearch design to be adopted has been informed by the literatures as considered above 
I 
I ( ae research design will be as follows 

Identify factors that 
Literature review C cause attraction and I 

L Arabic vision, barza and  

Use literature prepare 
Prepare interviews 

v I schedule I 

b 

Undertaken data ' r Establish problem in usage Pilot test 

.t I Prepare report for project I 
I I 

b 

Analysis of I b 
Prepare 

The proposed sample group will consist of responses from 100-200 UAE national teachers and 

educators in a variety of schools with the questionnaire distributed to members of the 

organisational staff upon management approval to conduct the study. 

4s well meetings of family groupings and family leaders will be conducted using leqa and 

barza approaches to developing conversations in an Ernirati context. 

The approach to data collection and will involve the researcher using of an appropriate 

Interview schedule designed to elicit questions regarding teaching environment incentives 

attracting UAE nationals to engage in teaching jobs to generate data on the contemporary 

Subjects' viewpoints of niotivational rewards. 
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10. Scope and limitation of the research 

~ ~ t u d y  is limited to male teachers in Abu Dhabi. This is limitation because 

The study will be limited to Abu Dhabi Education Council (ADEC) schools Therefore, 

the findings of this study cannot be generalized for all schools in ADEC. 

r The study is limited a data collection in to the second semester of the academic year 

2009/2010.Using 4 group of respondents. This a limitation as the sample in not 
1 
I 

representatives of borm range of males in the population .This could be limitation 

because opinions and view of other group are not concerned. 

11. Projected chapter structure 

Chapter 1 - Introduction 

This chapter will introduce the aspect of teacher retention and attraction the Emirati context,the 

chapter will also define its scope and state the significance and rationale for carrying it out. It 

will also state the aims and objectives and the research questions. It will then conclude with an 

outline of the structure of the thesis. 

Chapter 2 -Literature review 

This chapter will put the research into context through a discussion of the literature with 

particular reference to the Emirates. Factors that may affect retention and attraction of male 

teachers are to be identified and use to inform the research. 

Chapter 3 - Research Methodology 

This chapter will detail selection of the and research design of the project methodology to be 

used to examine the stated .The way interviews are used is discussed as is the method of data 

analysis. 

Chapter 4 - Results and discussion 

This chapter will be devoted to the description of the results from the data analysis. Data 

Qllection results will be explained with respect to original research questions. 
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i 
I chapter 6 - Conclusions and Recommendations 

This chapter will present the findings of the study, its implications and then conclude with 

some recommendations. Emergent themes in the analysis phase will be considered in terms of  

a set of factors that are critical toward developing a framework and guidelines that address 

and attraction of male teachers. Areas for further research are considered. 

12 .Timeline 

The following timeline was proposed for this research. 

Date 

1 proposal 

Sept- Nov 2009 

Develop 

methodology 

Task 

Submit Ethical 

clearance for 

approach 

Finalise data 

collection 

Finalise research 

Prepare draft 

Literature 

Prepare draft 

Methodology 

chapter 

Project write up 

approach 

1 
progress 

Submit proposal for 

1 2010 1 analysis of data up of data analysis 1 1 
Dec- Jan 09- 

I Feb-pril I analysis I review Chpt Draft I I 

Commence 

Continue data 

2 0 1 0  1 1 methodology Chpt 

Commence write- 

Draft literature 

I I 1 analysis Prepare a 

May-Tune 20 1 0 

I I I I 1 data draft of all 

Draft 1 of data 

I I I I examination 1 

chapters 

Submit project for 
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operational Definition of Terms 

ne following terms will be used in this dissertation and need some clarification. 

@E: United Arab Emirates. 

0EC:  Abu Dhabi Education Council. 

MOE: Ministry Of Education. 

fairatisation: the process of replacing the expatriates with, Emirati people in different fields. 
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last decade (Al Bayan 2009). 
This research aims to explore how Emirati males can be attracted to teaching and retained in teaching. 
The 
project will explore the factors and issues that can influence attraction and retention of Emirati male 
teachers 
in schools. 
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support and supervise the principal researcher during the course of the research. 
2.2.4 Is the principal researcher I investigator a student? Yes 
2.2.4 ... What is the educational organisation, faculty and degree course of the student? 
Organisation Professional Doctorate at CQUniversity 
Faculty FABlE 
Degree course Professional Doctorate 
2.2.4 ... Is this research project part of the assessment of the student? Yes 
2.2.4 ... Is the student's involvement in this project elective or compulsory? Compulsory 
2.2.4 ... What training or experience does the student have in the relevant research methodology? 
The student has completed and passed the initial six courses (year 1 in the professional doctorate 
program) 
including research methodology, confirmation of candidtaure presentation and independent review of the 
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proposed research. The Industry partner has also provided supervision and support and has liaised with 
the 
educational authori,ties in the UAE. 
2l2.4 ... What training has the student received in the ethics of research? 
The students has received ethics training in courses 4 (Applied research) and 5 (Research method) in the 
initial six courses of the professional doctorate in year 1. In addition my research proposal was developed 
and submitted to the Abu Dhabi Education Council in July 2009. This proposal considered ethical issues. 
In 
Year two of the professional doctorate the Research project is being developed. To complete the ethics 
requirements of this Research project Dr. IHorsley has organised workshops on the National Statement 
on 
Ethical Conduct in Human Research for me and the other Abu Dhabi professional doctorate student. 
2.2.4 ... Describe the supervision to be provided to the student. NS 4.8.8 
Dr. Horsley and Professor Dekkers provide regular, targeted supervision in professional doctorate 
supervision. In addtion to regular contact by mail and emaill and phone; Dr. Horsley requires atendance 
at 
intensive week long research workshops at the Noosa campus. Under the terms of the professional 
doctorate program the researcher is obliged to meet with their industry supervisor in UAE every week to 
explicate and enhance the research program. 
2.2.4 ... How many supervisors does the student have? 3 
2.2.4 ... supervisor I 
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e name, qualifications, and expertise, relevant to  this 

ifications and relevant 

Dr. Horsley is an experienced doctoral supervisor and an 

research, o f  the students' 

active researcher. In his previous position he was an 
Associate Professor at the University of Western Sydney. 
2.2.4 ... Supervisor 2 
2.2.4 ... Provide the name, qualifications, and expertise, relevant to  this research, of  the students' 
supervisor 
Title Dr 
First Name Othman 
Surname Alsawaei 
Summary of qualifications and relevant 
expertise 
Associate Professor in the Faculty of Education at UAE 
University. 
Appointed by CQUniversity as an industry advisor. 
Phi3 in mathematics education. 
See attached CV 
2.2.4 ... Supervisor 3 
2,2.4 ... Provide the name, qualifications, and expertise, relevant to this research, o f  the students' 
supervisor 
Title Prof 
First Name John 
Surname Dekkers 
Summary of  qualifications and relevant 
expertise 
Emeritus Professor and the leading post graduate 
supevisor in the School of Learning and Innovation. 
2.3. Associate researcher(s) 1 investigator(s) 
2.3.1 How many known associate researchers are there? (You will be asked to  give 
contact details for these associate researchers I investigators at question 2.3.1.1) 
0 
2.3.2 Do you intend to employ other associate researchers I investigators? No 
2.4. Contact 
Provide the following information for the person making this application to the HREC. 
2.4.1. Name and contact details 
Name: Mr SULAIMAN AL NUAlMl 
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Address: 50711 00 Harbour Esplanade Docklands 3008- Melbourne VIC 
P.0. box 231 99 A1 Ain United Arab Emirates 
Abu Dhabi Education Council 
Deputy Director Al Ain Education Zone 
MELBOURNE VIC 3008 
U.A.E 
Organisation: CQU 
Area: FABlE 
Position: Professional Doctorate Student 
Contact (Bus) +97137214328 (AH) +97137845647 
(Mob) +971506436166 (Fax) +97137214328 
Email: salem-ua@hotmail.com 
2.5. Other personnel relevant to the research project 



nown other people 

2.5.2 Is it intended that other people, 
of this research project? 

Ethical Clearance 

will play a specified role 

not yet known, will play 

in the conduct of this 

a specified role in the 

/ No 
2.6. Certification of researchers I investigators 
2.6.1 Are there any relevant certification, accreditation or credentialing requirements 

to the conduct of this research? 
No 
2.7. Training o f  researchers I investigators 
2.7.1 Do the researchers I investigators or others involved in any aspect of this 

project require any additional training in order to undertake this research? 
I 

No I 
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3. RESOURCES 1 

3.1. Project Funding I Support 
3.1.1. Indicate how the project will be  funded 
3.1.1 ... Type of funding. 
[Please note that all fields in any selected funding detail column (with the exception of the code) I 

wil l need to 
be completed.] I 
Sponsor 
Name of Grant / Sponsor UAE President Ministry 
Amount of funding Prof Doc 

I 
Code (optional) I 3  1301 I1 3 1399 
Conf~rmed I Sought Confirmed 
Detail in kind support The researcher will be provided with the research support provided by 

! 
CQUniversity. The researchers is also supporetd by the Ab Dhabi 
Education Council. 
lnd~cate the extent to which the scope of this 
HREC applicat~on and grant are al~gned 
There is close alignment between the research scholarship from the 
President to investigate the factors leading to attraction and retention 
of Emirati male teachers and the HREC application 
3.1.1 ... How will you manage a funding shortfall (if any)? 
The research scholarship to complete the CQUniversity Professional Doctorate as an international 
student 
also provides funds to conduct the research In the Abu Dhabi educational community. 
3.1.2 Will the project be supported in other ways eg. in-kind supportlequipment by an 
external party eg. sponsor 
No 
3.2. Duality of Interest 
3.2.1 Describe any commercialisation or intellectual property implications of the fundinglsupport 
arrangement. 
No IP commecialisation ant~cipated. 
3.2.2 Does the fundinglsupport provider(s) have a financial interest in the outcome of 
the research? 
No 
3.2.3 Does any member of the research team have any affiliation with the provider(s) of 
fundinglsupport, or a financial interest in the outcome of the research? 
No 
3.2.4 Does any other individual or organisation have an interest in the outcome of this 
research 
Yes 

87 

t 
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3.2.4.. Indicate the interested party and describe the interest. 
Tile President of the UAE and the Abu Dhabi Education Council (ADEC) have jointly contributed to the 
pneral area of the research topic in partnership with the student. 
This joint con.tribution was the basis of the awarding of the student a scholarship to undertake the 

1 professional Doctorate and investigate this topic through study at CQUnlversity. 
The scholarship meets the current international research student doctorate fees and sustenainance to the 
value of 50,000 per annum. 
ADEC will support the research by developing the Albarza and Leqa communciation methods and their 
associated forums proposed in the research and described later in this application. 
3.2.5 Are there any restrictions on the publication of results from this research? No 
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4. PRIOR REVIEWS 
4.1. Ethical review 
4.1.0. Duration and location 
4.1.0 ... In how many Australian sites, or site types, will the research be conducted? 0 
4.1.0 ... In how many overseas sites, or site types, will the research be conducted? 3 
provide the following information for each site or site type (Australian and overseas, if applicable) at which the research is to be 
conducted 
4.1.0 ... Site 1 Site Type 1 
4.1.0 ... Site I Site Type Name 
AI Ain Education Zone 
4.1.0 ... Site I Site Type Location 
The Abu Dhabi education system is divided into three education zones. Each zone constitutes a major 
educational region for the purposes of educational administration and management. 
Al Ain is one of the three education zones in Abu Dhabi. 
Al Ain zone is located in Al Ain city. 
4.1.0 ... Site I Site Type 2 
4.1.0 ... Site 1 Site Type Name 
Abu Dhabi Education Zone 
4.1.0 ... Site 1 Site Type Location 
The Abu Dhabi education system is divided into three education zones. Each zone constitutes a major 
educational region for the purposes of educational administration and management. 
Abu Dhabi is one of the three education zones in Abu Dhabi. 
Abu Dhabi is located in the capital of UAE, Abu Dhabi. 
4.1 .O...Site I Site Type 3 
4.1.0 ... Site I Site Type Name 
Western Education Zone 
4.1.0 ... Site I Site Type Location 
The Abu Dhabi education system is divided into three education zones. Each zone constitutes a major 
educational region for the purposes of educational administration and management. 
Western is one of the three education zones in Abu Dhabi. 
Western zone is located in Western area of Abu Dhabi . 
4.1.0 ... Provide the start and finish dates for the whole of the study including data analysis 
Anticipated start date 26/02/2010 
Anticipated finish date 26/06/2010 
4.1.0 ... Are there any time-critical aspects of the research project of which an HREC 
should be aware? 
No 
4.1.1 To how many Australian HRECs (representing site organisations or the 
researcher's I investigator's organisation) is it intended that this research proposal be 
submitted? 
1 
4.1.1 ... HREC 1 
4.1 .I ... Name of HREC Central Queensland University's Human Research Ethics Committee (EC00158) 



Ethical Clearance 
I 

I 

4.1.1...Provide the start and finish dates for the research for which this HREC is providing ethical 
I 

I 

Anticipated start date or date range 26/02/2010 
I 

Anticipated finish date or  date range 26/06/2010 
I 
I 
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4.1.1 ... For how many sites at which the research is to  be conducted will this HREC 
povide ethical review? 

I 

3 
4.1.1 ... Site 1 
4.1.1 ... Name of site Al Ain Education Zone 
4.1.1 ... Which of the researchers I investigators involved in this project will conduct the research 
at this 
site? 
principal Researcher(s) Associate Researcher(s) 
Mr SULAIMAN AL NUAlMl 
4.1.1...Site 2 
4.1 .I ... Name of site Abu Dhabi Education Zone 
4.1 .I ... Which of the researchers 1 investigators involved in this project will conduct the research 
at this 
site? 
Principal Researcher(s) Associate Researcher(s) 
Mr SULAIMAN AL NUAIMI 
4.1.1 ... Site 3 
4.1 .I ... Name of site Western Education Zone 
4.1.1 ... Which of the researchers I investigators involved in this project will conduct the research 
at this 
site? 
Principal Researcher(s) Associate Researcher(s) 
Mr SULAIMAN AL NUAlMl 

I 
4.1.2 Have you previously submitted an application, whether in NEAF of otherwise, for 
ethical review of this research project to any other HRECs? 

I No 
I 4.2. Research conducted overseas 
I 4.2.1 Are there any local requirements which are necessary for the conduct of this 
I 
I 

I be the requirements and how they will be met? 
I The research will need to use traditional emirati communication strategies and their asociated forums to 
I access the views of families in investigating the factors relating to attracting and retaining emirati males in 
I 

I This is because in Emirati culture often families specify the university study and courses undertaken by 
I 
I Two traditional methods of communicating will be used to undertake discussions with a sample of emirati 
I families. These traditional methods of culturally responsive communication are Albarza and Leqa. Albarza 
I and Leqa are a traditional meeting process in emirati culture. 
I le sheik or family leader related to the royal family acts to chair the meeting. This indicates 
I of the topic and provides an open forum to gather different ideas from all the families 
I the discussion. Use of Albarza allows families through their family leaders to express their 
I 

I indicates the importance of the topic. Because the meeting is chaired by a leading member of 
I 
I all views are priviledged and have equal weight in the meeting and more open discussion is 
I 

l a occurs after Albarza. The format of the meeting forum is the same but Leqa includes senior female 

I 
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This traditional method meets the needs of this research. In the UAE famlly leaders shape and dlrect 

, career paths. This communal aspect of career choice has been neglected in western theories of career 

The use of traditional Emirati forums and communicat~on methods is designed to assist the research to 
access family views, attitudes and behaviour in terms of males entering and staying in teaching. 
4.3. Peer review 

I @ 
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I 
I 4.3.1 Has the research proposal, including design, methodology and evaluation 
! ' undergone, or will it undergo, a peer review process? NS 1.2 
I 
I Yes 

! 4.3.1 ... Provide details of the review and the outcome. A copy of the letter I notification, where 
I available, 

should be attached to this application. 
The research has been peer reviewed through presentation at confirmation of canditature at CQUniversity 
The en,tire research proposal was reviewed at the confirmation of candidature. In addition, an industry 
advisor Dr. Alsawaie, from the UAE University in Al Ain has also reviewed the research methodology and 
research instruments and research plan. In addition, the Abu Dhabi Education Council has evaluated the 
research proposal and has provided a certificate to indicate that they support the project, collection of 
data 
and that the project meets their research requirements. 
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Ethical Review Section 
Summary 
Applicant 1 Principal Researcher(s) 
Mr SULAlMAN AL NUAlMl 
Bachelor of Education UAE University 
Graduate Certificate of Educational Leadership UAE University 
Former School Principal and Education Leader in Abu Dhabi Schools 
Mamanger of  Schools region with a specific role in attracting and recruiting teachers and developing 
profesional 
development plans. 
Head of the middle school in A1 Ain Education zone 
Head of strategy planning in an educational region. 
Potential conflicts of interest 
I am Head of Strategy Planning in ADEC. This might be seen as a competing interest but my work in this 
area is 
supervised by ADEC senior management, who will assist in the proper performance of my duties and my 
research. 
Other Relevant Personnel 
Dr Mike Horsley 
Dr. Horsley is an experienced doctoral supervisor and an active researcher. In his previous position he 
Was an 
Associate Professor at the University of Western Sydney. 
Dr Othman Alsawaei 
Associate Professor in the Faculty of Education at UAE University. 
Appointed by CQUniversity as an industry advisor. 
PhD in mafhematics education. 
See attached CV 
Prof John Dekkers 
Emeritus Professor and the leading post graduate supevisor in the School of  Learning and Innovation. 
Page I I of 29 
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5.1. Type of Research 
i 5.1.1 Tick as many of the following 'types of research' as apply to  this project. Your answers will 

HRECS in considering your proposal. A tick in some of these boxes will generate additional 
questions 
relevant to your proposal (mainly because the National Statement requires additional ethical 
matters to be 

which will appear in Section 9 of NEAF. 
This project involves: 
1x1 Research using qualitative methods NS 3.1 
[XI Research on workplace practices or possibly impacting on workplace relationships NS 4.3 
[XI Research conducted overseas involving participants NS 4.8 
5.1.2 Does the research involve limited disclosure to  participants? NS 2.3 No 
5.1.3 Are the applicants asking the HREC I review body to waive the requirement of 
consent? NS 2.3.5 
No 
5.2. Research plan 
5.2.1 Describe the theoretical, empirical andlor conceptual basis, and background evidence, for 
the research 
proposal, eg. previous studies, anecdotal evidence, review of literature, prior observation, 
laboratory or 
animal studies (4000 character limit). NS 1.1 
One of the consistent issues and problems in the development of Abu Dhabi' education system is the lack 
of 
male Emirati teachers. Emirati teachers carry with them Emirati culture. This culture includes the 
lraditional 
understandings of what it means to be Emirati; a cultural tradition that goes back thousands of years; an 
understanding of Emirati students and their behavior, family and social context. As well, each emirate has 
developed a slightly different culture. This difference has a big impact on student behavior and family life. 
Emirati teachers are aware of these differences and their impact on Emirati students. 
As a result there is a need to attract and retain Emirati males to teaching to preserve the shared 
understandings of the Emirati culture. Attracting and retaining Emirati teachers also is a key part of the 
Emiratisation. This is a process of replacing the expatriates with, Emirati people in different fields) of the 
educational sector in Abu Dhabi and is one of the strategic objectives that the Abu Dhabi Education 
Council 
is seeking to achieve, in developing the education system. 
Current research has proposed three theoretical paradigms to explain teacher attraction and retention. 
These include economic approaches (the structure of incentives, salary, conditions, in teaching and other 

. Professions); expectancy value approaches (the structure of personal motivation, experiences in 
teaching, 
Peer attitudes); career choice (personal development and career path, work experiences). 
The literature appears devoid of factors concerning family matters and family issues that may influence 
attraction and retention of teachers. This is an aspect that whilst not documented in the literature could be 
a 
factor in Abu Dhabi and is considered in this section. This gap arises from the western focus of the 
literat u re 
and the way that research questions and research methodologies reflect western cultural understandings 
(Bishop 2005). 
The Emirate people enjoy customs and traditions with deep roots developed a long time ago and 
inherited 

generations from ancient times (alkhaleej 2009). One of these traditions is ,that each family is 
'@Presented by the head of family, who is the directly responsible for major decisions in ,the family (Zayed 
Bin Sultan Al-Nahyan 2009) The head of the family maybe the father or grandfather or the eldest person 
in 
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the family which usually consists of 10 to 30 people and in some cases ~t may reach100 or more. It is 

practice that the head of the famlly is responsible for all major decisions such as financial and 

matters, llving arrangements, marriage and social networks (al~ttlhad 2009). This responsibility extends to 
I 

career choice and study. Western conceptions of the nuclear famlly and the prime notion of individual 
I$ choice in careers is not reflective of the communal choice made by large extended families in non- 
I- western 

cultural contexts (Bishop 2005, Horsley & Walker 2005). 
The head of an Emirati family, usually the father, determines his sons' future through taking decisions in 
planning which includes education, choice of specialization and future studies. In most, but not all cases, 
the 
father chooses his sons' specialisation based on his personal preferences rather than expressed wishes 
of 
children. Many of these decisions are made wi,thout discussion (abtsaam 2008). In the Emirati cultural 
tradition most children will follow the choice of ,the head of the family and comply with such decisions. 
These cultural traditions have a significant impact on the gender balance of the Emirati teacher workforce. 
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This research will explore how Emirati families influence attraction and retention of male teachers, and 
investigate the importance of their role in choosing teaching as a profession for young men 
5.2.2 State the aims of the research and the research question andlor hypotheses, where 
appropriate. 
This research aims to identify the factors that attract and the factors that prevent the participation of male 
Emirati teachers in schools in Abu Dhabi. The research also aims to identify the critical factors that can 
reduce retention and increase attraction of male Emirati teachers in schools in Abu Dhabi. In addition, this 
research will be used to inform plans to increase the attraction and retention of Emirati male teachers. 
The research will also develop new knowledge about how Emirati family structures influence individual 
career choice; and interpret the structure of social and economic employnient incentives for teaching in 
the 
Emirati culture. 
5.2.3 Has this project been undertaken previously? No 
5.3. BenefitslRisks 
5.3.0 Does the research involve a practice or intervention which is an alternative to a 
standard practice or intervention? 
No 
5.3.2 What expected benefits (if any) will this research have for the wider community? 
The main benefit to the community of this research is to provide policy makers in the UAE with ideas 
about 
the best ways to attract and retain male teachers in the education system. Increasing the number of male 
emirati teachers is also a national educational priority as noted in the 2050 Abu Dhabi National Education 
Strategy. 
Subsiduary benefits for the community include developing research that will assist future researchers in 
investigating the emiratisation of the teaching force. Also the research aims to rasie the profile and 
visibility 
of teaching in Abu Dhabi and the UAE. 
5.3.3 What expected benefits (if any) will this research have for participants? NS 2.1 
Participants in the research will have the opportunity to express their views about the importance of 
teaching 
and the role of emirati teachers in maintaining emirati culture through schooling. 
Participants will have the opportunity to put forward their views and those of their family about the 
structure 
of incentives in teaching in Abu Dhabu to their political and educational leadership. 
Participants will be able to directly inspire policy makers and educators to look for innovative methods to 
better attract UAE citizens to engage in the teaching. This will inform future refinements of attraction and 
retention policies 
The research will also explicate teaching career choice in a Emirati family and individual context for the 
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5.3.4 Are there any risks to participants as a result of participation in this research 
4 , project? NS 2.1 

Yes 
I 5.3.5 Explain how the likely benefit of the research justifies the risks of harm or discomfort to 
)I participants. 

NS 1.6 
Emiritisation of the teaching force is a na.tional priority.Attracting and retaining male Emira,ti teachers is a 
national priority explicated in the national education strategy. 
5.3.8 Are there any other risks involved in this research? eg. to the research team, the 
organisation, others 
No 
5.3.9 Is it anticipated that the research will lead to commercial benefit for the 
investigator(s) and or the research sponsor(s)? 
No 
5.3.11 Is there a risk that the dissemination of results could cause harm of any kind to 
individual participants - whether their physical, psychological, spiritual, emotional, 
social or financial well-being, or to their employability or professional relationships - or 
to their communities? 
No 
5.4. Monitoring 
Refer to NS 3.3.19 - 3.3.25 
5.4.1 What mechanisms do the researchers I investigators intend to implement to monitor the 
conduct and 
progress of the research project? NS 5.5 
The researcher will follow HREC monitoring principles. The researcher will report regularly to the 
supervisors 
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on the ethical conduct of the research and will have the National Statement on Ethical Conduct in Human 
Research with them in Abu Dhabi at all .times. The researcher will monitor the Albarza and Leqa process. 
At 
this stage there is discussion of the principal supervisor attending the Albarza and Leqa sessions to 
monitor 
ethical complian,ce and assist with the research. 
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6. PARTICIPANTS 
6.1. Research participants 
6.1 .I The National Statement identifies the need to pay additional attention to ethical issues associated with research involving 

t Certain specific 
populations. 
This question aims to assist you and the HREC to identify and address ethical issues that are likely to arise in your research, if its 
design will 
include one or more of these populations. Further, the National Statement recognizes the cultural diversity of Australia's population 
and the 
Importance of respect for that diversity in the recruitment and involvement of participants. Your answer to this question will guide you 
to additional 
questions (if any) relevant to the participants in your study. 
6.1.1 Tick as many of the following 'types of research participants' who will be included because 
of the 
Project design, or their inclusion is probable, given the diversity of Australia's population. If none 
apply, 
Please indicate this below. 
a) Primary intent of research c) Design specifically excludes 
People whose primary language is other 
than English (LOTE) 
1x1 [ 1 
People in exis.ting dependent or unequal 

93 

b 
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NS 4.3 

6.2.1 How many participant groups are involved in this research project? 3 
6.2.2 What is the expected total number of participants in this project at all sites? 
150 
6.2.3. Group 1 
6.2.3 ... Group name for participants in this group 
AI Ain Education Zone: Educational community family leaders 
6.2.3 ... Expected number of participants in this group 
50 
6.2.3 ... Age range 
24 - 60 
6.2.3 ... Other relevant characteristics of this participant group 
The targeted participants in this group are the family leaders of students in grade 12 (final year) at Khalid 
Secondary School, the largest school in the Al Ain education zone. The family leaders of these final year 
school students will be invited to Albarza and Leqa. 
Male emirati teachers and former male emirati teachers from this zone will be idenitfied by ADEC and 
asked 
to participate in the research by completing a questionnaire. 
6.2.3 ... Why are these characteristics relevant to the aims of the project? 
The research targets the family leaders of these final year students as career choice and choice of 
university 
studies for final year studies in Abu DhabiIUAE is shaped and directed by family leaders; unlike the 
personal 
based decisions in a western context. 
6.2.3. Group 2 
6.2.3 ... Group name for participants in this group 
Abu Dhabi Education Zone: Educational community family leaders 
6.2.3 ... Expected number of participants in this group 
50 
6.2.3 ... Age range 
24-60 
6.2.3 ... Other relevant characteristics of this participant group 
The targeted participants in this group are the family leaders of students in grade 12 (final year) at Khalifa 
Secondary School, the largest school in the Abu Dhabi education zone. The family leaders of these final 
year school students will be invited to Albarza and Leqa. 
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Male emirati teachers and former male eniirati teachers from this zone will be idenitfied by ADEC and 
asked 
to participate in the research by completing a questionnaire. 
6.2.3 ... Why are these characteristics relevant to the aims of the project? 
The research targets the family leaders of these final year students as career choice and choice of 
university 
studies for final year studies in Abu DhabiIUAE is shaped and directed by family leaders; unlike the 
Personal 
based decisions in a western context. 
6.2.3. Group 3 
6.2.3 ... Group name for participants in this group 
hestern Education Zone: Educational community family leaders 
6.2.3 ... Expected number of participants in this group 
50 
6.2.3 ... Age range 
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6.2.3 ... Other relevant characteristics of this participant group 
The targeted participants in this group are the family leaders of students in grade 12 (final year) at 
~lruwais 
secondary School, the largest school in the Western education zone. The family leaders of these final 
year 
school students will be invited to Albarza and Leqa. 
Male emirati teachers and former male emirati teachers from this zone will be idenitfied by ADEC and 
asked 
to participate in the research by completing a questionnaire. 
6.2.3... Why are these characteristics relevant to  the aims of the project? 
The research targets the family leaders of these final year students as career choice and choice of 
university 
studies for final year studies in Abu DhabiIUAE is shaped and directed by family leaders; unlike the 
personal 
based decisions in a western context. 
6.2.4. Your response to questions at Section 6.1 - Research Participants' indicates that 
the 
following participant groups are excluded from your research. If this is not correct please 
return to section 6.1 to amend your answer. 
Aboriginal andlor Torres Strait Islander peoples 
6.2.4 ... Have any particular potential participants o r  groups o f  participants been excluded from 
this 
research? In answering this question you need t o  consider if i t  would be unjust to  exclude these 
potential 
participants. NS 1.4 
?he research is being conducted in Abu Dhabi using traditional communication formats and forums in 
UAE 
culture. It will not include Aborginal and Torres Strait Islander people. 
6.3. Participation experience 
6.3.1 Provide a concise detailed description, i n  not more than 200 words, in terms which are easily 
understood by  the lay reader o f  what the participation will involve. 
Particants will be invited to an Albarza and Leqa, a traditional meeting convened by a meniber of the 
royal 
family to discuss openly matters of importance to Abu Dhabi society. Albarza and Leqa are chaired by the 
a 
member of the royal family. An Albarza and leqa is normally 3 or fours long to enable each family leader 
to 
speak to represent the views of their family. The structure of the Albarza and Leqa will be managed by 
the 
researcher who will ask the interview questions and distribute the survey for full discussion by each family 
leader. Albarza and leqa involve also some refreshments during the course of the discussion. A family 
leader participating would expect to be in attendance for up to four hours. 
Male emirati teachers and former niale emirati teachers from th~s zone will be idenitfied by ADEC and 
asked 
to participate in the research by completing a questionnaire that will take approximately 20 minutes to 
Complete. ADEC will provide these questionnaires to current and former Emirati male teachers addresses 
with a return envelope for response. 
6.4. Relationship of researchers 1 investigators to participants 
6.4.1 Specify the nature o f  any existing relationship or one likely t o  rise during the research, 
between the 
Potential participants and any member o f  the research team or an organisation involved in the 
research. 
The researcher has worked for ADEC and will be known to most participant family leaders. There is an 
existing relationship based on professional expertise in managing schools and as a participant in previous 
Albarza and Leqa that have considered other matters of importance to Abu Dhabi society. The use of the 
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Albarza and Leqa is designed to indicate the importance of the reseach and the research topic. The 

of the Albarza and Leqa by a member of the royal family means that the views of all family leaders will be 
considered equally. 
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6.4.2 Describe what steps, if any, will be taken to ensure that the relationship does not impair 

I 
free and voluntary consent and participation in the project. 
Family leaders have the opportunity to attend the Albarza or Leqa or not to attend. Family leaders will 
make 
this decision themselves based on their own considerations. 
6.4.3 Describe what steps, if any, will be taken to ensure that decisions about participation in the 
research 
do not impair any existing or foreseeable future relationship between participants and researcher I 
investigator or organisations. 
The traditional Albarza and Leqa communication method is designed to allow family leaders to discuss 
matters of social importance without disturbing or impairing future relationships. 
6.4.4 Will the research impact upon, or change, an existing relationship between 
participants and researcher I investigator or organisations.? 
No 
6.4.5 Is it intended that the interview transcript will be shown or made available to 
participants? 3.1.15 
No 
6.5. Recruitment 
6.5.1 What processes will be used to identify potential participants? 
The researcher will prepare a letter of invitation to be sent to the largest school in each education zone. 
These schools are Khalid Secondary School (Al Ain Zone); Khalifa Secondary School ( Abu Dhabi zone) 
and 
Alruweis Secondary School (Western Zone). The letter will be sent by ADEC to the principal for 
distribution 
to year 12 s.tudent family leaders. The letter will invite family leaders of these year 12 students to Albarza 
and Leqa meetings in each zone. 
6.5.2 Is it proposed to 'screen' or assess the suitability of the potential participants for 
the study? 
No 
6.5.3 Describe how initial contact will be made with potential participants. 
Contact wil be made to family leaders by the school principal of the schools chosen in the 3 school 
sample. 
It is anticpated that approximately 50 family leaders will respond to the invitation to Albarza and Leqa in 
each 
of the three zones. 
Male emirati teachers and former male emirati teachers from each zone will be idenitfied by ADEC and 
asked to participate in the research by completing a questionnaire that will take approximately 20 minutes 
to 
complete. ADEC will provide these questionnaires to current and former Emirati male teachers addresses 
by 
mail with a return envelope for response. 
6.5.3 ... Do you intend to include both males and females in this study? Yes 
6.5.3 ... What is the expected ratio of males to females that will be recruited into this study and 
does this 
ratio accurately reflect the distribution of the disease, issue or condition within the general 
Community? 
Family leaders atending Albarza are male. Leqa meetings occuring after the Albarza will also include 
Senior 
female family leaders. 
6.5.4 Is an advertisement, e-mail, website, letter or telephone call proposed as the form 
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of initial contact with potential participants? 

6.5.4.. Provide details and a copy of textlscript. 
ri;u&J+. 

--------- -------- dl ..................................... &I i i-. S3 '$33 
I ----------------------- ---- L,dI 

Header: Abu Dhabi Education Council 
Dear parent's student ...................................... grade ----------------- 
school ---- ....................... 
We request you to kindly attend the Albarza and Leqa with the researcher Sulaiman Rashed Al Nuaimi. 
This will discuss attracting and retaining male Emirati teachers in Abu Dhabi. 
The Albarza and Leqa will be chaired by 
The Albarza and Leqa will be held on times ....................... ------------------------ 
In the school theatre. 
Please accept my deep appreciation and respect 
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6.5.5 If it became known that a person was recruited to, participated in, or was 
excluded from the research, would that knowledge expose the person to any 
disadvantage or risk? 
No 
6.6. Consent process 
6.6.1 Will consent for participation in this research be sought from all participants? Yes 
6.6.1 ... Will there be participants who have capacity to give consent for themselves? Yes 
6.6.1 ... What mechanismslassessmentsltools are to be used, if any, to determine each of these 
participant's 
capacity to decide whether or not to participate? 
Family leaders may respond to the Albarza and leqa inviations or not respond. 
6.6.1 ... Are any of the participants children or young people? No 
6.6.1 ... Will there be participants who do not have capacity to give consent for 
themselves? 

I 
; 

I) 
1 

No 
6.6.1 ... Describe the consent process, ie how participants or those deciding for them will be 
informed about, 
and choose whether or not to participate in, the project. 
Family leaders make decisions on behalf of the wider family. In Abu Dhabi the family leaders would make 
these decisions on behalf of up to 25- 50 people. 
This form of family leadership is a strong part of Abu Dhabi Emirate culture. 
Family leaders can choose to participate or not in this project. 
6.6.1 ... If a participant or person on behalf of a participant chooses not to participate, are there 
specific 
consequences of which they should be made aware, prior to making this decision? 4.6.6 - 4.6.7 
No 
6.6.1... Might individual participants be identifiable by other members of their group, and if so 
could this 
identification could expose them to risks? 
No 
6n6.1 ... If a participant or person on behalf of a participant chooses to withdraw from the research, 
are there 

consequences of which they should be made aware, prior to giving consent? 
Nol the family leaders may withdraw at any time with no penalty or impairment. 

I 
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6.6.1 ... Specify the nature and value of any proposed incentivelpayment (eg. movie tickets, food 

or reimbursement (eg travel expenses) to participants. 
No incentives or payments are envisaged or planned. 
6.6.1 ... Explain why this offer will not impair the voluntary nature of the consent, whether by 
participants' or 

I persons deciding for their behalf. NS 2 2 70 - 2 2 11 
NIA 
6.6.1 ... Are the participants from which you are recruiting attending for therapeutic care? If yes 
please 
provide the details of this care. 
No 
6.6.3 Do you propose to obtain consent from individual participants for your use of 
their stored datalsamples for this research project? 
No 
6.6.3 ... Give justification 
Attendance at Albarza and Leqa will be taken as an indication of consent. 
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7. PARTICIPANTS SPECIFIC 
7.1. Participants whose primary language is other than English (LOTE) 
You have indicated that the project involves persons whose primary language is other than English (LOTE) 
7.1 . I  Describe what steps will be taken to ensure each participant's free and voluntary consent 
and 
participation in the project given that the person's language is other than English ? 
The letter invitation will be in Arabic the mother tongue of family leaders. 
The information sheet describing the project will be provided in arabic as well. 
The Albarza and Leqa will be conducted in arabic under the leadership of a member of the royal family. 
The discussion data will be collected in arabic as well. 
7.1.2 In what language@) will the research be conducted? 
[XI Other 
7.1.2 ... Specify the language(s) 
Arabic (UAE Arabic) 
7.1.2 ... Will an interpreter to be present during discussions with the participants about 
the research project? 
No 
7.1.2 ... Why will an interpreter not be present during discussions with participants about the 
research 
project? 
The researcher is Emirati and a fluent UAE arabic speaker. 
7.1.3 Will participants be provided with written information in the language in which the 
research will be conducted? 
Yes 
7.4. People in dependent or unequal relationships 
YOU have indicated that the project involves persons in dependent relationships. You may need to reconsider your answers in 
Section 6.4 to 
ensure that the information provided is accurate and consistent. 
7.4.1 Describe the dependent relationship between the participants and the researcher 1 
investigator, 
members of the research team, andlor any person involved in the recruitmentlconsent process. 
NS 4.3.6 
The researcher is a senior member of ADEC and is well known as an education expert and an 
educational 
leader. Also, as a leader of his family, he is well known to other family leaders. 
7.4.2 How will the process of obtaining consent enable persons in dependent relationships to give 
voluntary 
consent 
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Voluntary consent for participation will be ensured by the processes of Albarza and Leqa. Famrly leaders 

be abe to attend or not to attend. 
I* 7.4.3 Will there be any specific risks to participants in this research project as a result 
I 

1 of the dependent relationship? 
1 N 0 

7.4.4 If a participant chooses to withdraw from the research, how will the ongoing dependant 
relationship 
with the participant be maintained? 
Family leaders may elect to attend or not attend Albarza and Leqa. They will continue to be family leaders 
and may attend future Albarza and Leqa. 
7.5. People in other countries 
You have indicated that the project involves research conducted overseas. 
7.5.1 In what language(s) will the research be conducted? 
[XI Other 
7.5.1 ... Specify the language@) 
Arabic (UAE Arabic) 
7.5.1 ... Will an interpreter to be present during discussions with the participants about 
the research project? 
No 
7.5.1 ... Why will an interpreter not be present during discussions with participants about the 
research 
project? 
The researcher is Emirati and a fluent UAE arabic speaker. 
7.5.2 Will participants be provided with written information in the language in which the Yes 
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research will be conducted? 
7.5.3 Describe the procedures by which overseas participants can obtain further information or 
complain 
about the research project? 
The details of CQuniversity research ethics contacts will be provided in arabic in the project inforniation 
sheet. Participants may also contact the industry supervisor Dr. Alsawaie, at UAE University, whose 
details 
will also be provided. 
7.5.4 What cultural sensitivities are relevant to the participants in this research project? 
The research will be using the tradi.tional Emirati ways of comunication to discuss issues of importance to 
society. 
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8. CONFIDENTIALITYIPRIVACY 
8.1. Do privacy guidelines need to be applied in the ethical review of this proposal? 
8.1.1 Indicate whether the source of the information about participants which will be used in this 
research 
project will involve: 
[XI collection directly from the participant 
8.1.1 ... Information which will be collected for this research project directly from the 
participant 
8.1 .I... Describe the information that will be collected directly from participants. Be specific where 
appropriate. 
Three types of information will be collected. 
1. The responses of each faniily leader to the key interview questions raised by the researcher will be 
noted 
and recorded. 
2. The survey instrument will be completed and returned to the researcher towards the conclusion of the 
Albarza and Leqa. 
3. Traditionally Albarza and Leqa conclude with suggestions from family leaders about future directions. 
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These wlll also be reported and recorded. 
8.1 . I  ... The information collected by the research team about participants will be in the following 

1; 
, ,/ Tick more than one box if applicable. 

I [XI non-identifiable 
8.1.1 ... Consent process 
you have indicated that you will be varying the conditions of or waiving consent. See questions in section 6.6 
8.1.1... Will consent be specific or extended or unspecified? NS 2.2.14 - 2.2.18 Specific 
8.1 . I  ... Provide reasons why this form of consent has been chosen. You may need to revise your 
answer at 
6.6.1.1.3 to provide details on the consent process 
This form of consent has been chosen as a result of the way that the Albarza and Leqa meetings have 
been 
constructed. 
8.2. Using information from participants 
8.2.1 Describe how information collected about participants will be used in this project. 
The information will be collated and used to populate categories established in the research interview 
questions and research questionnaire instrument. The data will be collected, analysed and presented in 
such a way the individual responses will not be identifiable. 
8.2.2 Will any of the information used by the research team be in identified or 
re-identifiable (coded) form? 
No 
8.2.4 List ALL research personnel and others who, for the purposes of this research, will have 
authority to 
use or have access to the information and describe the nature of the use or access. Examples of 
others are: 
student supervisors, research monitors, pharmaceutical company monitors . 
The researcher and the researcher's supervisors' Dr. Horsley at CQUniversity and Dr. Alsawaie at UAE 
University. 
8.3. Storage of information about participants during and after completion of the project 
8.3.1 In what formats will the information be stored during and after the research project? (eg. 
paper copy, 
computer file on floppy disk or CD, audio tape, videotape, film) 
Data from the Albarza and Leqa will be recorded, transcribed and entered into files for coding and entry 
into 
coding programs such as leximancer and ethnograph. The data will be stored on the researcher's 
computer 
and sent to the supervisor for storage on CQUniversity systems. The files will be transferred to a CD Rom 
and the original files deleted. 
8.3.2 Specify the measures to be taken to ensure the security of information from misuse, loss, or 
unauthorised access while stored during and after the research project? (eg. will identifiers be 
removed and 
at what stage? Will the information be physically stored in a locked cabinet?) 
The data will be stored in a locked cabinet in a locked office. 
8.3.5 The information which will be stored at the completion of this project is of the following 
type(s). Tick 
more than one box if applicable. 
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[XI non-identifiable 
8.3.6 For how long will the information be stored after the completion of the project and why has 
this period 
been chosen? 
All data will be stored for a period of 5 years in a locked filing cabinet. This period will allow the 
researcher to 
revisit the data for purposes of verification, clarification, and lor comparison to other data sets. This 
duration 

100 
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has been chosen as it is in accordance with the CQUnivers~ty research code of conduct. 
8.3.7 What arrangements are in place with regard to the storage of the information collected for, 
used in, or 
generated by this project in the event that the principal researcher I investigator ceases to be 
engaged at 
the current organisation? 
Should the researcher and supervisor leave the organisation then all the project data would be destroyed. 
8.4. Ownership of the information collected during the research project and resulting 
from 
the research project 
8.4.2 Who is understood to own the information resulting from the research, eg. the final report or 
published 
form of the results? 
The researcher 
8.4.3 Does the owner of the information or any other party have any right to impose 
limitations or conditions on the publication of the results of this project? 
N 0 
8.5. Disposal of the information 
8.5.1 Will the information collected for, used in, or generated by this project be 
disposed of at some stage? 
Yes 
8.5.1 ... At what stage will the information be disposed? 
After 5 years the information and data will be disposed of. 
8.5.1 ... How will information, in all forms, be disposed? 
The paper will be shredded, the files deleted and the discs will be wiped. 
8.6. Reporting individual results to participants and others 
8.6.1 Is it intended that results of the research that relate to a specific participant be 
reported to that participant? 
No 
8.6.1 ... Explainljustify why results will not be reported to participants. 
The results from the data collection will be used to complete the professional doctorate thesis. After the 
thesis has been examined a report on the results will be prepared by ADEC for the participants involved 
in 
the research. This report will be provided to the schools for families who have participated in the 
research, 
so that each family has access to the research report. 
8.6.2 Is the research likely to produce information of personal significance to 
individual participants? 
No 
8.6.3 Will individual participant's results be recorded with their personal records? No 
8.6.4 Is it intended that results that relate to a specific participant be reported to 
anyone other than that participant? 
No 
8.6.5 Is the research likely to reveal a significant risk to the health or well being of 
persons other than the participant, eg family members, colleagues 
No 

* 8.6.6 Is there a risk that the dissemination of results could cause harm of any kind to 
individual participants - whether their physical, psychological, spiritual, emotional, 
social or financial well-being, or to their employability or professional relationships - or 
to their communities? 
No 
8.6.7 How is it intended to disseminate the results of the research? eg report, publication, thesis 
Publication in a professional doctorate thesis. 
Publication in a report to ADEC for dissemination to the educational community in each educational zone. 
Publication in papers in refereed journals. 
8.6.8 Will the confidentiality of participants and their data be protected in the 
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dissemina,tion of research results? 
Yes 
8.6.8 ... Explain how confidentiality of participants and their data will be protected in the 
dissemination of  
research results 
The individual family leaders in the Albarza and Leqa will not be iden,tifiable in the dissemination. Their 
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confidentiality will be protected. 
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9. PROJECT SPECIFIC 
9.8. Research on workplace practices or possibly impacting on workplace relationships 
You have indicated that the project involves research in the workplace. 
9.8.0 Indicate at whose workplace the research is to  be conducted (tick more than 
open if  applicable): 
One or more of the 
investigator's 
9.8.1 What is the relationship of the researcher I investigator to  the workplace , eg. proprietor, 
student, 
consultant, employee? Past or  present? 
The researcher is a former school principal and education leader in Abu Dhabi Schools. 
He was a manager of a schools region with a specific role in attracting and recruiting teachers and 
developing profesional development plans. 
In addition he was head of the middle schools in Al Ain Education zone and head of strategy planning in 
an 
educational region. 
Although he plays these role in ADEC, the research will be conducted with family leaders in tradional 
Albarza and Leqa under the supervision of a member of the royal family. 
9.8.2 What is the status in the workplace of all of the proposed participants, eg. Employee, client, 
consultant? 
The research participants are not in the workplace. They are family leaders whose children attend year 12 
(final year) in the three largest schools in the ADEC education zones. As family leaders they make all the 
key decisions about their family and its affairs. 
9.8.3 What measures will be taken t o  minimise the risk to workplace relationships? 
The research will be conducted with family leaders in tradional Albarza and Leqa under the supervision of 
a 
member of the royal family. 
9.9. Research conducted overseas 
9.9.1 You have indicated that this research will be conducted overseas. Please list the 
countriesljurisdictions that this research will be undertaken in. 
The research will be undertaken in Abu Dhabi in the UAE. 
9.9.2 How will the principal researcher 1 investigator monitor the conduct of the members of the 

team who will be working overseas? NS 4.8.10 
The researcher will be monitored by the Industry supervisor from the University of UAE. Dr. Alswaie, who 
has been appointed by CQUniverity. Dr. Horsley will also be supervising the research. 
9.9.3 How have the researchers I investigators taken into account the opinions and expectations 

Participants and their communities about the effect of  any limits of resources on: (a) the way the 

will be conducted; (b) participants' post-research welfare; and (c) application of  the results of the 

The research has been designed to align with traditional Emirati cultural practices. It conforn~s with ethical 
norms in the UAE. The research is fully supported by the Abu Dhabi Education Council, the supreme 
educational body in both Abu Dhabi and the UAE. (see attached letter) 
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9.9.4 On what basis is the research lawful in the jurisdiction(s) where it is to  be conducted? NS 
4.8.13 
The research has been approved by the President Ministry of Abu Dhabi and by the Abu Dhabi Education 
Council (ADEC), 
You have indicated that the project involves research conducted overseas. 
9.9.5 Will this research project involve access to, use, collection or acquisition of 
culturally sensitive artefacts? 
N 0 
9.9.6 Are there local factors which make it problematic to  comply with ethical 
standards expressed in the National Statement 
N 0 
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10. DECLARATIONS AND SIGNATURES 
10.1 Project Title 
Attracting and retaining male Emirati teachers in Abu Dhabi: How can male Emirati teachers be attracted 
and retained? 
10.2 Human Research Ethics Committee to  which this application is made 
Central Queensland University's Human Research Ethics Committee (EC00158) 
10.3 Signatures and undertakings 
Applicant I Principal Researchers (including students where permitted) 
Ilwe certify that: 
-All information is truthful and as complete as possible. 
- Ilwe have had access to and read the National Statement on Ethical Conduct in Research Involving 
Humans. 
-the research will be conducted in accordance with the National Statement. 
-the research will be conducted in accordance with the ethical and research arrangements of the 
organisations involved. 
- Ilwe have consulted any relevant legislation and regulations, and the research will be conducted in 
accordance with these. 
- Ilwe will immediately report to the HREC anything which might warrant review of the ethical approval of 
the proposal NS 5.5.3 including: 
- serious or unexpected adverse effects on participants; 
- proposed changes in the protocol; and 
- unforseen events that might affect continued ethical acceptability of the project. 
- Ilwe will inform the HREC, giving reasons, if the research project is discontinued before the expected 
date of completion NS 5.5.6 see NS 5.5.8(b); 
- Ilwe will adhere to the conditions of approval stipulated by the HREC and will cooperate with HREC 
monitoring requirements. At a minimum annual progress reports and a final report will be provided to the 
HREC. 
Applicant I Chief Researcher@) I Principal Researcher(s) 
Mr SULAIMAN AL NUAlMl I I --- 
CQU Signature Date 
Supervisor(s) of student(s) 
llwe certify that: 
- Ilwe will provide appropriate supervision to the student to ensure that the project is undertaken in 
accordance with the undertakings above; 
- Ilwe will ensure that training is provided necessary to enable ,the project to be undertaken skilfully and 
ethically. 
Dr Mike Horsley --- I I 
Signature Date 
Dr Othman Alsawaei I I --- 
Signature Date 
Prof John Dekkers I I --- 
Signature Date 
Heads of departmentslschoolslresearch organisation 
llwe certify that: 
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- I/we are familiar with this project and endorse its undertaking; 
-the resources required to undertake this project are available; 
-the researchers have the skill and expertise to undertake this project appropriately or will undergo 
appropriate training as specified in this application. 
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Title First name Surname 

Position Organisation name 
1 1  --- 

Date Signature 
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11. ATTACHMENTS 
This page and all pages that follow don't need to be submitted to your HREC. 
11.1 List of  Attachments 

Core Attachments Attachments which may be 
requiredlappropriate. 
Recruitment/invitation Copy of advertisement, letter of invitation etc 
Participant Information Copy or script for participant 
Copy or script for parent, legal guardian or person responsible as 
appropriate 
Consent Form Copy for participant 
For parent, legal guardian or person responsible as appropriate 
For, optional components of the project eg. genetic sub study 
Peer review Copy of peer review report or grant submission outcome 
HREC approvals Copy of outcome of other HREC reviews 

Attachments specific to 
project or participant 
group 
Attachments which may be 
requi redlappropriate. 
Research conducted in the workplace 
or possibly impacting on workplace 
relationships 
Evidence of support/permission from workplace where research will be 
conducted 
Research conducted overseas 
involving participants 
English translation of participant information/consent forms 
Evidence of support/permission from overseas organisations involved in 
the research 
People whose primary language is 
other than English (LOTE) 
English translation of participant informa~tion/consent forms 
Aboriginal and/or Torres Strait 
Islander peoples 
Evidence of support / permission of elders and/or other appropriate 
bodies 
Page 27 of 29 
Commercial-in-Confidence 
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Core Elements 
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provision of information to participants about the following topics should be considered for all research 
projects. 

Core Elements Issues to consider in participant information 
About the project Full title and / or short title of the project 
Plain language descrip,tion of the project 
purpose 1 aim of the project and research methods as appropriate 
Demands, risks, inconveniences, discomforts of participation in .the 
project 
Outcomes and benefits of the project 
Project start, finish, duration 
About the inves,tigators I organisation Researchers conducting the project (including whether student 
researchers are involved) 
Organisations which are involved 1 responsible 
Organistions which have given approvals 
Relationship between researchers and particpants and organisations 
Participant description How and why participants are chosen 
How participants are recruited 
How many participants are to be recruited 
Participant experience What will happen to the particant, what will they have to do, what will 
they experience? 
Benefits to individual, community, and contribu.tion to knowledge 
Risks to individual, community 
Consequences of participation 
Participant options Alternatives to participation 
Whether participation may be for part of project or only for whole of 
project 
Whether any of the following will be provided: counselling, post research 
follow-up, or post research access to services, equipment or goods 
Participants rights and responsibilities That participation is voluntary 
That participants can withdraw, how to withdraw and what consequences 
may follow 
Expectations on participants, consequences of non-compliance with the 
protocol 
How to seek more information 
How to raise a concern or make a complaint 
Handling of information How information will be accessed, collected, used, stored, and to whom 
data will be disclosed 
Can participants withdraw their information, how, when 
Confidentiality of information 
Ownership of information 
Subsequent use of information 
Storage and disposal of information 
Unlawful conduct Whether researcher has any obligations to report unlawful conduct of 
participant 
Financial issues How the project is funded 
Declaration of any duality of interests 
Conspensation entitlements 
Costs to participants 
Payments, reimbursements to participants 
Commercial application of results 
Results What will particpants be told, when and by whom 
Will individual results be provided 
What are the consequences of being told or not being told the results of 
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Core Elements Issues to consider in participant information 
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research 
How will results be reported / published 
Ownership of intellectual property and commercial benefits 
Cessation Circumstances under which the participation of an individual might cease 
Circumstances under which the project might be terminated 
Research Specific Elements 
Provision of information to participants about the following topics should be considered as may be 
relevant to the 
research project. 

Specific to project or 
participant group 
Additional issues to consider in participant 
information 
Research conducted in the workplace 
or possibly impacting on workplace 
relationships 
Whether employee performance will be measured 
Whether results (identified or aggregate) will be provided to employer 
Aboriginal and/or Torres Strait 
Islander peoples 
describe consultation process to date and involvement of leaderswhether 

t ATSl status will be recorded 
Page 29 of 29- 




